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I don’t know what the weather is like where you live, but as I write 
this message, I can see the trees fi nally have buds on their limbs, 

so hopefully Spring weather is close at hand.  I’ve had all the winter I 
want for a while.

 A lot has happened since my last message.  ! e annual Presidents 
and Secretary/Treasurer’s meeting was held at the Academy during the 
week of February 18. We had a great turnout from all of our domestic 
and international chapters, and it was great seeing many old friends 
and getting to meet some new ones. It was a week packed with business 
along with some training, and I think everyone felt good about what 
we accomplished and where our association is headed.

 One topic was membership, and how important it is to not only 
keep our members, but to also bring old ones back. As I hope you 
know by now, we have implemented the ability of our members to 
renew their membership dues (both association and chapter) on line.  
! is has been a great success and should make it quicker and easier 
for our members, and it will, hopefully, take a load o#  the secretary/
treasurers.

 We discussed expanding the program to include graduates who 
are not current members, so they too can have the online convenience 
of joining us again. Part of the idea was instituting a reinstatement fee 
to them, which would be added on to the dues amount. ! e purpose of 
that was to encourage members not to let their membership lapse, and 
stay current with their dues. While many understood the reasoning 
for it, there wasn’t a unanimous endorsement of its implementation.  
Additionally, we discussed one fl at fee to be collected, initially, from 
those re-joining us that would serve as chapter dues for the fi rst year, 
which the Executive O"  ce would forward to the appropriate chap-
ter. Again, it sounded good, but didn’t work for everyone because the 
money we would collect could be more than some chapters normally 
collect, and less than others.

 ! e Executive Board looked at this idea again, and came to the 
following decision. First, we will welcome any graduate who meets the 
requirements for membership, but is not currently a member, into the 
Association, regardless of how long they have been gone. All they would 
have to do is simply pay their dues for the current year, plus a $5 process-
ing fee if done on line. ! ey can also go through their chapter secretary/
treasurer and pay their dues and there will be no processing fee.

 ! e object is to get members back.  It makes sense that more will 
return if they don’t have to pay an additional fee. However, a reinstate-
ment fee will be assessed beginning January 1, 2009, so take advantage 
of the next eight months and get all the people back that you can. ! is 
will serve as a way to make us stronger, not just as a chapter, but as an 
association overall.

 We are also having the program changed to allow us to collect the 
exact amount of chapter dues required, which will then be sent to the 
chapters quarterly.

 If you haven’t had the chance to look at our website in a while, 
you might want to check out the FBINAA Store. ! ere is a great selec-
tion of NA items and we will soon be expanding even more. One of 
our great corporate partners, 5.11 Tactical, is also on the site and all 
profi ts from items sold through them will be split 50/50 with the home 

chapter of the person or department placing the order. Just remember 
– you have to be a member of the Association to access the store and 
order items. 

 I am pleased to announce the hiring of Gary Foster as the Associa-
tions Chief Operating O"  cer. Gary was selected from a number of well-
qualifi ed applicants, and will be a great asset to the Executive O"  ce.

 He is a retired Chief Deputy of the Story County (Iowa) Sheri# ’s 
Department and is a graduate of the 204th Session. He is also a mem-
ber and past secretary/treasurer of the Iowa Chapter. Welcome aboard 
Gary!

 Roger, Ashley, and I went to Milwaukee recently and met with 
the 2008 Conference planning committee. What a great job Anna 
Ruzinski and all the members of the committees are doing! ! ey are 
going to put on one heck of a conference, so get registered if you 
haven’t already and get ready for a great experience. ! e conference in-
formation and registration access is on the Association website. ! anks 
Anna, and every one that is working on the conference. I appreciate all 
you e# orts.

 I’ll close for now, as it is time to get packed. I will be leaving 
soon, along with Section II Representative Diane Scanga and Execu-
tive Director Roger Trott, for Amman, Jordan. We will take part in the 
Africa/Middle East Chapter conference, and return April 11. I’ll give a 
report on that event in the next issue.

 ! ank you all for your support, and for all you do for the           
FBINAA.

    Take care and stay safe,

    Sid Mitchell
    President, FBINAA, Inc.

PRESIDENTIAL MESSAGE
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 A Premier Partner and the O!  cial Wireless Partner for the FBINAA 

Sprint Nextel
2002 Edmund Halley Drive, Reston, VA  20191
1-8SPRINT-BIZ, www.sprint.com/business
Stay protected. Stay connected. Sprint Wireless Solutions cater to the special 
needs of law enforcement, fi rst responders and other public safety agencies.  
From special public safety handsets and modems, to our Priority Connect 
services, we can help enhance your fi eld communications.

A Premier Partner and the O!  cial Less Lethal Electro-Muscular 
Disruption Device Provider to the FBINAA 

Taser International, Inc.
7860 E. McClain Dr., Suite 2, Scottsdale, AZ  85260
(800) 978-2737, www.taser.com

A Strategic Partner to the FBINAA

Adobe Systems, Inc.
Corporate Headquarters, Adobe Systems Incorporated
345 Park Avenue, San Jose, CA  95110-2704
(408) 536-6000, www.adobe.com
Adobe solutions help criminal justice and public safety agencies streamline 
ine"  cient processes so more time can be spent helping their communities. 
First responders can use engaging guided applications or intelligent PDF 
forms to submit information, whether they’re reporting crimes or applying 
for employee benefi ts.

continued on page 10

CORPORATE PARTNERSHIPS

 ! e following companies have joined the distinguished FBINAA Corporate Partnership Program 
and have become aligned with… “! e Global Voice of Law Enforcement.”  To obtain information 
about becoming a Corporate Partner, contact Ashley Sutton, Director of Marketing, phone: 
(302) 644-4744 or email: asutton@fbinaa.org .

A Strategic Partner to the FBINAA

5.11 Tactical Series
Erica Reynoso
4300 Spyres Way, Modesto, CA  95356
(209) 527-4511/Fax: (209) 527-1511, www.511tactical.com 
Clothing.

Shell Oil Company
Diamond Sponsor

Corporate A# airs Security
One Shell Plaza
910 Louisiana Street, Houston, TX  77002
www.shell.com

Motorola
Lifetime Partner
David Weisz
1301 E. Algonquin Road, Schaumburg, IL  60196
(847) 576-6605/Fax: (847) 523-0410, www.motorola.com/cgiss
Communications and IT Solutions for Public Safety.
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Panasonic Computer 
Solutions Company
Gold Partner
50 Meadowlands Parkway
Secaucus, NJ  07094
(800) 662-3537, opt. 2/Fax: (201) 392-6618
www.panasonic/toughbook/homeland
For over fi fteen years, Panasonic has produced 
the industry’s most reliable mobile PCs-legend-
ary Panasonic Toughbooks®. Rugged and wireless 
Toughbooks are total computing solutions, allow-
ing homeland security professionals to maximize 
their productivity wherever their jobs take them.

Purdue Pharma 
Technologies, Inc. 
Gold Partner
Ron D’Ulisse
One Stamford Forum, 4th Floor
Stamford, CT  06901-3431
(203) 588-4387/Fax: (203) 588-6035
ron.dulisse@pharma.com
www.purduepharma.com
Law enforcement education, training and 
materials regarding prescription drug abuse 
and diversion.

MSA 
Silver Partner
Norm Davis
P.O. Box 427, Pittsburgh, PA  15230
(800) 866-672-1001
www.MSAnet.com
www.msapoliceline.com/fbiaa.html
Personal Protection Equipment including: Gas 
masks with CBRN protection, Ballistic Hel-
mets, Instruments and Gas Detection, ! ermal 
Imaging Cameras, SCBA, Head/Eye/ Face/
Hearing Protection, Fire Helmets, and Fall 
Protection and Rescue Equipment.

Public Agency Training 
Council
Jim Alsup
5101 Decatur Blvd., Suite L
Indianapolis, IN 46241
director@patc.com, www.patc.com/training

Corning Incorporated
Silver Partner
One Riverfront Plaza, Corning, NY  14831
www.corning.com
 

Northcentral University
Bronze Partner
Chuck Jarrell
505 W. Whippie Street, Prescott, AZ  86301
(928) 771-6888/Fax: (928) 443-5266
cjarrell@ncu.edu; www.ncu.edu
100% online regionally accredited university 
o# ering Bachelor’s, Master’s, and Doctoral de-
grees in Business and Technology Management, 
Education and Psychology.

American Military
University
Je#  Kuhn, Dir. of Public Safety Programs
10110 Battleview Parkway, Suite # 200, 
Manassas, VA  20109
(877) 468-6268/Fax: (703) 396-6433
www.amu.apus.edu
O# ering more than 50 bachelor’s and master’s 
degree programs including intelligence, home-
land security, criminal justice, emergency and 
disaster, business and many others. Classes are 
100% online and start monthly. Students can 
transfer up to 90 credit hours towards their 
bachelor’s degree or up to 15 toward a master’s.

Justice Federal Credit Union
5175 Parkstone Drive, Suite 200 
Chantilly, VA  20151
(703) 480-5300/Fax: (703) 480-5444   
justicefcu.org
Credit union providing fi nancial services to 
employees of the Department of Justice, 
Department of Homeland Security, and other 
law enforcement associations.

! e Emergence Group
Nina Outkina
910 Seventeenth Street, NW
! e Barr Building, Suite 312
Washington, DC 20006
(202) 887-6777/Fax: (202) 887-1768
www.theemergencegroup.com
Conducting rule of law assessments; designing, 
evaluating and implementing law enforcement 
development programs worldwide.

Interested in
Corporate Partnership

Opportunities?
Contact Ashley Sutton

asutton@fbinaa.org
(302)644-4744

John E. Reid & Assoc., Inc.
Joseph Buckley
250 S. Wacker Drive, Suite 1200
Chicago, IL  60606
(312) 876-1600, Ext 19/Fax: (312) 876-1743
info@reid.com; www.reid.com 
Training Seminars and products on interview-
ing and interrogation techniques.

Brunswick Commercial and
Government Products
Don Ellingsen
420 Megan Z Avenue, Edgewater, FL 32132
(386) 423-2900, Fax: (386) 423-9187
www.brunswickCGboats.com
Government and commercial boats – Boston 
Whaler, Baja, Trophy.

Concepts & Tactics for 
Survival (CATS)
Skip Stites/Phil Hayden
11602 Stonewall Jackson
Spotsylvania, VA 22553
(540) 972-7658/Fax: (540) 972-7659
cats_training@yahoo.com
www.training2survive.com
Law Enforcement Training, Corp. Consultation, 
Risk Assessment, Executive Protection.

Target Corporation
Mahogany Eller
1000 Nicollet Mall/Mail Stop TPS/2087
Minneapolis, MN 55403
(612) 696-2664/Fax: (612) 696-5163
www.target.com 
Focus on general merchandise retailing provid-
ing exceptional value to American consumers 
through upscale discount stores and on-line 
business. More than 1300 stores in 47 states.

Corporate Partnerships continued from page 9

continued on page 11



12

M A R   2 0 0 8   A P R
www.fbinaa.org

Arizona Chapter
!  ! anks go out to the University of Arizona Police Department for 
hosting our Southern Arizona Luncheon on February 27, 2008.  

!  ! e Association also held a free BBQ for all members and their 
guest in Glendale on March 14th.  Everyone in attendance had a great 
time.

!  Retirements:  Commander Richard Clore, 217th Session retired from 
the Mesa Police Department on September 4, 2007.  Chief James (Jim) 
Stephan Zieler Jr., 203rd Session of the St. John’s Police Department 
retired in December 2007.  Deputy Chief Dave Benner, 204th Session 
retired from Prescott Police Department on January 31, 2008.

!  Promotions:  Je#  Turney, 193rd Session of the Glendale Police         
Department was recently promoted to Sergeant.  ! is is Je# ’s second 
career after 21 years in the Air Force.  Joe Brugman, 224th Session 
of the Chandler Police Department was recently promoted to Com-
mander.

!  Professional Accomplishments: Neville Cramer, retired INS Special 
Agent, 157th Session, has written a new book called, Immigration 
Chaos - Solutions to an American Crisis.  It just came out and is avail-
able at www.immigrationchaos.com, Amazon.com, and at a most 
bookstores.

Florida Chapter
!  Jerome Hudepohl, 97th Session, Chief Investigator (retired),       
Medical Examiner’s O"  ce Brevard County passed away 2/17/2008.

!  ! e Florida Highway Patrol is pleased to announce the recent pro-
motion of long-time FHP member. Lt. Colonel Silvester Dawson will 
serve as Deputy Director for Special Operations Command, which 
oversees the o"  ces of Personnel, Budget, Recruitment & Selection, 
Program Planning, Fleet & Property, the Bureau of Investigations 
and the FHP Academy. Lt. Colonel Dawson began his 25 year career 
with the Florida Highway Patrol in March 1983, attending the 68th          
Recruit Class. His extensive resume includes being a trooper, and a 
Tra"  c  Homicide Investigator. In 1989, he was promoted to Sergeant 
and supervised his hometown area of Wakulla and Franklin Counties. 
He was a Lieutenant in Miami and later an instructor at the FHP 
Academy. He served as a Captain of the Gainesville District from 1993 
to 1998 before becoming the fi rst African-American to be promoted 
to Troop Commander (Major). He was director of the FHP Training 
Academy from 2001 to 2006, prior to his assignment to Bureau Chief 
of the FHP Bureau of Investigations. He attended the 194th Session 
of the F.B.I. National Academy, and earned a Bachelor of Arts degree 
from Warner Southern College.

Eastern Missouri Chapter
!  ! e tragic city hall shooting in Kirkwood, Missouri (St. Louis Area) 
claimed the lives of 6 people, including two police o"  cers with the 

 
  ! e intent of this column is to communicate chapter news.  Announcements may include items 
of interest, such as member news, section activities, events, training calendar, special programs, 
etc.  Refer to the editorial submission deadlines, particularly with date sensitive announcements. 
Submit chapter news/photos to:  Ashley Sutton, Editor, FBINAA, Inc., PO Box 350, Lewes, DE 
19958, phone: (302) 644.4744, fax: (302) 644.7764, or via email: asutton@fbinaa.org .

Kirkwood Police Department.  One of the police o"  cers, Sergeant 
William K. Biggs, Jr., was a graduate of the 202nd Session of the FBI 
National Academy.  Sergeant Biggs was an active member of the East-
ern Missouri Chapter of the FBI NAA.  Please keep his family and the 
Kirkwood Police family in your thoughts and prayers.  

!  Donald C. Steinman, 129th Session retired January 31, 2008.  
Donald L. Hood, 208th Session was promoted to Major February 1, 
2008.

!  Neil Talbott, son of Steven Talbott, 194th Session received the 2nd 
Annual Tom Colombell Educational Scholarship in the amount of 
$1,500.00.  ! e scholarship was presented by Tom Colombell during 
the Chapter Business Meeting on January 29, 2008.

New York/E. Canada Chapter
!  Curtis S. Ostrander, 158th Session, 
Cornell University Police, Ithaca, 
NY, has been promoted to Associ-
ate Vice President for Risk Man-
agement and Public Safety.  Curtis 
also continues to serve as the Chief/
Director of the Cornell University 
Police, a position he’s held since 
May 2005.  Prior to that he served 
as the department’s Deputy Direc-
tor for four years.  Je# rey McGuire, 
225th Session was promoted to the 
rank of Sta#  Superintendent of the 
Toronto Police Service on July 11th, 
2007.  Richard Stubbings, 221st Session was promoted to the rank of 
Superintendent of the Toronto Police Service on July 11th, 2007.

Rocky Mountain Chapter
!  Aurora, CO Police Department: John (Jack) T. DaLuz, 227th Session, 
was promoted to Commander February 16th, 2008

Texas Chapter
!  ! e National Academy Association of Texas and the Texas Parks and 
Wildlife Law Enforcement Division are pleased to have Special Agent 
Andrew Bringuel, II from ! e Behavioral Science Unit at the FBI 
Academy in Quantico, Virginia present: “Understanding the Mind-set of 
Terrorists and the Government’s Response Strategies”  May 2, 2008, Austin, 

continued on page 30

CHAPTER CHAT
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Harnessing
the Power of 

Corporate
Partnerships

William J. Bratton

As law enforcement executives, we have been discussing how best 

to develop community-wide solutions to crime and other public 

safety challenges for some time, as our role in society continues 

to grow beyond street cop to international crime ! ghter and 

! rst preventer of terrorism. I believe that we would all agree that 

better relationships and cooperation with the community have 

greatly contributed to our e" orts to prevent and detect crime and 

disorder. However, more often than not, large corporations and 

even local businesses have not been considered obvious partners 

in these e" orts. I contend that we should seek innovative ways 

to collaborate with all members of the community, including the 

business community.

In the past, we, as police managers, were 
mostly concerned with our own little cor-

ner of the world and the threat posed by street 
crime, organized crime and narcotics tra"  ck-
ing. We now work in an era of new and chal-
lenging threats to our communities.  Whether 
it’s gangs, cyber-crime, epidemics like meth-
amphetamine or global terrorism, we’re now 
up against a new generation of sophisticated, 
high-tech, well-funded criminals.  So, now 
more than ever, we need to consider enlisting 
the assistance of our sophisticated, high-tech 
and well-funded allies in the private sector.

Con! ict of interest?
 Many of my colleagues have been skep-
tical of public-private partnerships.  Critics 
like to malign the practice, stating possible 
confl icts of interest that may crop up when 
police departments accept any kind of assis-
tance from a private source.  As if the Toyota 
Corporation, when it donated the use of its 
latest four wheel drive vehicles to our severely 
under-funded beach detail some years ago 
actually expected a benefi t, like extra patrol, 
over and above the obvious public relations 
benefi t of having their vehicles painted up in 
LAPD colors and exposed to the millions of 
tourists that visit LA beaches each summer.  
! is type of thinking is antiquated, fearful 
and alarmist.  It is unfair to those businesses 
who, with the best of intentions, are willing to 
help us.  

 In many situations, corporations will 
partner with law enforcement for no other 
reason than because it’s the right thing to do.  
Even if they do have business motivations, as 
long as they don’t compromise what we’re try-
ing to do, as I see it, there’s nothing wrong 
with a mutually benefi cial arrangement that 
serves both parties’ needs.  I am not talking 
about selling ad space on our police vehicles, 
but if corporate dollars can save lives and      
extend taxpayer funds, I say we should at least 
start brainstorming inclusive solutions together 
with our business leaders.  As a matter of fact, 
if more businesses tied their corporate giving 
strategy to their fundamental business objec-
tives, they would likely fi nd themselves better 
positioned to increase their public contribu-
tions the following fi scal year.

 Many companies now see the benefi ts, 
tangible and intangible, reaped by those who 
have gone before them and partnered with 
their local city governments.  Likewise, many 
leaders in the law enforcement community 
are seeing the benefi ts to those departments 
and communities that have entered into pub-
lic-private partnerships.

continued on page 16
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 I cannot think of one jurisdiction that 
can honestly say that they have all of the fund-
ing and resources they need to exceed their 
goals for keeping the public safe.  ! e day I 
meet a police chief with a budget larger than 
their needs, is the day I will agree that at least 
that department has no pressing need to make 
public-private partnerships a top priority.

Three Levels of Partnership
 Most partners fall into one of three cat-
egories. Which one is the right fi t depends 
on your agency’s unique needs and environ-
ment.

 First, there are straight contributors – 
those who are primarily interested in funding 
specifi c projects.  Many businesses are willing 
to step up with sole source or matching funds 
if they hear about a need or an innovative 
program that will better the community in 
which they operate.

 In Los Angeles, we have been struggling 
to recruit the best and the brightest young  
o"  cers. To assist, Mercury Insurance recently 
stepped up and contributed $1 million for 
a police signing bonus fund, which will go 
a long way in resolving our recruiting chal-
lenges. 

 While not always on such a large scale, 
this kind of generosity happens every day.
! ere are scores of corporate citizens per-
forming these acts of support far from the 
spotlight.

 Secondly, there are corporate allies – 
those who will partner with the police to help 
solve a crime problem that is a# ecting a com-
munity devoid of resources.  If a local business 
or a major corporation has a vested interest in 
keeping its community safe, or  exhibiting a 
new technology, it is likely to help however 
it can, whether it’s through funding, volun-
teering, or o# ering the use of their facilities, 
products and expertise.

 In 2006, the LAPD’s O"  ce of Opera-
tions had a vision to install wireless video cam-
eras to assist us in policing the 700-unit Jordan 
Downs housing development in South Los 
Angeles.  An area with one of the highest crime 
rates per capita in the city at that time. 

 ! e goal was to create a safe environment 
for local students and law-abiding residents 
of the housing development. ! e plan was 
to install 12 surveillance cameras throughout 
Jordan Downs and along the streets adjacent 

to Jordan High School.  ! e problem was 
funding and technical expertise.  LAPD had 
the vision, but we needed help to make the 
vision a reality. ! e resulting Jordan Downs 
project is a four-way partnership between 
the LAPD, Motorola, the Department of 
Justice (DOJ) and the U.S. Department of 
Housing and Urban Development (HUD).

 ! e DOJ administered the initial grant 
from HUD to get the ball rolling. Motorola 
donated an additional $1 million in equip-
ment and labor, as well as their expertise for 
camera installation and creation of the mesh 
network the cameras form. ! e network 
carries streaming video from the cameras to 
police cars while serving as the backbone for 
residents’ wireless Internet access.

 “I think this is a case where people are 
looking beyond the obvious, and instead of 
looking at cameras and stopping there, they 
tried to look for ways to bring other benefi ts 
to the public we serve,” said Alan Skobin, 
Vice President of the Los Angeles Police 
Commission. 

 Finally, there are what I call long-term 
or permanent partners - those corporations 
that are willing to make an ongoing commit-
ment of whatever resources they can bring 
to the table. In many situations this means 
o# ering expertise in technology, marketing, 
case support or other resources that advance 
e# orts to make our communities safer.

Case Study:  LAPD and the Target 
Corporation
 Target is known for o# ering great design 
and low prices. However, it is also becoming 
known for the immense resources and exper-
tise it o# ers to law enforcement and criminal 
justice agencies.

 Partnerships are so important to Target 
that they have developed their own law enforce-
ment partnerships program, called “Target & 
BLUE.” ! rough Target & BLUE, stores work 
with their local law enforcement leaders to host 
community safety events like National Night 
Out and provide grants to law enforcement 
agencies.

 Target also operates two world-class     
forensics labs with video, computer and la-
tent fi ngerprint analysis. ! ey make these labs 
and their professional technicians available 
to assist law enforcement, even for investiga-
tions unrelated to the retail business. ! eir 
help is requested so often they are now only 
able to help solve the most serious crimes. To 

date, the Target forensics team has assisted 
with 170 investigations, 16 of which were 
murder cases.  In one case in Los Angeles, 
Target forensics experts were able to isolate, 
enhance and analyze video surveillance 
resulting in the identifi cation of a vehicle 
used in a homicide.  LAPD investigators 
noted that without the expertise of those 
forensics technicians that case may have 
gone unsolved.  And, it was free of charge.

 In addition, Safe City, which is largely 
funded and organized by Target, brings 
together other local businesses and community 
organizations to provide security solutions, 
like camera systems and communication 
tools, to struggling neighborhoods.

 Last year, Target hosted a team of my 
top leaders from LAPD for a series of meet-
ings at Target headquarters to build relation-
ships and discuss our needs and priorities 
and how Target might partner with us. From 
those and subsequent meetings, a large-scale 
technology project was spawned to support 
the launch of LAPD’s new Regional Anti-
Crime Operations Center.  When LAPD 
o"  cials met with our police counterparts in 
Minneapolis, where Target Corporation is 
based, they regaled us with tales of Target’s 
willingness and e"  ciency of operations in 
support of public safety in that city.  

 One of our colleagues who headed up 
the rescue e# ort when the I-35W bridge 
over the Mississippi River in Minneapolis 
collapsed in August 2007, told us that when 
he arrived at scene, his fi rst call was to his 
chief - his second call was to Target.  Target 
showed up an hour later with an unmarked 
18-wheeler fi lled with emergency supplies to 
support the rescue and recovery operation.  
Yes.  An unmarked tractor trailer.  ! at is the 
kind of commitment you get from a long-
term partner. 

 What does Target get out of all of 
this?  I believe they simply want to help 
create safe and healthy communities for 
their employees and customers, and their 
programs exemplify how true partnerships 
should work.  Call me naïve or optimistic, 
but that is how I see it and their actions 
support my contention.

How to Develop Partnerships
 It’s unlikely that a local business leader 
is going to stop by your o"  ce one day with a 
check for the exact amount you need for an 
upcoming project. Relationships need to be 
built and needs expressed.

Harnessing the Power continued from page 15

continued on page 24

Steven Casstevens
Session:  #216

Family:  Married to Patricia, Director of the International Association of 
Chiefs of Police Foundation in Alexandria, VA.  Two children – 
Stephanie and Grant.

Resides:  Elgin, Illinois

Education:  Bachelor’s Degree 
– Judson University

Current Position:  Assistant 
Chief of Police, Ho# man 
Estates, IL

Association Membership:  
Became a member of National 
Chapter, Illinois Chapter and 
Northern Illinois Division in 
2004.

Career History:  I started as a 
Military Police O"  cer with the 
101st Airborne in 1976 – 1979.  
In 1980 I worked as a Patrol Of-
fi cer in Mendota, IL and in 1981 
as a Patrol O"  cer in Peru, IL 
before being hired in 1981 at Ho# man Estates where I have been for 
27 years.  My assignments include Patrol O"  cer, Tra"  c O"  cer, Tra"  c 
Section Commander, Special Services Commander and currently as As-
sistant Chief since 2000. I am the Chair of the Illinois Assn. of Chiefs of 
Police Tra"  c Committee, Director of the Illinois Tra"  c Safety Challenge 
(a highway safety awards program in Illinois) and serve on the Interna-
tional Chiefs Highway Safety Committee. I also worked the 1996 Olym-
pics in Atlanta, GA.  In 1997 I received the J. Stannard Baker Award, the 
highest national award for a lifetime achievement in highway safety.

What do you do for fun, as a hobby, or a passion:  I enjoy golf, though 
I don’t get out enough, I love reading and traveling and enjoy teaching 
(currently for Northwestern University Center for Public Safety).

What’s you favorite book/movie?  Well, favorite book would be any 
novel by Clive Cussler. Favorite movie would be ! e Godfather, or Blues 
Brothers – that’s a tough call.

What was the worst job you’ve had?:  Probably as a young teen work-
ing the bean fi elds in the farm area where I grew up. We would walk up 
and down the rows of beans, acres and acres of them, and using a sharp 

Highlighting the interesting members of our Association. Extraor-
dinary Member Submissions:  Please use the following format when 
creating your narrative for the Extraordinary Member Profi le article. 
Include 2-3 digital photos (300dpi) with the narrative and forward all 
to Richard Amiott, Historian, at the following email address: 
gfamiott@prodigy.net .

hoe, cut away the weeds. ! is 
was when farmers didn’t spray 
pesticides and herbicides on ev-
erything. I put in long days but 
the money meant something. I 
also worked the corn fi elds “de-
tassleing” corn. Farmers, you 
know what that means.

What do you like most about 
your job?:  I am extremely lucky 
that I have a great boss to work 
for who gives me the latitude to 
do things. I’m also lucky that we 

have a great Village Manager and Board who support the Department. 
We have a lot of good hard-working o"  cers and civilian sta#  here. It’s a 
pleasure – I hate to think about moving on!

What is the one thing you would change about your job?   I can’t 
think of a thing. I certainly would have worked to complete my college 
degree earlier on in my career, however, the college credits I got from at-
tending the NA really helped me to complete my Bachelor’s. 

What’s the best career advice anyone has ever given you?  Well, I 
heard my former Chief say many times that to be successful you should 
surround yourself with good people who know how to do their job and 
then be wise enough to leave them alone and let them do it. 

Who was your mentor?  I have two. First, my dad, who was the hard-
est worker I’ve ever known. He’s 73 now and still works his butt o# ! He 
taught me about hard work and keeping your word. Secondly was my 
friend Dave Blaydes. We worked together a lot early in my police career 
and he taught me a lot on how to deal with people, how to talk to people, 
how to write a report and how to be a good aggressive o"  cer and to al-
ways look beyond the tra"  c stop.

continued on page 23

(L-R) Steve Casstevens, wife Patricia.

(L-R) Rudy Giuliani, Steve Casstevens.
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Fully Identifying Individuals in a Multicultural World: 

The Arab Naming 
Convention 

Molly Amman

Introduction:  Local, state and tribal law enforcement o#  cers constitute the front line, inside the US, 

in the war on terror.  Police o#  cers, whether conducting a routine tra#  c stop or community liaison, 

are in a unique position to unexpectedly encounter the next terror cell operative or supporter, and be 

required to quickly assess and determine any threat potential.  Before any assessments can even begin, 

o#  cers must be able to reliably, and fully, identify individuals they encounter.  This can be challenging 

in a world where false identi! cations, identity theft and other hurdles are more and more common-

place.  But what about when o#  cers lack the cultural knowledge needed to di" erentiate between a 

name and a title?  
continued on page 19

 One of the primary threats of terrorism 
in the US and abroad is that posed by 

Sunni extremist, al Qa’ida-a"  liated (or self-
identifi ed) groups and individuals.  Although 
the vast majority of Arab and Arab-American 
Muslims do not support or sympathize with 
terrorists, there is a minority who do pose a 
threat to the security of this nation.  As such, 
police o"  cers should be knowledgeable and 
savvy as to the basics of identifi cation and in-
teraction with Arabs and Muslims. What if 
police o"  cers who encounter them are un-
able to even identify them? One important 
aspect is the Arab naming convention. It 
must be clearly understood as a prerequisite 
to any further investigation when an investi-
gative concern arises.

A word on demographics
 It should be noted at the outset that not 
all Arabs are Muslims. In fact, the vast ma-
jority of Arab-Americans are Christians. ! e 
Arab world is made up of 22 countries.  Arabs 
are defi ned as such by use of the Arabic lan-
guage and descent from Arab-speaking coun-
tries. Some countries located in the Middle 
East are not Arab, such as Iran (whose name 
was changed from Persia by the last shah), 
Pakistan and Turkey. Islam1, on the other 
hand, is the majority religion in all of the 
countries mentioned above, and many more.  
! e Muslim world is much larger than the 

Arab world. ! ere are over 50 countries in 
the world in which Muslims comprise at least 
half of the population.

 In the US, most Middle-Eastern Ameri-
cans are neither Arab nor Muslim, though, as 
mentioned above, Arab-Americans are over-
whelmingly Christian, not Muslim. In con-
trast, the vast majority of Arabs living in Arab 
lands are Muslim.

 With of this in mind, o"  cers must rec-
ognize situations in which someone who may 
utilize a system of naming which is complete-
ly di# erent than in the west. ! is article seeks 
to increase o"  cers’ understanding of an im-
portant cultural issue which directly impacts 
their ability to investigate.

Arab Naming Convention
 One of the more striking cultural dif-
ferences relevant to investigators is the Arab 
naming convention, which is vastly di# er-
ent from western naming conventions. In 
the US, we generally follow a fi rst-middle-
last naming system, with small variations.  
In Arab Muslim society, it is very di# erent.  
! e Arabic language is extremely important 
in Islam; thus many of the world’s Muslims 
use Arabic names. However, it is uncom-
mon outside the Arab world to employ the 
full naming conventions described below. As 
well, Arab and Arab-American Christians are 

not known to make frequent use of this nam-
ing convention.

 Although variations will occur, Arab 
Muslim males and females generally use the 
following naming convention: Given Name, 
Father’s Name, Grandfather’s Name, (some-
times even) Great-Grandfather’s Name, Fam-
ily Name.  Let us look at an example: Ali bin 
Ahmed bin Saleh Al-Fulani. ! is male’s given 
name is Ali.  Ali was the name given to him 
at his naming ceremony held seven days after 
his birth. Ali is the son of (bin) Ahmed, who 
is the son of (bin) Saleh. ! eir family name 
is Al-Fulani. O"  cers must ask for each piece 
of this information in turn, in order to fully 
identify the interviewee. Additionally, inves-
tigators can ask if there is an additional name 
the interviewee’s family uses, such as a re-
gion or city. An example of this is Al-Tikriti.  
Saddam Hussein grew up very near to Tikrit, 
Iraq, and used Al-Tikriti in his name. In the 
example cited above, Al-Tikriti might be add-
ed to the end of the name; in regular usage it 
is also possible to substitute it for the family 
name. ! ere is no standard rule for this.

 As noted, bin means “son of.”  Ibn can 
also be used for “son of,” as can ould. For fe-
males, bint is generally used after the given 
name, as binti means “girl” in Arabic. Ali and 
Maha may or may not use connectors, such 
as bin/bint. Di# erent connectors, such as abu 

Arab Naming continued from page 18

continued on page 21
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(father of ) can be used, or they can be left out 
entirely. O"  cers should ask the interviewee 
which style he or she uses. Without connec-
tors, the sample name above would be Ali 
Ahmed Saleh Al-Fulani.

 Interviewees with traditional Arab names 
can also provide naming information which 
fi ts within the western convention of fi rst-
middle-last. Investigators should ask which 
convention his or her family uses, if unsure.  
! e goal is to obtain information which, when 
vetted, will provide links to the interviewee’s 
history, family and associates, etcetera.  

 Driver’s licenses and other documenta-
tion may likely have naming information ar-
ranged in a fi rst-middle-last format, because 
biodata systems in the US are not set up to 
accommodate other conventions. O"  cers 
should be aware of this and ask questions suf-
fi cient to fully identify the person.  
 A kunya (pronounced coon-ya), an al-
ternative to using a formal name, is another 
cultural idiosyncrasy o"  cers should be aware 
of.  A kunya is a nickname, which many Ar-
abs go by in daily usage, and are sometimes 
the only name friends and associates know 
them by, similar to the way street gang mem-
bers may only know their associates by moni-
kers. Kunyas take the form of “father of” or 
“mother of,” generally.  ! us, Abu Hatif, fa-
ther of Hatif, is a typical kunya. Um Hatif, 
mother of Hatif, is a feminine version. Abu 
and Um are not given names, and should be 
readily identifi able by investigators as part of 
a kunya, when o# ered as a name. ! ere are 
endless variants of kunyas.  ! ough they typi-
cally refer to a child of the person (often the 
eldest son), kunyas can make reference to any 
number of things, such as profession, physi-
cal appearance, personality… the list goes on 
and on. It is a good idea to ask the intervie-
wee to whom or to what the kunya refers.

 Sometimes, a kunya is adopted by a mil-
itant as a nom-de-guerre, and does not, or at 
least should not, bear any relation to real peo-
ple or events in the person’s life. ! e names 
of historical fi gures are sometimes chosen to 
follow Abu. It is di"  cult to know which situ-
ation an o"  cer is presented with when a ku-
nya is given. If feasible, investigators can ask 
questions to probe into a kunya and what it 
means.  It may be that the interviewee has not 
mentally backstopped a warrior kunya. If this 
is the case, he or she may have di"  culty in 
providing responses to questions, and even-
tually provide the o"  cer an opportunity to 
get to the truth. ! e most important thing, 

however, is simply good documentation of 
the interviewee’s correctly ordered true name 
and o# ered kunya(s). An example will show 
how it can be di"  cult to ever decipher what 
kind of kunya is being used:

 Abu Musab Al-Zarqawi was the in-
famous leader of al Qa’ida in Iraq until his 
death in June 2006. In a glance, the investiga-
tor can identify that this is a kunya followed 
by a family/tribal or regional name.  ! is is a 
good fi rst step, since that indicates a need for 
further probing to identify the source of this 
kunya, as well as this person’s proper name. 
Upon such probing, the investigator, having 
demonstrated some knowledge of this subject 
matter, may elicit from Al-Zarqawi, that his 
true name was Ahmad Fadeel al-Nazal al-
Khalayleh. A closer look at his kunya will 
illustrate the complexities of these nicknames. 
Abu Musab means “father of Musab.” On one 
hand, Musab was the name of a companion 
of the Prophet Muhammad. As a historical 
fi gure, Musab would be a potentially good 
choice for a warrior kunya. On the other hand, 
Zarqawi had a son named Musab.  ! us, this 
kunya would also be a likely candidate as a 
family-based kunya.  ! e only other informa-
tion available for examination is Al-Zarqawi.  
Zarqa is a city in Jordan, Al-Zarqawi’s coun-
try of birth.  Taking on the name of a region, 
town, etcetera, is common, as mentioned 
above. ! us, it appears that Abu Musab Al-
Zarqawi is a legitimate, non-warrior, kunya, 
and has provided the investigator with valu-
able information in addition to his proper 
name. Pride in family and heritage leads to 
the usage of such personally identifi able ku-
nyas at times, rather than warrior kunyas, 
wholly disconnected from the person and his 
family or place of origin. It will not always 
be possible to have these details with which 
to decipher a kunya.  Nevertheless, it remains 
critical that o"  cers understand this phenom-
enon and what information it could provide.

 Investigators must also be mindful of 
the place titles have in Muslim culture. ! ey, 
like kunyas, can serve as honorifi cs and are a 
source of pride for the holder of the title, who 
likely has worked hard to earn it. Because of 
this, a Muslim may introduce him- or her-
self using a title as the fi rst piece of informa-
tion. O"  cers should know the most common 
of these, so that they are not confused with 
names. Haji or Haja (feminine) is a title given 
to someone who has made the hajj, or pil-
grimage to Mecca. Mecca, Saudi Arabia, is 
the holiest place in Islam, and Muslims are 
required to make the hajj once during their 
lifetimes if health and fi nances permit. ! e 

Prophet Muhammad received his fi rst revela-
tions at Mecca, and the city is considered to 
be the birthplace of Islam. Hafez or Hafeza 
(feminine) is a title given to someone who 
has committed the entire Qur’an to memory.  
! is, too, is an enormous feat and the accom-
plishment is held in great esteem. It is not 
unheard of for children as young as 12 to be 
hafez.  Investigators will hear these words and 
have the dual benefi ts of [a] knowing they are 
not names, and [b] knowing what they mean 
for rapport-building purposes.

 Arab Muslim women do not take their 
husband’s names when they marry.  Rather, 
they keep their father’s, grandfather’s and 
family names. ! ey may be referred to by 
their husbands’ names informally, but they 
legally keep their names unchanged. For ex-
ample, Maha bint Ahmed bin Saleh Al-Fulani 
will eventually get married and have children.  
When she marries, her proper name will not 
change.  When she has children, particularly a 
son (named Amr, for example), she may take 
on the kunya, Um Amr (mother of Amr).

 As a fi nal note, Arabic is a completely 
phonetic language. ! is accounts for the 
multitude of spellings of the same Arabic 
names, in English. For example, Moham-
med, Muhammad, Mohamad and Muhamed 
are all correct spellings of this name. Tech-
nically, Arabic does not employ vowels, but 
rather diacritic marks above and below cer-
tain letters to indicate vowel-like sounds. In 
Arabic, this name is spelled Mhmd2 - with all 
consonants. ! e vowel-like sounds naturally 
made when pronouncing this name lead to 
the insertion of vowels in English and other 
languages, but there is no spelling which is 
more correct than others. O"  cers should be 
aware of this. It is recommended that, when 
fully identifying a person who is using Arab 
Muslim names, the o"  cer ask the interviewee 
write his or her name in both English and 
Arabic. Not only will the o"  cer have a cor-
rect, Arabic spelling suitable for translation, 
but it will eliminate the danger of the o"  cer 
using a di# erent English spelling than the   
interviewee does.

 Overall, the Arab naming convention 
may be seen to bear little resemblance to 
naming systems used in the west. However, 
after a little study on the topic, investigators 
will easily understand the convention, the 
variances and other information which, to 
the uneducated, may be mistaken for names 
and lead to frustration later on. A display of 
knowledge on Arab names can be used to 
greatly enhance rapport with interviewees, 

Arab Naming continued from page 19

continued on page 24
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THE GRADUATE

   ! e Graduate Update is not exclusively for members, it includes all National Academy Graduates. 
In an e# ort to report current changes in status, graduates are encouraged to report promotions, 
retirements, and passings immediately to the State Chapter Secretary/Treasurers.

Billy Gibson

Alaska Chapter
Kelly Alzaharna, Session 198 • Promotion – Chief, 3/08

California Chapter
Gregg E. Bresson, Session 169 • Promotion – Asst. Chief Invest., 12/07
Michael Burke, Session 226 • Promotion – Master Gunnery Sgt., 2007
Tom Morris, Session 217 • Promotion – Chief, 3/08
Tammie Murrell, Session 225 • Promotion – Deputy Chief
Blair Ulring, Session 200 • Promotion – Asst. Chief 
Wayne Hose, Session 207 • Retirement, 3/08

Connecticut Chapter 
Warren Hyatt, Session 226 • Promotion – Major, 2007
John A. Mendela, Session 197 • Retirement, 3/21/08

Distirict of Columbia Chapter
Glenard E. Lanier, Session 73 • Deceased, 2/14/08

E. Missouri Chapter
William K. Biggs, Jr., Session 202 • Deceased, 2/7/08
Kent W. Hanshew, Session 175 • Promotion – Sheri# , 3/08
Kyle Kelley, Session 226 • Promotion – Chief, 2007
Frank McCall, Jr., Session 221 • Promotion – Chief, 2/5/08
Roy Wright, Session 199 • Promotion – Major, 12/17/07

E. Pennsylvania Chapter
Wayne A. Cassel, Session 96 • Deceased, 2/27/08
Morton L. Sutton, Session 118  • Deceased, 12/22/07

Florida Chapter
Edward Patten, Jr., Session 103 • Deceased, 3/14/08
Jack Cavanaugh, Session 226 • Promotion – Major, 2007
Val Demings, Session 226 • Promotion – Chief, 2007

Georgia Chapter
! omas N. Culpepper, Session 209 • Promotion – Chief, 11/15/07

Hawaii Chapter
Robert Green, Session 222 • Promotion – Major
John McEntire, Session 230 • Promotion – Major 

Indiana Chapter
Lynn Wetmore, Session 226 • Promotion – Deputy Chief, 2007
Michael K. Wheeler, Session 197 • Retirement – 12/31/07

Iowa Chapter
Michael F. Klappholz, Session 139 • Retirement – 3/8/08

Kansas/W. Missouri Chapter
James R. Morgan, Session 205 • Promotion – Chief,  9/10/07
Rob L. Moser, Session 230 Promotion – Captain - 10/29/07

Latin America/Caribbean Chapter
Austin Williams, Session 198 • Promotion – Police 
Commissioner, 2/08

Traditions play an important role in our lives whether we real-
ize it or not. ! ere are those traditions that are unique to our 

family and there are those that are pretty much universal. Some come 
at a very early age and others after we are grown. When I was a young 
boy there were several traditions that I remember. When a tooth came 
out I would put it under my pillow and the good fairy would bring 
me a reward for it. We always had Easter egg hunts during the Easter 
week-end and were expected to wear green on St. Patrick’s Day. We 
would make a wish before we pulled a pulley bone apart. Whoever 
got the longest part of the bone would hopefully have their wish ful-
fi lled. For you city folks, a pulley bone is the bone from the breast of a 
chicken. We said yes sir and no sir to our elders and would take a bath 
on Saturday night whether we needed it or not. We knew when the 
preacher came to visit we would have fried chicken, cream potatoes, 
green beans, and hot biscuits. ! ese are some of the traditions I re-
member from my early years and most of them are still followed today. 
I’m sure that you could make a long list of traditions in your home if 
you took time to think about it.

 I think most of us always think of traditions from a positive point 
of view and  most of them are. However, there are traditions that we 
may get caught up in that are contrary to what is best for us. Such was 
the case in the song ,“Family Tradition”. Bad traditions extend all the 
way back to biblical times, especially in the New Testament where the 
Pharisees and some of the teachers of the law would develop traditions 
from their interpretation of the scriptures. In many cases, religion had 
become useless, replaced by traditions.One good example is found in 
the Gospel of Mark, Chapter 7 where the Pharisees observed the dis-
ciples of Jesus not  following one of their religious traditions by not 

“Why do you drink?  Why do you blow smoke?  Why must you live out 

the songs that you wrote?  Over and over everybody makes my predic-

tion.  So, if I get stoned and sing all night long, it’s a family tradition.”   

These are the words of a song by country music star Hank Williams, Jr.          

describing a long standing family tradition. 

Louisiana Chapter
Frank Phillips, Session 95 • Deceased – December 2007

Maryland/Delaware Chapter
Wilbur Bordley, Session 226 • Promotion – Captain, 2007
John McKissick, Session 226 • Promotion – Captain, 2007

Michigan Chapter 
Nicholas Chakur, Session 226 • Promotion – Interim 
Director, 2007

New England Chapter 
Phillip A. Tavares, Session 231 • Promotion – Captain,  1/28/08

New Jersey Chapter
Raymond “Bucky” Mass, Session 73 • Deceased – 1/7/08
Steven Scalici, Session 226 • Promotion – Captain, 2007

New York State/E. Canada Chapter
Paul Boscia, Session 217 • Promotion – 1st Sgt., 12/3/07
David Ferrara, Session 218 • Promotion – Inspector - 11/8/07
Gary Hosmer, Session 229 • Promotion – Captain -1/7/08
Nicholas Mango, Session 184 • Promotion – Asst. Chief of Patrol 
,11/8/07
Michael Murphy, Session 226 • Promotion – Captain, 2007
Robert Ponzo, Session 207 • Promotion – Chief of Patrol, 11/8/07
Peter Quinn, Session 203 • Promotion – Dep. Chief of Patrol, 
11/8/07

Richard M. Stellacci, Session 198 • Promotion – Captain, 1/7/08
! omas Velotti, Session 22 • Promotion – Sr. Investigator,  1/7/08
Todd Fisher, Session 161 • Retirement, 11/29/07

Ohio Chapter 
Brent Emmons, Session 226 • Promotion – Sheri# , 2007
Ed Tomba, Session 209 • Promotion – Deputy Chief, 1/08

Oklahoma Chapter
Robert (Pat )Flickinger, Session 215 • Deceased, 3/7/08

Okregon  Chapter
Pete Kerns, Session 226 • Promotion – Captain, 2007

washing their hands before eating. Verses 5-8 tell us that “the Pharisees 
and teachers of the law asked Jesus,“Why don’t your disciples live according 
to the tradition of the elders instead of eating their food with unclean hands 
?”... He replied, “You have let go of the commands of God and are holding 
on to the traditions of men... to observe your own traditions.” Later when 
Jesus was alone with his disciples he explained it as follows: “Don’t you 
see that nothing that enters a man from the outside can make him unclean ? 
For it doesn’t go into his heart but into his stomach, and then out of his 
body... what comes out of a man is what makes him unclean.For from 
within, out of men’s hearts, come evil thoughts, sexual immorality, theft, 
murder, adultery, greed, malice, deceit, lewdness, envy, slander, arrogance, 
and folly. All of these evils come from inside and make a man unclean.”  

     ! ere are two important  lessons derived from these passages. ! e 
fi rst is that we can really make the bible say whatever we want it to. It’s 
a matter of the interpretation we choose to suit the tradition we wish 
to follow. So, when we read it, we should do so with an open heart and 
open mind, carefully and prayerfully seeking the truth as God would 
have us to know it. ! e second  is that  it might be a good time to 
evaluate the traditions we observe today to be sure they are in accor-
dance with God’s will in our lives. 

 May God bless you as you continue to worship him in the spirit 
of truth, trust, and tradition.

     Billy Gibson
     Chaplain

continued on page 30

Extraordinary Members continued from page 17

What do you enjoy most about belonging to the Association?  
! ere’s a bond that is formed when you attend the NA like no other. You 
can be comfortable calling anyone in any state who’s a graduate and you 
know they will help you. I really enjoy the relationships and I love run-
ning into grads at conferences all over the country. While I was the fi rst 
member of our agency to attend the NA since the 140th session, I have 
spread the word on the value of the NA and we’ve since sent my Lieuten-
ant and have another supervisor in the wings.

The best thing you remember about attending the NA?  I truly en-
joyed the whole experience! Meeting law enforcement professionals from 
all over the U.S. and countless countries was incredible. I actually liked 
the physical requirements – it helped me get back into shape.

What was the most challenging part of the program?  While it was 
tough to be away from work for that amount of time, I did a lot of prepa-
ration and had a great Lieutenant and sta#  that handled my duties while 
I was gone. However, the Yellow Brick Road was the most challenging 
and one of the most rewarding.

Who was the most interesting character you met at the NA?  Wow 
– there were so many. Randy Prince was a hoot (Texas Rangers). ! en 
there was Mark Beckwith from Illinois and certainly Master Sgt. Randy 
Bowlen (HMX-1 Helicopter Squadron). Man could that guy RUN! 

Note:  Any #216 grads attending the IACP Conference in San Diego in 
November, send me an e-mail and we’ll plan a get-together! – Steven,  
casstevens@ho# manestates.org

CHAPLAIN’S CORNER
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! e fi rst step to seeking out partners is to 
determine the businesses in your area that 
are likely to help. ! ose with a reputation 
for generosity, a connection to the security 
industry or a special interest in safe neighbor-
hoods are a good place to start. 

 ! en get to know their leaders. Talk 
to these business leaders about how crime is     
a# ecting their work. Areas of shared interest 
and concern will inevitably become clear.

 When you’ve connected with someone 
who’s interested in a partnership, it’s critical 
that you clearly express the needs of your    
department. Whether it’s training, volunteers 
or funding, a specifi c request with a deadline 
is necessary for inspiring action.

 Finally, make sure your partners receive 
the appreciation they deserve. ! e best way 
to strengthen a partnership is to ensure the 
fi rst project is successful and acknowledge 
everyone’s e# orts.  You will fi nd that most 
partners that have their corporate heart in the 
right place will not be overly concerned with 
publicity, but they will want to know that 
their e# orts are contributing to the safety and 
security of the community. 

Making Partnerships a Priority
 Every law enforcement leader faces daily 
urgencies, from natural disasters to sta"  ng 
and budget issues. It would be easy to look 
at partnerships as one of those things we’d 
all love to do, but for which we never quite 
have time. However, partnerships should be 
viewed as a key tool in successfully dealing 
with those daily issues.  You can’t build a 
relationship in a crisis, you need to have it 
in place before one hits. If you do, everyone 
will work through the situation much better, 
together.

 Legendary football coach Vince Lom-
bardi once said, “Individual commitment to 
a group e# ort – that is what makes a team 
work, a company work, a society work, a civi-
lization work.” 

 Keeping our neighborhoods safe is a 
group e# ort. I would encourage you to reach 
out to the entire community, including the 
business community, for support, collabora-
tion and inspiration as we continue to pro-
tect and serve the public. You will be glad you 
did.

About the Author:  
William J. Bratton 
was appointed Chief 
of the Los Angeles 
Police Department 
in October 2002. 
Chief Bratton over-
sees the third largest 
police department 
in the United States, 
managing 9,300 
sworn o"  cers, 3,000 
civilian employees, 
and an annual budget 
of more than one billion dollars. A strong community   
policing advocate, he is directing a major reengineering of 
the LAPD, decentralizing the bureaucracy, strengthening 
local commands, increasing responsiveness to community 
concerns, and developing strategies to counter gang-related 
crimes and the threat of terrorism. During his fi rst three 
years as Chief in Los Angeles, the LAPD has driven Part I 
crime down 26.4 percent, including a 25.5 percent reduc-
tion in homicide. ! e Department has also developed one 
of the most comprehensive and e# ective counter-terrorism 
operations in the country.

 ! e only person ever to serve as chief executive 
of both the LAPD and the NYPD, Chief Bratton estab-
lished an international reputation for reengineering police 
departments and fi ghting crime in the 1990s. As Chief 
of the New York City Transit Police, Boston Police Com-
missioner, then New York City Police Commissioner, he       
revitalized morale and cut crime in all three posts, achiev-
ing the largest crime declines in New York City’s history. 
He led the development of CompStat, the internationally 
acclaimed command accountability metric system that 
uses computer-mapping technology and timely crime 
analysis to target emerging crime patterns and coordinate 
police response. From 1996 on, Chief Bratton worked in 
the private sector, where he formed his own private con-
sulting company, ! e Bratton Group, L.L.C., working on 
four continents, including extensive consulting in South 
America. He also consulted with the Kroll Associates 
monitoring team overseeing the implementation of the 
Federal Consent Decree with the LAPD.

 A U.S. Army Vietnam veteran, Chief Bratton        
began his policing career in 1970, as a police o"  cer with 
the Boston Police Department, rising to Superintendent 
of Police, the department’s highest sworn rank, in just ten 
years. In the 1980s, Chief Bratton headed two other police 
agencies, the Massachusetts Bay Transportation Authority 
Police and the Massachusetts Metropolitan District Com-
mission Police.

 Chief Bratton holds a Bachelor of Science Degree in 
Law Enforcement from Boston State College/University 
of Massachusetts. He is a graduate of the FBI National 
Executive Institute and was a Senior Executive Fellow at 
the John F. Kennedy School of Government at Harvard 
University. He currently serves as the elected President 
of the Police Executive Research Forum (PERF). He is a 
frequent lecturer, writer, and commentator. His critically 
acclaimed autobiography, Turnaround, was published by 
Random House in 1998. Among his many honors and 
awards, Chief Bratton holds the Schroeder Brothers Medal, 
the Boston Police Department’s highest award for valor. 
Chief Bratton is married to Attorney Rikki Klieman and 
has one grown son, David Bratton.

Harnessing the Power continued from page 16

Reconnecting with 
International Graduates

Tim Fitch

Like most U.S. graduates of the FBI National Academy, Tim Fitch 
(208th Session) fi gured he’d never get a chance to see his classmates 

from other countries once they all had departed Quantico. Most would 
agree that spending time with international law enforcement partners 
during the ten-week session was one of the highlights of the National 
Academy experience. ! e experience taught us that police work and po-
lice o"  cers are the same everywhere; from the smallest U.S. police force 
to the largest overseas national police force.

 Most remember International Night as the fi rst true opportunity to 
connect with our guests from other countries. ! ey opened their arms 
and invited us to virtually visit their homes, even if only for a few hours 
through conversation and local food and drink. We recognized the sac-
rifi ce the International students had made to be with us in Quantico.  
Imagine what it would be like to get on multiple airplanes and travel over 
several days to a foreign country, only to fi nd out that you speak a dif-
ferent language than everyone else in class. Despite the challenges, most 
International students adapted well and were welcomed by their U.S. 
counterparts.  

 Following graduation, the 
only practical way to keep in 
touch with our friends many miles 
away was by sending letters, cards 
and email. Telephone calls and air 
travel are prohibitively expensive. 
Few are fortunate enough to be 
able to attend an FBI NAA Inter-
national Conference.

 Upon returning home to St. 
Louis from Quantico, Tim often 
wondered how he would be able 
to physically visit former interna-
tional classmates on their home 
turf. Never seeing a good friend 
again from the Royal ! ai Police 
force in Bangkok and a Singaporean classmate from his Section wasn’t an 
acceptable option.  

 Members of the Eastern Missouri Chapter in St. Louis are fortunate 
to have the support of corporate sponsors.  Nearly every month, a di# er-
ent corporation hosts a dinner or lunch meeting at their corporate o"  ces.  
! e sponsor provides the location, food and drink. Chapter members pay 
for the meal and the funds are deposited into the treasury for Chapter 
expenses. 

! e FBI National Academy Associates recognizes that our chapters are 
involved in various civic, community, professional projects, programs 
and events. We encourage you to the take time and tell us about it, so that 
we can share with you what is happening across this great Association!

 St. Louis is the world headquarters for Emerson Electric. Emerson is 
one of their Chapter corporate sponsors. Emerson has more than 160,000 
employees throughout the world as well as large manufacturing factories 
in ! ailand and Singapore. ! e Emerson Director of Global Security, 
Tony Vermillion (a former FBI Special Agent) has been a big supporter 
of the FBI National Academy Associates, Eastern Missouri Chapter. Em-
erson is a world leader in electronics manufacturing and continues to ex-
pand in the global market.  Security needs are growing overseas.

 Recently, Tim was thrilled to be invited by Emerson to travel with 
Tony Vermillion to Singapore and ! ailand.  Just getting to those distant 
lands was an experience. ! ere’s a reason they call it, “the Far East.”  ! ey 
departed the U.S. from Los Angeles and fl ew directly to Singapore; an 
18-hour journey. ! e Republic of Singapore is a very clean and modern 
island country of over four million residents; sandwiched between Malay-
sia and Indonesia.  

 Shortly after arrival, they con-
nected with NA classmate David 
“Scott” Arul.  Scott is a Superin-
tendent with the Singapore Na-
tional Police force. ! ey had lunch 
at the Singapore Senior Police Of-
fi cers’ Mess. Scott showed them 
the highlights in his country and 
they visited his home and family. 
! ey had dinner with his family 
on the beach. Scott selected items 
for dinner, including stingray. Tim 
can’t tell you what all they ate, but 
it was good. ! ey mixed a little 
business with pleasure. Tony Ver-
million had an opportunity to talk 
with Scott about hiring a retired 
Singapore police o"  cer to handle 

security for Emerson in his country. For members of the 208th Session, 
you should know that Scott is doing very well. After a short visit to Singa-
pore, Tim and Tony departed for Bangkok.  

 Upon arrival in the Kingdom of ! ailand, it was soon apparent that 
the Americans were entering a developing country, which is rich in tradi-
tion.  It is an understatement to say that King Bhumibol is revered by the 
! ai people. His presence is felt and seen everywhere. ! e metropolis of 
Bangkok consists of 9 million people. Although they never felt the pres-

continued on page 32

who may be impressed that the o"  cer has 
gone to the trouble of learning something 
about the Arab and Muslim cultures. Also, 
it may also have the e# ect of forewarning an 
interviewee, who may otherwise choose at 
some point to engage in deception, that the 
interviewer has cultural knowledge beyond 
the typical westerner and thus, may be more 
likely to detect deception. All in all, it is im-
portant for law enforcement o"  cers to recog-
nize and understand this system of naming.

Credits
1 For the purposes of this article, no distinction is made 
between di# erent sects of Islam, Sunni and Shi’a being 
chief among them.

2 As Arabic is read from right to left, it would technically 
be spelled dmhM.
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(L-R) Chadchai and Tim Fitch at the Grand Palace.

(L-R) Tim Fitch and Scott at the Singapore Mess.
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Crime Mapping       
      in Smallsville

Bernard H. Levin
Andreas M. Olligschlaeger

Crime mapping as it is practiced today can be sophisticated and 

highly e" ective, but also a labor-intensive and expensive under-

taking. Advanced computerized mapping technology coupled 

with highly skilled crime analysts can be brought to bear on vari-

ous crime problems with great success. But many small and even 

medium sized US police departments cannot a" ord either the 

technology or highly skilled crime analysts. In spite of this crime 

mapping can and indeed should be a vital component of any police 

department’s daily operations. The emphasis of technology over 

utility and e" ective use of spatial information puts smaller police 

departments in danger of heading down the wrong path:  the 

argument that there is no money for technology or training is really 

no excuse for not making use of a valuable concept such as crime 

mapping.

and trends, impressive full color maps on de-
mand, and even publish crime maps on the 
Internet. Clearly, pushpins and paper maps 
would not work well for such jurisdictions. 
But for Smallsville the di# erence really boils 
down to three things: in large, computer-
ized departments the pushpins are electronic, 
there are lots more pushpins because there are 
more data, and – sometimes - the pushpins 
are more accurately placed on the map. Actu-
ally, whether they realize it or not, police of-
fi cers in Smallsville have a number of advan-
tages over larger jurisdictions: there are fewer 
data, so no complex statistical algorithms are 
required to analyze them; they have better 
knowledge of the local geography and local 
crime context than crime analysts in large cit-
ies, where it is generally impossible for one 
person to know all there is to know about ev-
ery neighborhood; and fi nally, there is usually 
more interaction and informal information 
sharing between o"  cers in Smallsville than 
in larger departments.

 ! ese last points illustrate where much 
(but not all) of electronic crime mapping has 
great di"  culty in getting things right, but pa-
per maps and pushpins usually do get it right. 
Line o"  cers and detectives are vast reservoirs 
of untapped information about crime, 

The purpose of this column is to remind 
us that even very small and resource-

limited police departments can use crime 
mapping in e# ective – and e"  cient – ways.

 Crime mapping has been around for 
a very long time, long before the advent of 
computer cartography. Marks on paper maps 
have been around as long as there have been 
paper maps. And using pushpins to mark 
crimes on paper maps is a “technology” that 
has been around for at least decades (e.g. 
Markovic and Stone, 2002) and probably for 
more than a century (pushpins were invent-
ed by Edwin Moore in 1900 – http:/www.
speedcount.com/about.htm). However, times 
have changed, and this old and proven meth-
odology – so inexpensive that it is often not 
budgeted at all – no longer gets the respect it 
deserves because it is not viewed obsolete and 
therefore not useful.

 For police o"  cers in Smallsville nothing 
could be further from the truth. It is certainly 
the case that police departments consisting 
of numerous neighborhoods encompassing 
dozens of square miles, vast digital databas-
es, copious amounts of data and exotic and 
expensive mapping software can produce 
complex spatial analyses of crime patterns 

continued on page 31
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A Plea for Posture,
Part II 

John G. Van Vorst

In our last article, the concept of muscular imbalance was addressed 
using a commonly-seen upper body postural distortion (i.e. rounded 

shoulders and forward head position). Imbalances occur when certain 
muscles become shortened and tight, while others become lengthened 
and weak. Evidence suggests that postural distortions lead to faulty bio-
mechanics, excessive wear-and-tear on the joints and eventually injury.  
! e remedy consists of consistent and strategic strength and fl exibility 
training.  Now that you’re all working on getting those shoulders straight-
ened out, let’s see how your lower extremities check out.

 According to Merriam-Webster’s Dictionary, the term “fl atfoot” is 
still recognized as a slang term for law enforcement o"  cers who “walk 
a regular beat”. ! is less-than-a# ectionate term also points to a fl awed 
movement pattern that becomes more pronounced during fi tness train-
ing, thus adding injury to insult. If your feet excessively fl atten when 
running, squatting, jumping and/or landing, you’re at risk for a number 
of fi tness injuries including plantar fasciitis, shin splints, Achilles ten-
donitis and knee pain. ! is is the primary reason we recommend that all 
attendees of the National Academy have their running style evaluated by 
a professional and buy the proper footwear.      

 In addition to feet that excessively fl atten, the most common lower 
body postural distortion is characterized by knees that dip towards your 
midline and rotate inwards (Figure 1). ! is alignment, or “knock knees”, 
during the aforementioned functional movements produce an unhealthy 
stress to the connective tissues and increase the risk of dreaded anterior 
cruciate ligament (ACL) and medial collateral ligament (MCL) injuries.  
Due to anatomical di# erences, females are already at higher risk for this.  
! e good news is that properly constructed exercise program can help to 
counteract years of inactivity or unbalanced training. ! e remainder of 
this article will outline some corrective exercises that require little or no 
equipment. ! at’s our nice way of saying “no excuses”.  

 ! e lower body muscles that are prone to tightness and contribute 
to this fl awed movement pattern are found in the calves (gastrocnemius 
& soleus) and front of the thighs and hips (quadriceps & hip fl exors).  
It’s no coincidence that these muscles are placed in a shortened position 
when seated. As you know by now, the solution is to relax and lengthen 
these muscles. Something as simple as rolling the foot slowly over a tennis 
ball or something similar can provide pressure to the soft tissues on the 
bottom of the feet (Figure 2). Static stretches for the calves and thighs 
should be performed multiple times daily and held for up to 30 seconds 
(Figures 3 & 4). When stretching the calves, make sure the ankle is in a 
neutral position.  Try performing the stretch with both a straight back leg 
and with a slight knee bend.  

  In contrast, the muscles that need activated and strengthened reside 
on the front of the lower leg and back of your hips (gluteals). Standing 
toe taps or short doses of heel walking, where your toes do not touch the 

fl oor (Figure 5) can provide a simple strength workout for the front of the 
lower leg. Weak gluteals, particularly on the lateral hip, can be “switched 
on” using a variety of single-leg exercises. For the clam shell (Figure 6), 
bend the knees and hips simply lift the top leg using only the hips. ! e 
bird dog (Figure 7) is a leg raise driven by the posterior hip. Maintain a 
neutral spine and add an opposite arm raise to the front help with your 
upper body posture. To enhance the split squat (Figure 8), place one 
hand slightly above the knee on the medial thigh and the other hand just 
above the hip socket to activate important stabilizers.

Next time, we’ll focus aligning your “core”. Happy training!

Figure 1:  Common lower body postural distortion
Figure 2:  Pressure massage for the feet

Figure 3:  Static stretch for calves
Figure 4:  Static stretch for hip fl exors & quadriceps
Figure 5:  Heel walk
Figure 6:  Clam shell leg raise
Figure 7:  Bird dog leg raise
Figure 8:  Split squat
  
About the Author:  John G. Van Vorst is a Health & Fitness Instructor within the Physical 
Training Unit at the FBI Academy.  He holds a master’s degree in exercise physiology and is 
certifi ed by the American College of Sports Medicine, the National Academy of Sports Medi-
cine and the National Strength and Conditioning Association.  He also serves as a defensive 
tactics instructor for the FBI New Agents Training program.    
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criminals and victims. What these knowledge 
workers know often is inherently geographic 
in nature, yet much of that untapped infor-
mation is recorded nowhere at all. ! us, the 
simple act of interviewing such folks can be 
a highly rewarding activity for someone in-
terested in mapping. In Smallsville, such in-
terviews occur informally all the time around 
the water cooler or at the co# ee shop. ! us 
the key piece besides paper maps and push-
pins is the brains of the knowledge workers. 
! ese brains have more – and more useful – 
information than is found in the vast major-
ity of departmental databases. Further, these 
brains are geographically oriented – they 
remember places, lay of the land, and traf-
fi c fl ows. In other words, their mental maps 
are far superior to any computerized map, at 
least when it comes to detailed knowledge of 
a specifi c local area. ! e brains will tell you, if 
you care to ask, what variables the pushpins 
should represent and where they should be 
put on the paper map. And collectively, the 
brains will tell you what any patterns seen on 
the map might mean.

 Sound too simple? Sometimes, simple 
is a good thing. In this case, it is. Complex 
is not always better. ! ink about it: at its 
most basic level crime mapping is really all 
about putting pieces of a geographic puzzle 
together to recognize one or more spatial pat-
terns. Whether these patterns are recognized 
by computer algorithms or eyeballs doesn’t 
really matter. In Smallsville you have fewer 
pieces of the puzzle to put together. Large 
cities, by contrast, require lots of computing 
power because they must sift through vast 
amounts of data to fi nd patterns. But given 
that Smallsville has fewer data and better col-
lective geographic knowledge, are paper maps 
with pushpins just a simple recording and 
display exercise or can they really tell police 
o"  cers things that they don’t already know? 
Of course they can!

 Although taken from the fi eld of epi-
demiology, a famous and very early example 
of the use of paper maps for spatial pattern 
recognition is the work of John Snow (Snow, 
1855). Dr. Snow was a British physician who 
interviewed local residents and compiled spa-
tial statistics related to several outbreaks of 
Cholera in London, England. He was able to 
pinpoint the source of one of the outbreaks to 
a single well. How? By using marks made on 
a paper map (pushpins had not been invent-
ed then) that represented the homes of Chol-
era victims as well as by using his knowledge 
of the local geography. ! e resulting pattern 

was enough to convince local o"  cials to shut 
down the well, thus contributing to the end 
of the outbreak. As it turned out the culprit 
was an old leaking cesspit. ! e well diggers 
had unwittingly dug the well within three 
feet of it and Cholera infected fecal matter 
had begun leaking into the well. Without the 
use of a simple paper map the source of the 
outbreak might never have been found. 

 Such simple methods can also be applied 
in Smallsville. Like John Snow’s interviews 
with local residents and marking of homes 
where deaths occurred on maps, police of-
fi cers can interview each other, poll their 
neighborhood, place pushpins of events and 
places of interest on the paper map, and then 
collectively analyze the results. For example, 
the budget-minded crime mapper might ask 
the following questions:

Where do youths hang out in your town?
• By what route do high school students go  
 home in the afternoon?
• Where are the problem bears?
• Where are the Friday night hangouts?
• Which are the worst parking lots?
• What did you fi nd from your “last drink”  
 surveys? (Hill, 2006)
• When you are looking for repeat o# enders 
 other than at their homes and at work,  
 where in town do you look?
• What families in town seem to have the  
 most problem prone members?
• Where in town do you see the most use of  
 gang gra"  ti?
• What time of the day and where do you  
 see the most {insert your favorite crime  
 here}?
• Where are the most stolen cars recovered?  
• Do any known car thieves live nearby?

 And the list goes on. Asking these types 
of questions early on can prevent myriad cy-
ber trips down useless paths. While in Small-
sville the answers to these questions are well 
known by one or more police o"  cers, in large 
cities they often need to be discovered using 
computer algorithms. Strangely, crime map-
pers often (although by no means always) 
tend to poll our underappreciated knowledge 
workers (aka “line o"  cers”) late in the game, 
if ever. Truly odd, and refl ective of the notion 
that we underappreciate – even disrespect – 
our biggest source of information yet give un-
due respect to technologies many, if not most 
of us don’t fully understand. 

 Clearly there are advantages to crime 
mapping in Smallsville. But the process and 
manner in which paper-based crime map-

ping is practiced extends to large police de-
partments that are resource rich, have highly 
trained crime analysts, mapping software and 
modern databases. As Marcus Felson recently 
commented in a personal communication, 
this aspect is crucial:

 “People commit crimes in Smallsville, 
and get victimized in Smallsville. Big cities 
are just agglomerated Smallsvilles... each met-
ropolitan individual lives within an elongated 
slice of urban life – a slice in time and space. 
! e task of the crime mapper is to use mod-
ern tools to assist a traditional brain.”

 So go for it. Use what you have and learn 
from the experience. And, once that great day 
comes when funding is available and you get 
to unwrap your brand new copy of sophis-
ticated mapping software, you’ll already be 
well on your way to becoming a seasoned 
crime mapper. 
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 Dr. Andreas (Olli) M. Olligschlaeger is the presi-
dent of TruNorth Data Systems, Inc., a company special-
izing in law enforcement information systems consulting 
and software development for federal, state and local 
agencies. Formerly a systems scientist at Carnegie Mel-
lon University, with appointments at the H. John Heinz 
III School of Public Policy, the Robotics Institute and the 
School of Computer Science, Dr. Olligschlaeger also has 
practical experience working with law enforcement agen-
cies in narcotics enforcement, crime analysis and criminal 
intelligence. ! e primary focus of his work is on artifi -
cial intelligence methods for crime forecasting, advanced 
analytical tools for the automated mining of very large 
data sets for both crime analysis and criminal intelligence, 
advanced spatial statistical methods for geographic infor-
mation systems and crime mapping, and the development 
of law enforcement related systems that integrate many 
di# erent analytical techniques into a single interface. His 
work in correctional intelligence has included the auto-
mated mining of and topic detection within speech rec-
ognized text derived from inmate telephone calls. Dr. Ol-
ligschlaeger is a member of the International Association 
of Crime Analysts, the International Association of 
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LIVIO A. BECCACCIO AWARD

Billy Gibson, Chaplain

In 2000, our association through its executive board established the 
Livio A. Beccaccio award. ! is award is a living memorial to be 

presented annually during our conference to a FBI National Acade-
my Association member who has demonstrated exemplary character 
through an act of heroism, outstanding community service, innovation 
in law enforcement or leadership refl ective of that by which FBI Special 
Agent Beccaccio lived.

 It was and continues to be our feeling that there are a great num-
ber of members who should be recognized by our association and this 
award allows us this opportunity. However, we have been greatly dis-
appointed at the lack of participation. We are simply not receiving 
nominations for consideration.

 Since this is the last issue of our magazine prior to the deadline 
for nominations, I thought it would be good to bring this information 
to your attention and encourage you to honor one of  our members by 
submitting your nomination(s) before the deadline which will be June 
the 4th this year. (Policy states that the nominations must be in the 
hands of our Executive Director no later than the third working day of 
the month of June.)

The submission process is as follows: 
 A member in good standing may nominate an individual in good 
standing to his/her chapter. ! e chapter must validate the nomination, 
endorse the nominee and forward the support documentation to our 
Executive Director. If more than one nominee is selected from a chap-
ter, the chapter should prioritize their nominees prior to submitting 
their documentation.

! e criteria for selection includes, but is not limited to the following:   
• An act of valor or bravery at the personal risk of one’s own 
 personal safety.
• Dedicated, meritorious, and outstanding contribution to one’s  
 community.
• An innovative act and forward thinking which resulted in the im 
 provement of quality in law enforcement or within the community.
• Sustained, outstanding personal character which is consistent,  
 motivational, and inspires others to emulate.
• Fostering, mentoring and the promotion of the FBINAA and the  
 goals therein.

 ! e selection of the recipient of this award will be determined by 
a committee appointed by President Sid Mitchell and the award will be 
presented at our Association Training Conference in Milwaukee dur-
ing the week of July 26-30, 2008. 

 Once again, let me encourage you to seek out those deserving 
chapter members who deserve to be recognized for their service and 
submit their qualifi cations for consideration of this most prestigious 
award. In addition to the award, travel and housing will be provided to 
the recipient by our association.

All documentation should be forwarded to:
Roger L. Trott, Executive Director
FBINAA, Inc., FBI Academy
Quantico, Virginia  22135

Texas.  For more information call the Law Enforcement Division sta#  at 
512-389-4846 or email suzette.duesterheft@tpwd.state.tx.us .

Washington Chapter
!  Promotions/Retirements/Transitions: Larry Dickerson, 151st Session is 
serving as the interim Chief at Mountlake Terrace. Bruce Vestal, 191st 
Session was promoted to Deputy Chief with Bellevue Police Depart-
ment e# ective January 16, 2008. Linda Pillo, 207th Session was ap-
pointed to Chief of Police for Bellevue PD e# ective January 11, 2008.  
Karen Daniels, 219th Session was promoted to Assistant Secretary for 
Community Corrections, Washing State Department of Corrections 
e# ective February 16, 2008. Mike Villa, 224th Session was promot-
ed on February 19, 2008 from Commander to Assistant Chief with 
Tukwila Police Department. Anthony “Tony” Hernandez, 227th Ses-
sion was promoted to Undersheri#  with the Je# erson County Sheri# ’s 
O"  ce e# ective Saturday, December 1, 2007. He was formerly with 
the Department of Defense Police Department and is completing his 
Master’s Degree with Chapman University. Steven Keane, 228th Ses-
sion was promoted to Captain with the Benton County Sheri# ’s O"  ce 
on March 1, 2008.  Cherie Baker, 229th Session was promoted to 
Major with Bellevue Police Department e# ective January 16, 2008. 
Mark Mears, 230th Session was appointed Assistant Chief of the Fife 
Police Department on February 1, 2008. He was a lieutenant from 
Sumner PD.

!  News from Retirees:  Joe Race, 138th Session 138 reports that            
“besides my writing that you folks know about, I just fi nished two 
weeks of working for “Habitat for Humanity” (house construction 
for poor people) in Manila.  Before that, I spent two weeks teaching     
English in Madrid to Spanish executives coming to America.  I am now 
heading for Botswana, Africa to build houses again for Habitat in two 
months.  I’ve also have been appointed disaster worker supervisor for 
Red Cross here on Saipan.  I love this volunteering and trying to make 
the world a better place ‘one brick at a time’... mango on the move, 
calling in from the beach.”  

!  Other News:  Dan Ritchie, 180th Session 180 will once again be 
ascending to the rooftop of the Walmart in Surrey, British Columbia 
from April 2-5, 2008, for the 9th Annual Free the Fuzz fundraiser for 
Special Olympics. Dan is the Provincial Director of the Law Enforce-
ment Torch Run in BC and along with his wife will be spending four 
days high atop the Guildford Town Center Mall in an e# ort to raise 
$20,000 (Canadian-now worth $20,100 U.S.).

Chapter Chat continued from page 12

Texas Chapter
Loyd W. Mathews, Session 74 • Deceased, 2/10/08
Jerry W. McDu# , Session 142 • Deceased, 3/28/08
Lynn E. Snyder, Session 88 • Deceased, 2/1/08
Keith Dougherty, Session 226 • Promotion – Interim Chief, 2007
Frank Gentsch, Session 214 • Promotion – Asst Chief - 2/3/08
J. Steve Moore, Session 215 • Promotion – Chief of Police - 2/1/08

Wisconsin Chapter
Roger J. Schoenfeld, Session 105 • Deceased, 1/28/08
Craig A. Moser, Session 231 • Promotion – Captain, 2008
Nannette H. Hegerty, Session 155 • Retirement, 11/30/07
James M. Knowles, Session 138 • Retirement, 6/30/07

Graduate continued from page 22

cutive board established the 
is a living memorial to be 
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ence of crime, it appeared to be an envi-
ronment where almost anything went.  ! e 
! ai people are always smiling and are very 
friendly.

 After they settled in, NA classmate Chad-
chai Liamsanguan joined them at their hotel.  
Chadchai is a Lieutenant Colonel with the 
Royal ! ai Police force. ! e force consists of 
over 260,000 members. Chadchai is assigned 
to a police post about four hours northeast of 
Bangkok on the Cambodian border. His fam-
ily lives in Bangkok and he commutes home 
on the weekend.

 At Quantico, Chadchai lived across the 
hall from Tim in the Madison dorm. Tim and 
his roommate, Charles Smith of Absecon, New 
Jersey, spent a lot of time with Chadchai in 
Quantico. ! ey had their fi rst taste of ! ai food 
when they took a trip into Washington, DC.  

 Royal ! ai Police General Israphan 
Snitwongse (NA Session 151) arranged for a 
police o"  cer to escort them around Bangkok 
in a marked police car. ! ey visited the amaz-
ing Grand Palace with its Emerald Buddha 

and Dusit Palace. ! ey also visited the Special 
Branch Division of the Royal ! ai Police. ! e 
multi-million dollar modern facility was built by 
the United States Government. ! ailand is an 
important partner in the war against terrorism.  
! e Special Branch Division facility contains a 
dormitory modeled after the FBI Academy.  

 ! e streets of Bangkok are packed with 
people from every nationality. Street vendors and 
food are everywhere. Each turn down a di# er-
ent street brought new experiences. Nightlife in 
Bangkok can be very interesting. ! ey ended the 
visit with a dinner cruise with Chadchai on the 
Chao Praya River through downtown Bangkok.  
It was truly a cultural experience.

 On the plane back to the U.S., Tim had a 
chance to refl ect on the trip and how two of the 
people he lived with for ten weeks in Quantico 
had given him the opportunity to see their coun-
try from a di# erent perspective than he experi-
enced on International Night. It rea"  rmed the 
importance of having International students at-
tend the FBI National Academy. Whenever you 
have the chance to reconnect with international 
friends in their country, you’ll recognize how for-
tunate you are to have had the “NA experience.”

Tim Fitch is a Major with the St. Louis County Police and a 
graduate of the 208th Session.  He is a member of the Eastern 
Missouri Chapter – St. Louis.

Association at Work continued from page 25

Law Enforcement Intelligence Analysts, the Society 
of Police Futurists International, the PFI/FBI Futures 
Working Group and serves on the advisory board of 
the High Tech Crime Consortium. Dr. Olligschlaeger 
holds a B.A. in Geography from Concordia University 
an M.A. in Geography from the University of British 
Columbia, an M.Phil. in Public Policy from Carnegie 
Mellon University, and a Ph.D. in Public Policy, also 
from Carnegie Mellon University. 

References
Hill, L. (2006): “Alcohol Intelligence”, ! e Globe: 
 Alcohol in Europe, a Public Health Perspective, 
 Issue 2, 16-19
Marcovic, J. and Stone, C. (2002): “Crime Mapping 
 and the Policing of Democratic Societies”, New 
 York: Vera Institute of Justice
Snow, John (1955): “On the Mode of Communication 
 of Cholera”, 2nd Edition, London: John Churchill

The Futures Working Group
 ! e FWG is a collaboration 
of the Society of Police Futurists In-
ternational and the FBI.  Its purpose 
is to identify and promote innova-
tion for the future of policing. Infor-
mation on its history, membership and 
products can be found at http://futuresworkinggroup.
cos.ucf.edu/index.php .
 One of its recent products is “Policing 2020: Ex-
ploring the Future of Crime Communities and Policing” 
(which describes some history, recent status, and pos-
sible roles of police in various future contexts. Like most 
of the FWG products, it is intended to provide food for 
thought, challenge conventional wisdom and encourag-
ing thinking outside the established box. More informa-
tion about FWG activities and products can be found at 
http://futuresworkinggroup.cos.ucf.edu/publications).
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