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About Computer Employment Applications (CEA)

Computer Employment Application (CEA) is a uniquenputer interviewing software
program that effectively develops employment, bazskgd and integrity related
information from job applicants.

CEA is a software program that functions as arractéve interview that selects
appropriate lines of questioning and fact gathedegendent on the applicantOs
individual responses to the questions.

The CEA interview system uses a personal compstarfiast-stage interviewer in the
hiring process and interacts with the applicartgssa personal interviewer would.
When using CEA, applicants make selections fromusi@n type in responses to
guestions such as their employment and militariphys education and professional
training, driving record, illegal drug use and ilwement in such criminal activity as

theft from prior employers, the purchase or salstolen property, and shoplifting. As
the applicant progresses through the interviewptbgram automatically stores
responses to each question, follows up on thepemsss with additional questions when
more information is needed in a particular ared,@ovides an opportunity for the
applicant to add data or make alterations and ctores when necessary.

CEA is not a static list of generic questions, but is an expesystem that interviews
applicants just as an experienced interviewer woul® specifically responding to the
applicantOs answers and utilizing the appropoditavfup questions to develop
additional information. This built-in expertisecenirages and makes it easier for the
applicant to provide complete and accurate datalzwhuse of its structure, helps to
minimize embellishments or omissions that frequenmticur on written application
forms.

As a result, after the applicant completes CEA déygartment/agency/organization will
know more about the candidate than it would evemkfiom the completion of a
traditional written application. Consequently, gratally high-risk applicants can be
identified before the organization spends a conalle amount of time and money on
unnecessary screening tests and procedures.

CEA can generate an interview guide (written répbet will provide information that
can be used to identify specific areas of inquigt should be carefully examined in any
subsequent interview or background investigation.

The CEA Interactive Interview Software does not enaky hiring recommendations, but
rather, provides a wealth of information to theatépent so that a more informed hiring
decision can be made by the agency.
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The Value of CEA

¥ CEA provides a structured, objective and consigteatview process

¥ CEAis designed to explore the applicantOs anseers to ascertain the
complete truth

¥ By identifying high risk applicants early in theopess, the agency will save a
significant amount of time and money in the setacprocess

¥ CEA significantly minimizes job embellishments dralid from occurring on the
application

¥ CEA develops information that is often not avagafobm any other source

¥ CEA only develops information relevant to the lorenot hire decision (Bona
Fide Occupational Qualifications)

¥ CEA uses clear and concise language, and is easgtb the software guides all
applicants through the program with a minimum anmadmassistance.

Additional attributes of the CEA

¥ Offers a top-of-the-line professional interview &ach and every applicant
¥ Allows the applicant to concentrate and answertguesfully and completely

¥ Saves recruitment time by asking critical questmirspplicants early in the
selection process

¥ Offers applicants a variety of responses, follow®n their answers and
encourages them to provide accurate and completenation

¥ Never tires

¥ Offers ample space for the applicantOs work history

¥ Allows the applicant to correct and explain answers

¥ Allows the applicant to provide more than one amswejuestions

¥ Easy to use for BOTH administrator and applicant

¥ Saves cost of further screening if applicant dagsneet your qualifications

¥ Can be customized to meet your hiring needs (irtheloyment areas already
developed within CEA)
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¥ Provides a secure system so that only authorizesbpg can access applicant data

¥ CEA's "expert system" can help ensure a relialolesistent, organized, fair and
streamlined hiring system

¥ CEA minimizes the tendency for applicants to givetpsychologists term,
Osocially desirable responses.O

¥ The CEA report makes any subsequent interview ckdraund investigation
phase easier and more focused

¥ Offers an efficient management system for all @japlis screened
¥ CEA never forgets to ask the appropriate questions

¥ CEA keeps the interview on track
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Primary Areas of Inquiry

CEA questions the applicant thoroughly in the fallyg areas of inquiry:

¥

¥

¥

¥

Applicant Information (name, address, phone, etc.)
Education

Employment Activities (Work History)

Military History

Dishonest Conduct

Integrity

Criminal Record

Undetected Crimes

Driving Convictions Last 5 years (Speeding and AtddRelated)
Pending Law Enforcement Charges

Drug Use lllegally (in compliance with ADA)
Purchase/Sale of Drugs lllegally

Alcohol Use (job related B in compliance with ADA)

Certification/Applicant Signature Block

The areas of inquiry on CEA can be designed to theetpecific needs of your
department.

Details on the Areas of Inquiry in CEA Series 705

Employee Theft

* CEA interviews the applicant about borrowing andaking any money without
owner consent from jobs during the last five years

* CEA interviews the applicant about giving awayl&nm taking any merchandise
from jobs in the last five years.
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Substance Abuse

In accordance with ADA the CEA Substance Abuseriges for businesses focuses on
the applicantOs current use of drugs illegallyweyer, the CEA's Substance Abuse
Interview allows law enforcement a wide range aficés in which to interview about
substance abuse. A department may decide to iemenpplicants only about recent use
of drugs illegally or it may select an intervievatiinquires about use of drugs illegally in
the last year, in the last 18 months, two yeavs, fears, seven years, etc. or during the
applicantOs lifetime. For example, CEA can irtendpplicants for law enforcement
agencies about:

* Use of any drugs illegally during the last 12 rtien
* Use of any drugs illegally during the last twaaye
* Use of any drugs illegally during the last fiveays
* Use of any drugs illegal in the last [ ] years
* Or, use of any drugs illegally in the applicaritfd§me
* Work-related use/possession of any illegal drugrdy the last five years
* Buying or selling drugs in the last five years
* Or, whether or not applicant ever bought or solg illegal drugs in their lifetime
* Times late from work due to consumption of alcbho
* Consumption of alcohol at work in violation ofropany policy
Driving History

If relevant to the position for which the applicaapplying, CEA will interview
applicants about:

* Possessing a valid driver's license
* Any alcohol-related driving convictions duringethast five years
* Having had a driver's license suspended or ravakéhe last five years
* Number of speeding tickets during the last tiyears
Convictions & Undetected Crimes

This area of questioning can be designed to meetorganizationOs needs. Each
employer can decide the time frame that is coveréais area of inquiry about
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convictions - the last five, seven or ten yearsirothe applicant's lifetime if permissible
by state or federal law.

Shoplifting

* Any convictions for shoplifting in the last fingears.

* Any shoplifting incidents during the last five afes.
Buying and/or selling stolen merchandise in the ladive years.
Paying bribes
Educational Background (when relevant to the positn being filled).
Trade Schools attended (when relevant to the posin being filled).
Skills (when relevant to the employment position bag applied for).

Request for three references from the applicant

CEA Demo

To protect our proprietary information in the CE#ftevare, we do not offer a demo
program for review. However, with your first oragr25 CEA interviews or more you
will receive an additional 10 interviews at no didaial charge.

Or, you may choose to review the software firsimch case we will send you two
complete interviews at no cost so that you andlaague can go through the CEA
interview. If you would like to do this we will B you to sign the CEA
Confidentiality/License agreement (which does rgigate you to any purchase).

To place your first order or if you have any quassiplease contact Richard Phannensitill
at cea@reid.com, or call him at 414-281-2590 80Q-255-5747 ext 44.
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CEA Development

The development of the CEA interview began in 198Be basic core of the program
was designed around the real life experience did&dcJ. Phannenstill, President of
Computer Employment Applications, Inc., who hadrbeained by John E. Reid and
Associates, Inc. and has now been involved invi@ating job applicants for business
and law enforcement concerns for 38 years. ABamdnths of development the first
CEA interview was administered to a real life apgolit on August 26, 1987. Since that
time thousands of real-life job applicants have pleted the CEA interview. Over this
time period the program has been constantly revisedified, refined and expanded.

The expertise of John E. Reid and Associates, Hecognized as the world leaders in
interviewing skills, was instrumental in the devyeitent of the CEA interactive
interviewing system in that they were responsibfetfaining Mr. Phannenstill and
working with him as an employee and associate theelast 30 years. The Reid
organization conducts training seminars throughimaicountry for such organizations as:

BUSINESSE
AT&T
AETNA LIFE and CASUALT
AMERICAN EXPRES
AMERICAN HOND.
AMOCO Oll
BAXTER DIAGNOSTIC
BAUSH & LOME
BLUE CROSS/BLUE SHIEI
BRINKS
BURGER KING COR
DOW CHEMICAI
DUPONT
EASTMAN KODAI
FEDERAL EXPRES
FORDMOTOR COMPAN
GENERAL MOTOF
IBM
JC PENNY COMPAN
KROGEF
KMART

GOVERNMENT AGENCIE
AIR FORCE O¢
ATF
CIA
DEA

DEPT. OF EDUCATIOI

DEPT. OF ENERG

DEPT. OF LABO

DEPT. OF STAT

EEOC

EPA

FAA

FBI

FDA

FED. LAW ENFOR. TRAINING CENT
IRS

NUCLEAR REG. COMMISSIC
OFFICE OF PERSONNEL MANAGEME
OSH¢

POSTAL INSPECTION SERVI
SECRET SERVIC

POLICE DEPT:
ALASKA STATE POLIC
AMTRAK RR P
BOSTON PC
CHICAGO PL
CINCINNATI PC
DALLAS PL
DENVER PL
DETROIT PL
ILLINOIS STATE POLIC
INDIANAPOLIS PI
INDIANA STATE POLIC
LOS ANGELES P
LOUISIANA STATE POLIC
MARYLAND STATE F
METRO D.C. PI
MIAMI PD
NEW YORK PI
OKLAHOMA CITY PI
PHOENIX PLC
SALT LAKE CITY PI
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What Applicants Say About CEA
Applicants applying at Federal Correctional Insiitns were interviewed by CEA and
were later surveyed as to their opinions of the @Eé&rview. Here are some of their
written comments:
"You have time to think things through."”
"No discrimination against me due to my race arel"ag
"Some people feel intimidated by face-to-face wsaws."
"l always get nervous at a regular interview."
"| feel that the computer interview was much malaxing and enjoyable. | found it to

be more comfortable than sitting in front of aremiewer and faster than filling out an
application in pen."

"Covers more areas." "No pressure."

"The computer doesn't judge you."

"It's very private and an easy process."

"It's just you and the computer.”

"l thought the computer interview was great."

"l was more calm with the computer interview."

"They [the applicants] would not feel intimidateglduestions."
"It has a better chance of checking their respohses

"| felt more comfortable with the computer.”

"l think that people would be less intimidated awedvous."

"It's more personal (only you and the computer)."

"They [the applicants] know a computer can't jutigem.”
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Survey of 4,151 Applicants Who Completed the CEA

4,151 consecutive applicants who went through a @EXview completed a
Confidential Interview based on their experiencthwhe CEA. The following table
outlines the reactions to the CEA interview. F@amapplication standpoint, nearly all
of the respondents felt comfortable working wite dtomputer (96%), had no difficulty
using the computer (98%), and had clear directionsow to complete the CEA
interview program (95%).

Table 1: Attitudes of Job Applicants About Their CEA Interview

Yes No
Feeling at Ease 96% 4%
Difficulty 2% 98%
Directions Clear 95% 4%

Applicants were also asked about their percepiiotsrms of the CEA interview
content. Overall, 93% - 95% of the respondentsctahfortable with the items asked
during the CEA interview. Alternately, a small pemtage (approximately 5% of
applicants) indicated some level of discomfort whté interview questions. Overall this
is a very significant difference from the same a@pitsO responses to similar questions
regarding a human interview.

Table 2: Attitudes of Job Applicants About Their CEA Interview

Yes No
Intimidated* 5% 95%
Offended 5% 94%
Privacy 6% 93%
Unfair 4% 95%

* Not asked on 32 of the interview surveys. Fregqyebased on a total of 4119
respondents.

Ninety-one percent of those completing the surméicated that they had experience
with a human interviewer (3,775 of 4151) when amgyfor a job during the last five
years. Of those, 26 % (994 respondents) indidzgthg a negative experience with the
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human interview process (versus roughly 5% withGB&A interview). Respondents
were asked to select the specific areas of comziéinmmost indicating some negative
feature with the human interviewer versus the uner content.

Table 3: Attitudes of Job Applicants About Their Human Interview

Not courteous 52%
Not professional 50%
Lacking experience 32%
Questions not relevant to the job 49%
Asked personal questions (i.e., age, marital status 28%
Felt discriminated against (age, race, religioo) et 19%
Seemed prejudiced 21%
Seemed distracted, in a hurry 56%
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When To Use The CEA Pre-employment Interview

The CEA Pre-Employment Interview should be usety@athe hiring process. CEA
can be used in place of your written applicatioa®the next step following the written
application.

The Traditional
Screening Process
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Using CEA as the Primary Job Application

Using CEA as the primary job application allows yotganization to screen applicants
on an on-going basis to quickly identify those a@pits who meet your hiring
qualifications. Using CEA as the primary job apgtion allows your organization to
gather a pool of pre-qualified applicants to cptbm when an opening occurs.

Using CEA as the primary job application allows youmprove your selection by
starting the hiring process with more complete arwurate information than is usually
available from a traditional written job applicatio
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Using CEA After the Written Job Application

As an alternative procedure, an organization maypsé to administer CEA after the
applicant has completed your written job appliaat@fter the written application has
been reviewed and/or an initial interview has beamducted to determine if the
applicant meets your basic job requirements @wilability, educational requirements
etc.), hiring standards and qualifies for furthesraination.

Whether you use CEA as the primary job applicapioafter your written application, the
purpose of the interactive, structured CEA Pre-Bypent Interview is to help your
organization gather pertinent information from #pplicant to help you make good
hiring decisions. It is important to follow yourganization's established pre-
employment standards or hiring guidelines to hediie uniformity and objectivity in
the hiring process.

Maximizing the Value of CEA

Do not interview applicants about the same CEA bamknd/security/integrity areas
before administering the CEA Interview.

Do not have the applicant complete a Personal HifQoestionnaire (PHQ) or similar
type of inventory which contains areas of inquivgttare covered by the CEA (such as
drug use, criminal activity, employment history;.gbefore the CEA is administered to
the applicant.

Allow CEA to cover these targeted interview araest.f The reason for doing this is so
that the applicant does not feel committed to gj¢time same answers on the CEA as he
already has given in a previous interview or otH®PResearch and experience has
demonstrated that when the CEA is administered priany interview or PHQ the
applicant generally provides much more accurateranhful information during the

CEA interview than on written applications and p@id interviews.
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Research

Independent research by a U.S. Federal Agency Validates the Effectiveness of the CEA
Interactive Interview — 566 interviewed

In 2003, CEA, Inc. was awarded a contract to moitkfgoftware to meet the needs of a
U.S. federal agency and to develop new intervieasafor counterintelligence use.

This U.S. federal agency, whose responsibilitiekige protecting materials and
facilities critical to the nationOs nuclear defgmegram, was frustrated with the high
cost and lengthy wait for the completion of Backgrd Investigations before federal
contractors could be cleared for access to theleaufacilities. This federal agency was
testing the Computer Employment Application inték&cinterview system to determine
if the CEA was an effective process to identifysiandividuals who had engaged in
high risk behavior that would preclude them frormon interim access pending the
completed Background Investigation. Based onrtfeemation provided to us by this
agency, 566 individuals completed the CEA and whenatugh a complete Background
Investigation.

The results were very impressive. As the fedagahay report stated, OOf all the cases
reviewed, there were not any applicants that wbalek received interim access [i.e.,
successful completion of the CEA] who did not euvally receive Q access.O

Q clearance is a security clearance equivalentoited States Department of Defense
Top Secret (TS) clearancé&his federal agency stated that with respect to thEEA
results Othis data represents a 99% statistical vaation against the NNSA clearance
population of 40,000 clearances.O

Here are some additional details from this studyG#f applicants who completed the
CEA:

¥ 19 (3.3%) of the cases evaluated contained "adilehderogatory information in
the Computer Employment Application (CEA) Intervidvat was not contained
in the Background Investigation.

¥ 86 (15.2%) of the cases evaluated listed "non-aah2" derogatory information
in the CEA Interview that was not listed in the Bground Investigation.

¥ 323 (57%) of the cases evaluated listed essentialgame level of derogatory
information in both the CEA Interview and the Baakgnd Investigation.

The remaining cases included derogatory informadisclosed in the Background
Investigation versus the CEA but in all cases @s&aevas granted.
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Based on this federal agency study, it is clearttie@CEA performed as a highly
effective and inexpensive screening mechanisimidentify individuals qualified to
work in positions of trust. In fact, the CEA pdially can save an agency over $3,000
per candidate.*

* According to William Burr, Thomas S. Blanton, aStephen I. Schwartz, as of 1993 a Q clearances
required a "single-scope background investigatadrihe previous ten years of the applicants lifdbth
the Office of Personnel Management and the Fe@eraau of Investigation, and cost $3,225. (See"Th
Costs and Consequences of Nuclear Secrecy" in StdpBchwartz, edAtomic Audit: The Costs and
Consequences of US Nuclear Weapons Since (B340kings Institution Press, 1998): 433-483; fegi
from Box 8-4, "Typical Costs of Security Investigats”, on 461.Q clearance)

Study — 130 Applicants Interviewed

In 1988 one hundred and thirty real life job aplits were alternatively assigned to be
interviewed by CEA or a similarly structured faceface interview. The findings
revealed that with respect to employment histonA@Eveloped similar, and in some
cases superior, information in nature and scopeetodeveloped by the personal security
interview. Applicants' admissions of the use lefgial drugs were generally more
frequent and serious in the CEA group than theopailanterview group. In the personal
interview group there were less frequent admissidiserious criminal conduct than in
the CEA group. The results suggest that the u§Edf would serve as an effective first-
stage interviewer in the employee selection proaedsnay be used to guide and
enhance the effectiveness of follow-up personaluntws to ensure that applicants meet
the specific needs for sensitive positiodscopy of this study is attached, OA
Comparison of Computerized Interviewing of Job Appicants with a Personal

Security InterviewO, published in Security Journal1991.

Study — 171 Applicants Interviewed — Federal Bureau of Prisons

In 1991 a Federal Government Agency conducteddy sta the effectiveness of CEA
interview as a possible selection tool for oves&df positions, ranging from
maintenance to administration, and including caiweel officers. In this study 171
applicants participated, about one third of whigrevadministered CEA prior to a
personal, face-to-face, interview. The resultscmgdd that the CEA interview identified
high-risk applicants equal to the personal intevyiand that the quality of information
generated by the CEA interview in areas of inqaoynmon to both procedures was
superior, particularly with respect to illegal drafivity and employment history. The
findings suggested that the CEA interview can impron the consistency of the
selection process, reduce screening costs anddssist the staff on any subsequent
interviews or investigations, and reduce interviefagdgue.

Furthermore, the research found that that the GB&rpm had the advantage of being
impartial, objective and consistent in the treatneérapplicants. Plus, applicants did not
have to be concerned about interviewer impresstmases or trying to conform to what
may be incorrect expectations.
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Study — 209 Consecutive Sheriff Department Applicants

Research shows that CEA provides more employmeéattdavork with than standard
written forms. Two hundred and nine consecutiy@ie@nts applying for positions at the
SheriffOs Department new county jail were admn@ist€EA interviewsfter they had
already successfully passed the written aptituste playsical agility exam; drug test; and,
personality test.

Some of the information developed by the CEA intemcan easily be used to identify
high-risk applicants who did not meet a departnsehitthg guidelines, while other
information will Ored-flagO areas of activity staauld be carefully examined in any
subsequent interviews or background investigations.

For this study one of three assessments was madadb candidate based on the
information developed during the CEA interview dirageas of inquiry The drug
admissions used to illustrate the hiring guidelipelew are only examples:

¥ Does Not Meet Hiring Guidelines

This assessment was for those applicants who nigwiGcant admissions during
the CEA interview; for example, the applicant dhik they had used cocaine 20
times in the last year and most recently two moatjts

¥ Marginally Meets Hiring Guidelines

This assessment was for those applicants who ntdissions during the CEA
interview that were viewed as borderline B theyndideliminate the applicant
from further consideration but highlighted areasdivity that should be
carefully examined; for example, the applicant sh& they had used marijuana
10 times in college over six years ago.

¥ Meets Hiring Guidelines

This assessment was for those applicants who nmdsavant admissions
during CEA,; for example, the applicant made no adimns of any illegal drug
use.

When the 209 consecutive Sheriff Department appi€d CEA interviews were analyzed
using the above criteria,

78 (37%) of the applicants MET hiring guidelines
23 (11%) of the applicants MARGINALLY MET hiring glelines
108 (52%) of the applicants DID NOT MEET hiring delines

The following are some examples of the statemesisldped by the CEA interview for
a few of the 209 consecutive applicants who appbesork at a SheriffOs Department:



CEA Interactive Software 16

¥ Applicant 0087 stated that he used marijuana 18&msaygo, had used marijuana
ten times in the last two years, 20 times in teetlaree years and about 25 times
in the last five years.

In addition, he indicated that he bought marijua®anonths ago and sold
marijuana two years ago. Initially the applicamticated he bought and sold
marijuana ten and five times respectively, butrlatéicated he bought marijuana
20 to 25 times and sold marijuana ten times.

¥ Applicant 0089 indicated the following:

I Fired: Late for work repeatedly;

I Fired: Stole $300.00 in merchandise from a job belg 22 days;

I Drivers license suspended for three months --dddepay speeding ticket;

I Stole $150.00 necklace, $150.00 in men's and wara¢ining and hand tools;
and gave away $70.00 coat from jobs in the lastyrars;

I Shoplifting: convicted four and a half years ago;

I Retall theft: convicted 3 years earlier.

¥ Applicant 0106 indicated the following:

I Stole $90.00 in merchandise from recent job;

I Used cocaine four times in the last five yearsjdketime being three years
ago;

I Used marijuana six times in the last three yelss|ast timer being two years
ago;

I Used hashish about five years ago;

I Bought marijuana five times; the last time beingéhyears ago.

I Bought cocaine two times; the last time was sixyeago;

I Missed one day from work due to drinking alcohol,

I Late for work four times due to drinking alcohol,

I Drank alcohol at work against policy one time;

¥ Applicant 0109 indicated the following:

I Fired from a youth services organization for "mistact”;

I Will not allow a reference check from this emplgyer

I Used marijuana 15 times in the last five yearsjabetime being two years
ago;

I Bought marijuana four times; the last time beingé¢hyears ago.

¥ Applicant 0114 indicated the following:
I Fired: stated he did not know why he was terminated

I Fired from another job for drinking which impairkis ability to do the job;
(This above job initially was not listed on his aggtion.)
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¥ Applicant 0117 indicated the following:

I Convicted: Driving While Impaired D five years ago;

I Convicted: Inattentive driving Dfive years ago;

I Convicted: Trespassing b five years ago;

I Convicted: Contributing D five years ago;

I Convicted: Carrying a canceled weapon D six yegrs a

¥ Applicant 0124 indicated the following:

I Left hospital on a mutual agreement due to "poakvperformance,”
I Drivers license suspended for three months inasiefive years;

I Convicted: Bounced personal check;

I Convicted again: Bounced personal check.

¥ Applicant 0126 indicated the following:

I Fired: poor attendance and inconsistent work;

I Attendance concern;

I Used marijuana ten times in the last two yeargiés in the last three years
-- last used marijuana 18 months ago;

I Bought marijuana ten times -- last time being 1&the ago;

I Sold marijuana five times -- last time he SOLD noama was two years ago,
the amount being a quarter ounce. (Note: Uponwegiehis report,
applicant wrote he bought marijuana 20 to 25 tiamebsold marijuana 10
times);

I Minor theft of merchandise from job.

¥ Applicant 0127 indicated the following:

I Left a job after two months, stated he just lefidenly”;

I Asked to resign from a job after three months, Sdeft suddenly, | just
stopped going in;"

I Left two other jobs without giving notice;

I Fired - Walked off job after one week; will notail a reference check;

I Walked off three other jobs after less than onekve¢each of the jobs;

I Fired: Accused of drinking on the job;

I Used marijuana five times in the last five yedns;last time being three years
ago.

¥ Applicant 0133 indicated the following:

Stole $5.00 in money from a job;
Fired: Argument, called in sick and failed to shapvfor work;
Fired: Argument;

!
!
!
I Failed to initially list this above job held for tvwweeks;
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I Left on mutual agreement - disagreement/argumethtsapervisor; did not
initially list this job (which he held for four méms) on his application;

I Drivers licensed suspended for two months last giearto overdue parking
citation.

¥ Applicant 0139 indicated the following:

I Present job held two months - late for work 17 ime

I Left two (hospital) jobs due to mutual agreemeteradrgument with
supervisor; and at one job was suspended severiatdyseach of
confidentiality;"

I Excessive absenteeism;

I Convicted: Obstructing a police officer 6 yeardiegr

Study — 147 Applicants for a Financial Institution

In a statistical analysis of 147 CEA Pre-Employmaterviews conducted for a financial
institution, information provided by the applicahiring the CEA interview was
compared to "Standards of Acceptability” establishbg the bank for screening job
applicants.

Information collected from applicants during thaterviews included work history,
thefts from employers, recent illegal drug use vadions, job application falsification,
etc. Of the 147 consecutive applicants given CEAgmployment interviews, 68% were
Caucasian and 32% were Minority.

When comparing applicants who Met Standards angktivdnio Did Not Meet Standards,
the CEA computer interview results showed no siedilty significant effect for the
applicant racial groupings.

Study — 100 Police Department Applicants

The following represents an analysis of 100 cortseepolice applicants (period ending
September 9, 2006) who completed the Computer Empdat Application (CEA) as
part of the final selection process for 19 diffénpolice departments.

The vast majority of the 100 applicants completed@EA aftethey had already
completed most of the screening steps in the s@tegtocessincluding for many the
psychological assessmentin most cases this meant that they had alreanhpleted the:
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¥ Initial written job application

¥ Written aptitude test

¥  Written examination

¥ Physical agility test

¥ Oral Interview(s) by the panel (board)

¥ Personal Background Interviews by Detective (Bagkgd Unit)
¥ Personal History Questionnaire (39 + pages)
¥ N.C.I.C and C.J.I.S. record checks

¥ Credit Report

¥ State, County, federal and local record checks
¥ Driving Record Checks

¥ Field Background Check

¥ Drug test

All 100 applicants in this study completed CEA beftheir polygraph examination. All
identifiers have been deleted; any recognitiorisadental.

Special Note: 25% of this group of applicants hadwrent or prior law enforcement
experience when they completed the CEA

Note 2: It should also be noted that 41 (41%) of thpolygraph examinations for these candidates
were conducted in a state where, to be in compliaaavith state/federal law, before taking the pre-
employment polygraph examination applicants had tde advised that, OAny statement made by you
before or during the polygraph test may serve as alitional supporting evidence for an adverse
employment action, and ANY ADMISSIONS OF CRIMINAL CONDUCT BY YOU MAY BE
TRANSMITTED TO AN APPROPRIATE GOVERNMENT LAW ENFORC EMENT AGENCY.O

In each of the 41 cases applicants were informed thfis warning and other elements of the
state/federal laws beforestarting their CEA interview.O

An analysis of the information developed by the CfEAn these 100 police applicants
was compared to a set of federal agency hiringedjaiels with the following results*:

Met Hiring Guidelines 34 (34%)
Did Not Meet Guidelines 58 (58%)
Marginally Met Guidelines 8 (8%)

* Each department or agency, of course, has theirtoring guidelines.
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Here are the details for each of the 100 applicants

CEA information for Police Applicant #1

Stole $60.00 in merchandise from a job

Stole $50.00 in money from a job

Used codeine illegally 7 months ago

Used marijuana three times in the last five yagaesjast time being two years ago
Used Aderal illegally about eight months ago

CEA information for Police Applicant #2
Suspended four days from a job for "creating aileosbrk environment."

CEA information for Police Applicant #3

Used marijuana 20 times, last time being over pess ago
Used acid 10 times, cocaine seven times and mesaaice all over 14 years ago
Bought marijuana three times and LSD three times &4 years ago.

CEA information for Police Applicant #4

Left two jobs with a day or less notice
One employer would give an unfavorable referencéefving the job suddenly

CEA information for Police Applicant #5

Uncharacterized discharged from Army (Military ee)i
Left security job with no notice

Absent from work a high number of times

Credit card fraud as juvenile (undetected crime)

CEA information for Police Applicant #6

Worked 6 and~ years as a police officer for 2 dejpaents

Received written warning for not replacing his cd®C gas spray in a timely manner;
said he sprayed a dog 3 months earlier and neplarces it with a new can

Stole $2.00 in merchandise from a police employer

Failed to list 3 part time security jobs on writfgslice application which he held for 18
months, 12 months and 1 month respectively

CEA information for Police Applicant #7

Left Department of Corrections without notice
Used marijuana (off duty) while employed as a adio@al officer
Last time used marijuana was two years ago
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CEA information for Police Applicant #8

Left job without notice

Used marijuana five times in the last five years

Last time used marijuana was two years ago

Received a written warning from an employer forusesof the Internet

CEA information for Police Applicant #9
Stole two VCR's worth $100.00 each from current job

CEA information for Police Applicant # 10

Received written warning 12 months ago at cur@ntfgr not correctly filing an invoice
Received 1 or 2 written warnings for OminorO dasagyes at his current job
Left one employer with one day notice where hewarked for 9 months

CEA information for Police Applicant #11
Used marijuana twice; the last time being 5 yeges a

CEA information for Police Applicant #12

Asked to resign from hospital after two months
Written warning at another job for improper docutaéion procedure

CEA information for Police Applicant #13

Fired from one job after four months for absenteeis

Did not tell department he/she was fired from jbhtand falsified written application
about reason for leaving that job

Lied on CEA when he denied use of marijuana; saidded marijuana once 6 years ago
Lied on CEA when he denied receiving written wagsirsaid he was written up at his
current job for absenteeism

CEA information for Police Applicant #14
Used marijuana twice; the last time being two gs a

CEA information for Police Applicant #15

Permanency may be an issue

Did not list a job held for three years on 15 pagéen police application

Stole four cases of beer, gave out unauthorizesbdigs and stole other merchandise
worth over $100.00 from employers in the last frears

Stole about $10.00 in money from current job

Shoplifted three times in the last five years

Convicted of shoplifting in Arizona seven years ago

Used marijuana five times
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Used someone's prescription pain pills three times
Convicted (at age 18) in Logan, Utah for Minor ionSumption of Alcohol

CEA information for Police Applicant #16

Fired from US Army Corps of Engineers for not pemiong duties as requested
Left three jobs with one day notice

Police Applicant #17 no significant information

CEA information for Police Applicant #18

Police Officer and several years in private segllogs prevention

Fired from one employer for making a bad retaipsto

Used marijuana 50 times; the last time being 1hgs

Sold illegal drugs twice 11 yrs ago

Convicted, Invalid FOID card, fined $150.00 10 ggo (age 23 at the time)
Undetected, drunk driving, 3 times, the last tireyds ago
Uncharacterized discharged from military

CEA information for Police Applicant #19

Two written warnings for being late for work at it job

Theft of $10.00 in clothing from current job

Paint balled and broke car windows with a bat firees; the last time was about six
years ago (as juvenile)

Witnessed theft of property (juvenile)

CEA information for Police Applicant #20

Received a written warning for accident involving $quad car
Arrested for domestic battery two years ago

Police Applicant #21 no significant information

CEA information for Police Applicant #22

Applicant had past Law Enforcement experience
Asked to resign from State Police after four months 3
Did not list this job with the State Police on ttepartmentOs written application

Police Applicants #23 no significant information

CEA information for Police Applicant #24

Currently a police officer and has been for thé 2agears

Fired from last job but does not know reason he&'s fived

Bought drugs illegally once 12 years ago

Hit & run as juvenile

Fired gun next to some businesses in Milwaukeeehtsyago on four occasions
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Drank and drove 15 times, last time 8 years ago

Fired hand gun into telephone books while insidartapgent two times; the last time was
8 years ago;

Assault (undetected crimes), on ten occasionsttmed to beat people up and cause
them harm

Stole $70 in merchandise while self employed

Sold Steroids once 12 yrs ago

Bought Steroids

Rank of E-1 when discharged from military

Undetected juvenile crimes ranging from fightingtmplifting to reckless conduct
Adult undetected crimes ranging from 10 assaultigoharging firearm to DUI

Police Applicant #25 no significant information

CEA information for Police Applicant #26

Applicant is a Deputy Sheriff currently and hasrbé® the last 22 years
Shoplifted 18 months ago

CEA information for Police Applicant #27

Applicant is currently a police officer and has héer the last 2% years
Previously had been with the SheriffOs departroent’s years

Stole $5.00 worth of materials from his jobs

Vandalism ($200.00 damage) as a juvenile

CEA information for Police Applicant #28

Applicant currently works as a guard at a nucleatlity; indicated he/she has done the
following ten or more years ago:

LSD two times

Mescaline twice

Mushrooms twice

Cocaine three times

Crack once

Amphetamines ten times

Ecstasy

Marijuana 100 time

Bought marijuana 25 times

Bought cocaine three times

Bought crack once

Bought amphetamines 10 times

Bought LSD twice

Took a joy ride in a stolen car (age 16)

Acted as the get-away driver twice when friend epteperty and stole money (age 16)
Stole beer from beer truck three times (age 16)
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CEA information for Police Applicant #29

As loss prevention associate at one of nation@estaetail firms, stole video tape of a
female shoplifter

Received written warning at above job for stopmngerson he thought stole an item but
had not

At this same job missed work and was late for whr& to consumption of alcoholic
beverages

Worked at one job for two months and quit withonrirg notice

Fired from the Juvenile Center where he workeddastention officer for two months;
said he was never given an explanation as to whyasefired

Missed work at another major retailer due to cormqion of alcoholic beverages

Used marijuana 30 times; last time used marijuaa®five years ago

Bought marijuana 10 times; last time bought (twoams) was seven years ago

High number of days missed and high number of tilaesfrom work in the last five
years

Convicted of shoplifting as a minor

Look out and/or participated in 48 undetected csilm®a minor such as, vandalism to
property 30 times, entered cars five times witbrfdis and stole items, shoplifting,
trespass/enter clubhouse and stole money/ and amglisle and six fights

CEA information for Police Applicant #30

Used marijuana four times; the last time used oang was five years ago
Bought marijuana once five years ago

CEA information for Police Applicant #31

Used marijuana two times; the last time used fe@y ago
Vandalism (broke car windows/$400 damage) as jleeni

CEA information for Police Applicant #32

Applicant is currently a police officer at two dejpaents, three years police officer at
third department, past school teacher and seaffiber positions

Used opium about 10 times; last time used opiufntgigars ago

Used LSD about 50 times, last time used LSD nirm@syago

Used mushrooms five times last time used was sgzya@s ago

Used cocaine six times; last time used was fivesyago

Used marijuana about 125 times, last time useddwagears ago

Used hashish once five years ago

Used Xanax once about 11 years ago

Bought mushrooms three times; last time bought@vwgesars ago

Bought marijuana about 50 times; most recent psekas four grams five years ago
Bought cocaine (three grams) once six years ago

Bought LSD about 50 times; last time bought LSD eight years ago; largest quantity
of LSD bought was enough for 21 to 40 uses

Sold marijuana 10 times; most recent sale (21 tgrdfhs) was nine years ago
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Sold LSD five times, largest quantity sold was @@ uses nine years ago

Receive written warning at police department fepoading to a rescue call in a police
boat while not on duty

Received written warning at hospital for "threatgnio pepper spray a violent patient
who was attempting to flee from the psychiatricayar

Vandalized vehicle & house ($500.00 damages) anjlev(undetected crimes) three
times

CEA information for Police Applicant #33

Applicant is currently employed Juvenile Detenti@enter, past jobs in loss prevention
and childrenOs home

Receive written warning four months ago at JuvebDééention Center for argument with
supervisor

Received a 2nd written warning at Juvenile DetenGenter about four months ago for
going into a cell of a juvenile without supervisop®rmission

DriverOs license suspended or revoked for one rfarftilure to pay ticket on time

On a 2nd occasion license suspended for two weeHailure to pay ticket on time
Theft of work uniform from Juvenile Detention Cante

Used marijuana about 25 times; the last time usesifive years ago

Bought marijuana 15 times; most recent quantitygbbwas seven grams five years ago;
largest quantity bought was 21 to 40 grams

Sold marijuana (five grams) once six years ago

Convicted (as adult) year ago for noise violation

Vandalism (undetected) as minor

Got into a fight in the last year - - punched ia tace.

CEA information for Police Applicant #34

Stole $45.00 in merchandise from past job in teeflae years including a Compact Disk
worth $15.00

Used marijuana three times; the last time wasyears ago

Convicted of underage drinking

Convicted of disorderly conduct

CEA information for Police Applicant #35

Failed to list two jobs on police written applicati

One of the jobs not listed (on the written applaat he/she quit without giving any
notice

Worked as a security officer for two weeks and gave day notice of quitting

Said he/she would get an unfavorable reference thensecurity company because they
quit after two weeks

Convicted four years ago of operating motor vehidide intoxicated (OWI), fined
$1,000.00

Used marijuana about 10 times; the last time usaduana was three years ago; used
marijuana 6 times in the last four years
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CEA information for Police Applicant #36

Police officer now at two police departments (anetfme, one part time)

Deputy Sheriff for over 11 years

Quit Sheriff's Dept. but said department would lsayvas fired for having an affair with
a female co-work

CEA information for Police Applicant #37

Currently a police officer and has been for 2 years

Shoplifted (value $20.00) one months ago

Used LSD once ten years ago

Used cocaine about 10 times; last used cocained® ygo

Used crack about 10 times; last time used cracklda®ars ago

Used marijuana about 50 times in the last six years

Bought marijuana about 10 times in the last eiglatry; the last time was six years ago
Bought cocaine three times; the last time was ame®bought 11 years ago
Bought crack two times; the last time was 11 yegs

Convicted of disorderly conduct eight years agai{ad

Convicted of possession of drug paraphernalia yaaes ago (adult)
Falsified drug questions on police 39 page Perdaisabry Questionnaire

CEA information for Police Applicant #38

Five years in teaching/ coach, youth programs; ek County Juvenile Detention
Center

Failed to list one employer on his written poliggkcation where he worked for one
week last year; said he forgot the name of the eyepl

Stole five work uniforms three years ago (worthwt®60.00) from an employer where
he worked for three weeks

Total value of merchandise stolen from employetsénlast five years $80.00

Used marijuana once eight years ago

Use mushrooms three times eight years ago

Police Applicant #39 no significant information

CEA information for Police Applicant #40

Brother works for federal agency who advised hiradmit nothing, deny everything and
demand proof

Does NOT presently have a valid drivers license

His license expired three years ago

Used marijuana eight times; the last time was years ago

Used Hashish five times; the last time was sevansy&go

On a prior CEA for a different department the agpit said he owned a tavern (silent
partner) and indicated he was going to keep thermaas a "silent partner” without
notifying the department
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CEA information for Police Applicant #41

Applicant is currently a police officer and has héer the last 18 months

Used marijuana five times in the last five yeaast time used was five years ago
Bought marijuana once

Received a written warning one month ago at theg@alepartment for not turning on the
microphone

Falsified drug questions on police 39 page Perdadisaébry Questionnaire.

CEA information for Police Applicant #42

Stole $100.00 worth of tools from the Navy

Bought stolen merchandise (car radio) four yeacsflaggn a co-worker

Used marijuana once'2 years ago

Received a written warning in the Navy for not lgett duty station on time

Left one employer with only a one day notice

Five undetected crimes (vandalism) as juvenile (&j&7): Stole hood ornaments from
cars four times and was with friend who stole ratiector from inside a car

Police Applicant #43 no significant information

CEA information for Police Applicant #44

Used marijuana 10 times; the last time used mangjweas five years ago
Convicted: underage drinking (as adult) six yegs a
Falsified drug questions on police 39 page Perdaisabry Questionnaire

CEA information for Police Applicant #45

Missed 4 days from work due consumption of alcahbdiverages in last 5yrs
Consumed alcoholic beverages on job against conpaligy 2 times in last 5 yrs
Convicted for Driving Under the Influence 3 yrs aicense suspended for 3 months
Used marijuana five times in the last 5 yrs; tls tene being three yrs ago

CEA information for Police Applicant #46

Resigned from last job at Sheriff Department (Cigraonly three weeks due to family
issues; gave one week notice

CEA information for Police Applicant #47

Stole $3.00 merchandise from a prior job
Used marijuana & hashish 9 times; the last timadewver 20 yrs ago

Police Applicant #48 no significant information

CEA information for Police Applicant #49

Resigned 3% yrs ago from Houses of Correction faaternization with an inmate
Fired 1% from hospital because, "I kept leavingrnkearly"
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Convicted 12 years ago (at age 20) of shopliftis@bworth of clothing from a store
Charged with fraudulent use of credit card & cangya concealed weapon 12 yrs ago. "l
was to pay restitution to the store, a fine, coadts and nothing was to be placed on a
criminal background (record) since | had no preard up to the point"”

Two written warnings at hospital for leaving woikly without permission

Used marijuana once 18 yrs. ago

Police Applicant #50 no significant information

CEA information for Police Applicant #51

County Juvenile Detention Officer for the last 6ntins

Received a written warning three months ago fromrBpfor being late for work

Last time used marijuana was 1 year ago

Received 5 written warnings at past job for beatg for work repeatedly, last warning
received from past employer was one month befdeelsft job

Falsified drug questions on police 39 page Perdaisabry Questionnaire

CEA information for Police Applicant #52

Left last job after four months due to absenteeism

Received written warning at last job for absentaeis

Received 2 other written warnings at last job fotr punching out several times at the end
of shift; said his last employer would give himexcellent reference.

Left staffing job two years ago where he workedigsdwithout giving notice; said he
would get an unfavorable reference for missing vwadt for not giving advance notice
before quitting

Left another job four yrs ago where he worked tvamths without notice

Used marijuana 3 times in the last 4 yrs; thetlast being 4 yrs ago

High number of absentees

CEA showed he failed to list two jobs on Personatdt#y Questionnaire

CEA information for Police Applicant #53

CEA showed s/he failed to list 2 jobs on policetten application
Left one of those omitted jobs 2 yrs ago for cgliin sick
Shoplifted $15.00 worth of food within the last Wee

CEA information for Police Applicant #54
DriverOs license suspended for 3 months 2 yrsfayaeceiving 3rd speeding ticket

CEA information for Police Applicant #55

Used marijuana 5 times; the last time being 1ags
Bought marijuana once 13 yrs ago

Stole $5.00 in merchandise

Stole $1.00 in money from a job2yrs ago

Military Security Guard at US Embassy over 9 yre ag
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CEA information for Police Applicant #56

Left waitress job without notice due, in part, tguanent/disagreement about applicant
getting her naval pierced after owner advised malot so or she could not work there
Correctional Officer with Department of Correctidos 3 weeks; left position without
notice

Stole $24.00 in food from restaurant

Fined $212.00 last year for underage drinking @@at time)

CEA information for Police Applicant #57

At present job missed two days from work in thé I8smonths due to consumption of
alcoholic beverages

Received written warning at present job for missirggk to attend police recruit
academy

Late for work once due to consumption of alcohbégerages

Used cocaine twice; the last time being 4 yrs ago

Used marijuana 10 times; the last time being Ags

Convicted "Objectionable" Disorderly Conductzlyrs ago, fined $203.00

Convicted underage drinking 4 yrs ago (age 20va)ti fined $120.00

CEA information for Police Applicant #58

Applicant is Firefighter/EMT currently and has bdenthe last 22 yrs

Stole $20.00 worth of sodas from current job rastatujob

Used marijuana 15 times; the last time being yrs ago

Bought marijuana 3 times in the last 5 yrs; thetiase being 4% yrs ago; the last
amount of marijuana bought was over 21 grams

Convicted for possession of THC 5 yrs ago (aget 2ina), fined $450.00
Convicted of underage drinking 7 yrs ago (age 18va), fined $70.00
Convicted for noise ordinance 7 yrs ago, fined §@0.

CEA information for Police Applicant #59

Applicant is County Correctional Officer and hagiéor the last 2 yrs

Missed one day of work due to consumption of altiolm®everages at present job

Over 9 yrs ago used ACID twice; mushrooms onceaioeconce and, marijuana 3 times
Bought marijuana once 9 yrs ago

CEA information for Police Applicant #60

Applicant is currently a police officer and has héar the last 42 yrs

Permanency may be an issue

Asked to resign 22 yrs ago as security officer lmese company wanted him to take an
arms class, which he declined to do because hawegly certified.

On another occasion the applicant declined to warkssignment because he could not
carry his weapon and he would be paid less money.
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CEA information for Police Applicant #61

Received written warning 2 yrs ago for placing eefrigerated product being sent for
shipment onto a non-refrigerated pallet

Received written warning due to customer compldiat produce received was wrong lot
number

CEA information for Police Applicant #62

Received written warning 2 years ago as Senior Posgention Investigator for national
high end retailer because another employee allefipedhad spoken improperly about
another employee (defamation of character)

With someone who shoplifted jewelry 10 yrs ago asom

CEA information for Police Applicant #63

Applicant currently works at a state toll way agefar the last 9 yrs

Received written warning 3 yrs ago for being latework repeatedly

Drivers license suspended for 5 days 2 yrs agduderto error with emissions test for his
car

Used marijuana once 10 yrs ago

CEA showed he failed to list 2 jobs on his writperice application; he currently works
one of the jobs part time and worked at the otblerfgr a year

Failed to tell detectives about these same twodalbsg his personal interview with
detectives.

CEA admissions for Police Applicant #64

Applicant currently is an assistant Loss Preventmamger for the last2 yrs with an
international firm and prior was an Asset Protectiovestigator for 4 yrs with high end
Midwest retailer

Drivers license suspended last year for six mofatheefusing to take breath alcohol test
Used marijuana twice 11 years ago.

CEA information for Police Applicant #65

CEA showed he failed to list one employer on higtem police application where he
worked for 22 yrs; left the job about 3 yrs ago
Stole $40.00 in candy and food from jobs in lagts

CEA information for Police Applicant #66

Applicant is a Security Officer currently and ha&eb for the last 7 months

At present job, late for work twice due to drinkialgoholic beverages and twice for
same reason at prior employer in last five years

Asked to resign (without any notice) from last ghle to a work slow down

High frequency of tardiness

Drivers license suspended for two months 3 yrsfagbeing convicted twice for under
age drinking
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Stole clothing accessories from past jobs in lags5
Used marijuana 10 times including 8 times in tls¢ Bayrs; last time being 2 yrs ago

Police Applicant #67 no significant information

CEA information for Police Applicant #68

Applicant is currently a full time Police Officend has been for the last two years; is
also a part time officer at another police depantme

Former deputy sheriff for 18 months and Loss Preeennvestigator

Asked to resign from a national retail firm afteyemr of employment for failing to meet
company standards for selling extended warranties

Stole electronic equipment worth $60.00 from presiemployer

Three speeding tickets in the last three years

Received five written warnings in 12 months fomigelate for work repeatedly from an
employer he worked for a year ago

Left position as a Loss Prevention Investigata Btidwest retailer because he made a
"bad" shoplifting stop and because he felt he veddrained properly

Received a written warning from the Loss Prevenilamager for being disrespectful;
said he felt the Manager did not treat him fairly.

CEA information from police Applicant #69

Former police officer for 18 months, left job eightnths ago on two day notice due his
police job conflict with another job

Permanency may be an issue

Currently a Security officer for the last two years

Used marijuana five times; last time being threg ahalf years ago

CEA information for Police Applicant #70

Applicant is a part time law enforcement officeddras been for the last/3yrs with

one agency; is a full time Police Officer currerdlyd has been for the last 10 months
with another agency

Asked to resign from prior employer (police depy/)Chief due to conflict in work hours
with a second job.

Stole $150.00 in money from his current job

Fined $125.00 two yrs. ago for speeding

Convicted of shoplifting 10 yrs ago as minor

Police Applicant #71 no significant admissions

CEA information for Police Applicant #72

Currently employed as civilian bookkeeping offie¢icounty jail

Late for work 8 times from two previous jobs duetmsumption of alcoholic beverages
Stole about $300.00 in merchandise from jobs irasefive years, including $300.00
worth of clothing from a store where applicant westlast fall for four months.

Last time stole clothing was eight months ago; iess worth $100.00
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Shoplifted 12 times (total value shoplifted $90.00he last five years including at least
three times in the last three years.

Last shoplifted 12 months ago.

Applicant commented that many of these shopliftiegdents were "accidental”.

Used Ritalin without prescription once six years ag

Used marijuana 80 times, last time being two yagws

Used "celenbuterol” illegally 10 times, last tin@ry one year ago

Bought marijuana twice; last time being nine yeas

Bought "celenbuterol" once two years ago

Sold marijuana eight times last time being 8 yrs, agost marijuana sold at once was 10
grams

Helped steal a pop machine worth about $2,000:09esirs ago (age 17 at the time)
Drove a motor vehicle under the influence of ald¢bhndetected) last time being a year
ago

CEA information for Police Applicant #73

Employed as paramedic/EMT last 4 yrs

Drivers license suspended for three months foedagimissions test 16 months ago
Convicted of shoplifting $100.00 worth of merchasdas adult 15 yrs ago, fined
$250.00

Used LSD twice; last time being 15 years ago

Used marijuana three times; last time being 10syago

Received three written warning for being late farkvin the last 18 months; last time
being within the last week

CEA information for Police Applicant #74

Convicted Driving Under the Influence two years dgeed $1,200.00, one year
supervision and license suspended for three months
Used marijuana four times; last time being 10 yegrs

CEA information for Police Applicant #75

Works now as Sgt. at a national security company fdefense contractor

Would get unfavorable reference for leaving a jatsbort notice

Three (3) undetected crimes as adult - three tireesas with route drivers when they
stole cases of beer and then sold them - $100106 f@ each theft incident

CEA information for Police Applicant #76

Job permanency may be an issue

Stole $150.00 in merchandise from the militaryudahg a $120.00 tool three months
ago

Used marijuana 1,000 times; last time being 9 yagos

Bought marijuana 40 times; last time being 9 years

Sold marijuana twice; last time 9 years ago
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Convicted 9 years ago (at age 22) for theft ofisesy fined $500 but said he was placed
on one year court supervision and that it wouldshotw up as a conviction

CEA information for Police Applicant #77
Left 3 jobs with less than one day notice

Police Applicant #78 no significant information

CEA information for Police Applicant #79

Resigned from one job due to an argument/disagneteme

Stole $50.00 in money from an employer where hekeafour months
Stole $400.00 in money from a store where he woft@dmonths
Fired from that same employer for theft

Convicted four years ago of Retail Theft, fined G20

Used marijuana twice seven years ago

Gave out $2.00 in unauthorized discounts at a job

Missed one day of work due to drinking alcoholivdrages

Police Applicant #80 no significant information

CEA information for Police Applicant #81

Convicted under age drinking’2 years ago, fined250.00
Convicted for having glass bottles on beach 3 gos ined $50.00.

CEA information for Police Applicant #82

Fired from job 1/2 yrs ago for insubordination.

Supervisor asked, and then ordered him to leav& s@reral times which he refused to
do.

Said he finally left work after the supervisor thened to call the police and have him
arrested for trespassing.

Would get an unfavorable reference from a diffeamployer (left job 3 yrs ago)
because he had an argument over office policy Wwélsupervisor

Left a job 4 yrs ago with less than one day ndige to the fact, in part, that he did not
agree with the way company treated its workers

Failed to list a job on departmentOs written agtjic

Has a second driverOs license from another stitle stpires two years from now.
Said he does not physically posses the licensthbutumber is still valid in the
computer base at the D.M.V.

Stole about $16.00 in merchandise from one employer

Used marijuana two times five years ago

Received a written warning because a supervisardf@usoda can in his cooler
Received a written warning after a customer catedot line to complain about
comments he made to the customer

Drivers license suspended 7 yrs ago for three ,sdmihsaid he continued to drive
"despite this suspensionO
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CEA information for Police Applicant #83

Police officer now, with two police departments
Received written warning about two years ago fandéte for work once

CEA information for Police Applicant #84

Police officer now for the last 3 yrs
Reason given for wanting to leave present Poligat.D&orruption within the
department. There is no integrity within the rankesy unstructured.”

CEA information for Police Applicant #85

Police officer now for last month

Left prior police dept. after four years due to naltagreement (with less than one day
notice) for violating departmentOs residency policy

Received written warning 18 months ago for, "Aliélgdeft computer on and walking
away from it."

Used marijuana 7 times; last time being 11 yeans ag

CEA information for Police Applicant #86

Police officer now for the last year

Stole fifty cents from the P.D. two weeks ago (dfthe ChiefOs desk)

Stole $90.00 in merchandise from jobs in the lagtds

Used cocaine 2 times; last time being 8 years ago

Used marijuana 30 times; last time being 8 yeans ag

Bought marijuana 9 times; last time being 8 yegs amount of marijuana last bought
was 2 grams

Convicted disorderly conduct 11 years ago (as mimorolved in a fight, served
community services in lieu of punishment

Drank alcoholic beverages 10 times during work B@gainst company policy

CEA information for Police Applicant #87

Stole $2.00 merchandise from an employer in lastyears
Convicted of under age drinking two years ago difi250.00.

CEA information for Police Applicant #88

Presently works for a government enforcement agency

Former military Intelligence Analyst

Police Officer for 42 yrs

Left the Police Department four yrs ago due to angpt/disagreement w/Police
Commission.

Said he left after receiving scrutiny from VillaBeard for his involvement in an off-duty
altercation (physical fight).

All subjects involved in the fight, including him&evere charged for Misdemeanor
Disorderly Conduct.
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Charge was dismissed Obut | would have faced vaninéstrative discipline if | stayed
there.O

Falsified reason for leaving police dept on higten application.

On his written application he wrote his reasonldéaving the Police Department was,
"Pursue career change"

Failed to list a job on written application

CEA information for Police Applicant #89

Walked off job one year ago after questioning desisnade by a supervisor
Gave away $7.00 in sodas

Received written warning from an employer two weagis for being late for work
Used speed twice; last time being five years ago

Used Ritalin illegally five years ago

Used marijuana four times; last time being yeas ago

Bought marijuana two times; last time beinge4eas ago

CEA information for Police Applicant #90

Applicant is a Juvenile Detention Specialist ansl been for the last 7 months
Shoplifted nails ¥2 yrs ago from a store

Used marijuana 4 times in the last 3 yrs; last tim@g 3 yrs ago

Bought marijuana twice; last time 5 yrs ago

Convicted 4 yrs ago (age 19 at the time) as adulnisdemeanor Mob Action, fined
$300

Undetected crime - involved in 2 fights; last tithgrs ago when 10 people "jumped” 3
of his friends

CEA information for Police Applicant #91

Fired from job one year ago after four months bseamployer felt s/he wasnOt happy
working there

Did not list a job on police written application @re s/he worked for two weeks which
s/he left without giving notice

Stole about $10.00 worth of merchandise from jolthe last 5 yrs

Used marijuana two times; the last time beirg yrs ago.

CEA information for Police Applicant #92

Received 3 written warnings at present job inclgdrfor being late for work repeatedly
Last time written up for being late was two morahe

Late and absent from work a high number of times

Marijuana used once 11 years ago

CEA information for Police Applicant #93

Used marijuana twice; the last time being 10 yags
Used speed twice; the last time being 10 years ago
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CEA information for Police Applicant #94

Stole $140.00 worth of electronic equipment and<Ci@ing two years of employment
at a store in the last 5 yrs
Used marijuana 7 times in the last five yearsjdletime being 22 yrs ago

CEA information for Police Applicant #95

Quit job at a national retail store after a mom gave one day notice due to
disagreement with owner; said owner asked applicalt and do unethical things to sell
products

Used marijuana and hashish 8 times; the last titney&ars ago

Bought marijuana two times; bought 3 grams of manp 32 years ago

CEA information for Police Applicant #96

City employee for 13 years

Suspended for two days/2yrs ago for: "Being a gervisor, one of my office clerks was
in the office with his feet up and watching teléms | was suspended because he worked
for me, when | didn't even see this individual.dsmut on the street working and he was
caught by a commissioner of the department.”

Used marijuana twice; the last time 18 yrs ago

CEA information for Police Applicant #97

Police Officer for about 1 year

Asked to resign from police department two montfs lsecause he wrecked a patrol car;
was transporting a prisoner at time of the accident

Received written warning at the police dept dueaéoaccident and placed on leave
pending the investigation

Fired from a job two yrs ago for not meeting sa@eals

Written warning at job for not meeting sales goals

Stole $60.00 in merchandise from jobs in the lagisb

Used marijuana three times; the last time beingeats ago

Two speeding tickets in the last three years

Drivers license suspended four years ago for 38 dagause s/he did not make it to
court

Drivers license suspended six years ago for twdksvbecause s/he missed court more
than once

Absent (and late) from work a high number of tinmelast five years

CEA information for Police Applicant #98

Used marijuana twice; the last time being six gs a
Bought marijuana once six years ago



CEA Interactive Software 37

CEA information for Police Applicant #99

Used friendOs prescription of codeine and/or alusedf his own codeine prescription
10 times; the last time used codeine illegally siasears ago

Used LSD five times; the last time being six yre ag

Used cocaine once 7 yrs ago

Used marijuana 20 times; the last time being ssxago

Bought marijuana about 10 times; the last timedéNo grams six yrs ago

Largest quantity of marijuana bought was 7grams

Bought LSD five times; the last time being 6 yre ag

Convicted 4 times for Public Intoxication (as amlgdn the last 6 yrs in; the last time
being two years ago; was fined $100.00

Convicted for Possession of Cannabis 6 yrs ago

Convicted of Disorderly Conduct 7 yrs ago

Shoplifted $20.00 bottle of vodka as a minor (uaditd)

CEA information for Police Applicant #100

Used marijuana 8 times; the last time being 4 gos a
Used Ecstasy 6 times; the last time being 4 yrs ago

Note: Information pertaining to these 100 polipplecants is part of a research study
being written by CEA/JER for publication. TherefpNO REPRODUCTION is allowed
and any other use is unauthorized.

Study - Comparison of Information from CEA’s Drug Interview to the Outcome of the
Applicant’s Drug Test - November 2006

One of the concerns employers have is the effews®of drug testing as a screening
mechanism in that as a general rule drug testoniyl come baclositive (indicating

the presence of illegal drugs) if the subject r&sdithose drugs in the last 48 hours.
However, most employers are concerned about aicapfds Ocurrent useO of illegal
drugs which the EEOC has defined as the last Zydaonsequently, the issue becomes
which screening tool, the Computer Employment Aggilon (CEA) or traditional drug
testing, produces a more accurate picture of thécamtOs current use of illegal drugs.

The following represents the results of the drdgrmation developed by the CEA as
compared to drug test results for 23 business@pyb. All of the applicants took a drug
test (urinalysis) the same day they completed &&.CNote: This group of applicants is
part of a larger study in progress.

In summary the results indicate that:



CEA Interactive Software 38

¥ In 13 or 56% of the applicants the CEA developedenaformation about the
applicantOs past drug use than the drug screeanydd

¥ In 4 or 17% of the cases the drug test develope@ mérmation than the CEA
developed

¥ In 4 or 17% of the cases both the CEA and the thstg yielded the same results
¥ In 2 cases (or 9%) neither screening proceduresuesessful.

The following represent several examples demomsiy&te information developed by
the CEA as opposed to the drug test:

CEA drug information for Applicant 11

Age 35

Position applied for: cashier

CEA: Last time used marijuana was four days agbtiae used cocaine was 11 months
ago; declined to answer questions about buyinglong illegal drugs

Drug test Negative

Which screening method produced more useful infaoma CEA

CEA drug information for Applicant #16

Age 33

Position applied for: cashier and collections agent

CEA: Denied any drug use in the last year; bouddrijoana two years ago; bought
marijuana three times in the last four years axdirsies in last 6 years; bought cocaine
five times last time being five years ago

Drug test Negative

Which screening method produced more useful infaoma CEA

CEA drug information for Applicant #17

Age 24

Position applied for: teller

CEA: Last time used marijuana was three monthslagbtime used mushrooms was six
months ago; possession of marijuana at work twedgim the last five years the last time
being 10 months ago; bought mushrooms twice; bomghjuana 40 times in the last
three years and bought marijuana 150 times iffilestears; bought cocaine four times
in the last year last time being two months agogho hashish twice in the last 6 yrs last
time being six years ago

Drug test Negative

Which screening method produced more useful infdioma CEA
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CEA drug information for Applicant #22

Age 20

Position applied for: teller

CEA: Last time used marijuana was three days agbtime used crack was six months
ago

Drug test Negative

Which screening method produced more useful infdioma CEA

CEA drug information for Applicant #23

Age 26

Position applied for: manager trainee

CEA: Last time used marijuana was two months ago

Drug test Negative

Which screening method produced more useful infaoma CEA
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Comparison of Applicant Substance Abuse Admissions to Probable Urinalysis Test
QOutcomes (Excerpts from Research Study)

Study Method

In a six month period 130 consecutive job applisantre interviewed about substance
abuse. Half (65) of the applicants were interviedwg Computer Employment
Applications (CEA) and half (65) by an experiengadrviewer.

These applicants were applying for positions witlaaety of employers - armored car
carriers, transportation and pharmaceutical conggajewelry firms, bookstores,
restaurants, and other retail establishments.

Results

To predict the probable drug detection rate, preleyment interview data about the
type of abused substance, drug use frequency ilash&2 months, and last use of
respective drugs was given to a forensic toxicelogi

When this data was compared to the maximum retefitiees in which chemicals can be
detected in the body (by immunoassay urine scrgangthods), the toxicologist
projected (based on the assumption that persorestrthful about last use of an illegal
drug) that 27 (87%) of these applicants who madg ddmissions would have shown
negative on the drug screen (no substance of aofmend); and four (13%) of these
applicants would have shown positive on the drugest(substance of abuse found).

Nineteen (19) applicants acknowledged use of aretjal drug during the last 12
months during their CEA Interview whereas only 12 aplicants acknowledged
illegal drug use to the interviewer.

These findings support two previous studies, bothe medical field, which showed that
computerized interviews may be more effective eadbllection of sensitive information
than are traditional methods. Greist*, for examfuend that psychiatric patients
seeking help for specific medical problems reveatede information about issues such
as alcohol and drug abuse in a computer intervi@n in either a written questionnaire
or a personal interview.

In another study, Slack and Slack** reported tbair of 32 persons revealed that they
were "having problems with drugs" in a computeerniew, whereas only two of these
same persons acknowledged a drug problem in resporspecific questions asked by a
skilled interviewer.

For more information on these two studies and dysitwolving CEA with job
applicants, see the attached study, A Comparis@oofputerized Interviewing of Job
Applicants with a Personal Security Interview (1p9%ecurity Journal, pgs. 172-179.
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Given the results of this study and the short fp@meod a chemical remains detectable in
a person's body, CEA's pre-employment drug intereéasily works in conjunction with
and can greatly enhance any organizationOs cdreentesting program or provide a
more cost efficient alternative screening methedrthermore, in addition to general
drug use, CEA can provide all employers with a reg¢araddress other types of illegal
drug activities, such as buying or selling illedalgs.

* Greist. J. (1975), The computer interview as aion@ for collecting questionnaire data
on drug use: Predicting adolescent drug abus®. In Lettiere (Ed.), Predicting
adolescent drug use: A review of issues, methoubkcarrelates (pp. 147-164).
Washington, DC: US Government Printing Office.

** Slack, W., & Slack, C. (1972). Patient computilogue. New England Journal of
Medicine, 286, 1304-1309.
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Additional Case Examples of CEA Applicant Interviews

The value of the CEA interview lies in its abiltty interview effectively and develop
accurate information from the applicant. This Cgathered information often is not
available from any other source.

In the case examples that follow, all of the appits were pre-screened and interviewed
by the hiring organization before their CEA Pre-&@ygment Interview.

Applicant 1
Information listed on the EmployerOs Written Agian:

Q: Have you ever been convicted of any felony adeimeanor? If yes, please explain:
A: Yes. "l was convicted of a moving violation amdroken headlight."

Information learned during the EmployerOs Interview

* Applicant stated the conviction occurred whenwas a minor.
* Applicant denied ever being convicted of anytheige.

Information learned during the CEA Interview:
During CEA interview, the applicant indicated hesveanvicted of:

* Reckless Use of a Firearm - Sentenced and sermedmonths in jail;
* Car Theft - Sentenced and served two weeks Iin jai
* Carrying a Concealed Weapon - Sentenced anddérnae in jail.

In addition, the applicant recently bought and wheds illegally.
Per Criminal History Check:

A criminal records search was conducted and "N@ictans were shown to be on file."

Applicant 2
Position Applied for: Community Service OfficeraCity Police Department.

Information listed on the Police DepartmentOsewritpplication:

Q: Have you been convicted of a felony crime inlgst seven years?
A: No.

(NOTE: The police department's background checkveddano arrests or convictions
prior to CEA Interview).

Information learned during the CEA interview:
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Applicant indicated he was fined over $2,800.00Mmiating a Domestic Violence
Order.

In addition, the applicant falsified the police dement's written application by:

* not listing all his jobs
* falsifying reasons for leaving a job
Applicant 3

Position Applied for: Loan Officer
Information listed on the BankOs written applicatio

Q: Have you ever been convicted of a crime:
A: No

Q: Have you ever been fired from a job:

A: No

Information learned during the CEA interview:

Convicted: Credit Card Fraud three months agodff500.00. On probation for next
two years.

Also, during the CEA interview, it became eviddrdttthe applicant falsified the
employer's written application, employer's persamtarview and other pre-screening
methods by:

* Not listing a job he was fired from after only@month; and
* Being fired by another employer after only a fewwnths for suspicion of stealing
money and merchandise.

Information learned during a Criminal History Chegbly an outside agency specializing
in such background checks):

"No record of criminal arrest and/or conviction viasnd in the applicant's
jurisdictions."

Applicant 4

This applicant met employer's hiring standardfeihg completion of the Employer's
Written Application, Personal Interview and HoneBégt.

Information learned during the CEA interview:

* Applicant failed to list a job he held for a fenonths at a national chain department
store from where he was fired for theft; and
* Applicant indicated he stole clothing from thepdetment store.
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Information learned from the EmployerQOs refereheeke

When the applicant's former employer was contacted reference check, company
personnel never mentioned the above incident anddvwmly confirm the applicant's
employment dates.

Applicant 5

An applicant applying for a law enforcement positamimitted during the CEA interview
that he had been involved in several hundred uotteriminal acts. The applicant
submitted applications to over 18 law enforcemegenaies.
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CEA Report

The following pages show three examples of therinétion/ report generated for actual
candidates. The first is for a police departm@pilieant, the second for a fire
department applicant, and the third for a finanicistitution applicant. Please note,
anything in quote marks (OO) represents informtiabnvas typed in by the applicant
exactly as they typed it. To protect the identityhese three individuals all personal
identification information has been removed fromse reports.

Police Department Applicant Summary

The following is a summary of the key statemengs the police department applicant
made in the report shown on the following pages:

¥ Drivers license was suspended one year and plac&d/ear probation for
possession of another persons drivers license

¥ Theft of about $170.00 worth of various food items
¥ Theft of about $30.00 in money left by customers

¥ Shoplifted twice in the last 5 years (total valienerchandise shoplifted was
about $30.00)

¥ Used marijuana about 10 times, last time used unaand was 3 1/2 years ago
¥ Last time used oxycottin was 4 years ago
¥ Bought drugs twice, both times were about 1 year ag
¥ Involved in a fight (battery) two years ago
¥ Involved in vandalism as a minor
Fire Department Applicant Summary

The following is a summary of the key statemengs the fire department applicant made
in the report shown on the following pages:



CEA Interactive Software 46

¥ Currently employed as a firefighter/EMT for thetla8 months

¥ Applicant quit job at Management Company but sagddompany would say he
was fired

¥ Said this employer would give him an unfavorabference because of the terms
of his quitting the job

¥ Said he left another job due to an argument/digageat with the owner
¥ Missed 1 day from work due to the consumption cbladlic beverages
¥ Late for work twice due to drinking alcoholic beages
¥ Stole $5.00 worth of merchandise from employers
¥ Shoplifted a bottle of wine 2 years ago
¥ Use acid 5 times, last time being about 10 yeans ag
¥ Used mushrooms 4 times, last time being 7 years ago
¥ Used cocaine 7 times, last time being 3 1/2 yegws a
¥ Used marijuana about 800 times, last time beinga8syago
¥ Used ecstasy 5 times, last time being about 6 yegrs
¥ Bought marijuana about 150 times, last time bebauta6 years ago
¥ Bought cocaine 4 times, last time being about 8syago
¥ Bought ecstasy 6 times, last time being about8/ytears ago
¥ Sold marijuana about 10 times, last time being ahawears ago
¥ Grew marijuana plants once 11 years ago
¥ Convicted as a minor for possessing marijuana
Financial Institution Applicant Summary

The following is a summary of the key statemengs the financial institution applicant
made in the report shown on the following pages:
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¥ Bachelor's degree in Marketing/Advertising from Udidllege where she made
the dean's list four times

¥ Last job was a data entry operator at ABC Bank e/lsbe worked for about 9
months

¥ Late for work 15 times at ABC Bank

¥ Late for work a total of 31 times in the last Sngea

¥ Missed 2 days from work due to the consumptionaftelic beverages
¥ Late for work once due to drinking alcoholic begaa

¥ Asked allowed to resign instead of being fired framlepartment store
¥ Theft of a ring worth $4.00 from a jewelry storeemh she worked

¥ Used marijuana yesterday

¥ Bought marijuana about 18 times in the last yedradbout 30 times in the last 3
years

¥ Received a written warning at ABC Bank for beirg} far work
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| Computer Employment Applications
Applicant Report

Computer Employment Applications [TM]
4811 S 76th St
Milwaukee, W1 53220
(C) Copyright 1989-2010 - Richard J. Phannenstill
All Rights Reserved

IMPORTANT
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"B SESHI( 2 NHHS), - SL2HHBI (S ISLYSB)  (&($*+>,219%*11). *+06(* 1) *2(1$+(%'|(*2./3%+(*<I6H
0b-+#./(0$1/S@ (SABI- $BIL(,).,-/$LNL(+H(4-+(. *(,1&/H(A(+$1<IC2I5.-1%6/$* +1+#SI(*+$*1$1/$)(&t-+B!
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|
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|

Interview ID: JKLMK!

Computer interview initiated: NOOJPOJPOK!OJHNO!6Q!!
Company Name: 678!9.'()$!:$&%/+3$*+!!

Position applied for: 9.'()$!G22()$/!!

APPLICANT INFORMATION

Last name: :.$!!
First name: R.#*!!
Middle name:!!

Address:ISNT!Q%(*IU+/$$+!
City: 8#()%;.!!
State: C"(*.(,!!
Zip code: VOVTM!
Apartment or building #: W!F.+19/.@(1$1!W!!
Country: X*(+$11U+%+$,!.2163%/()%!!
|
68&' )% +!(*1()%+$1I+#%+12./1&-1&.,$,1.21)#3)=(*;!13&' 53$*+BI$1-)%+( *BI%*1Y./N)/(3(*%'#(,+./5BIHS Y#S!
#%,1-, $1I* | +#3/1*%63$>,?2<!!
|
Phone number:!!
Mobile Phone number:!!
Alternate phone number: W!F.+19/.@(1$1!W!!
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EMPLOYER INFORMATION

Employer: 678!9.'()$!:$&%/+3$*+!!

Location: 678B!C"(*.(,!!

Position applied for: 9.'()$!G22()$/!!

Previous experience as a Police Officer: *.*$!%,!.2!15$+!!
Previous related experience: *.*$!%,!.2!5$+!!

|

Special Skill: 8.3&-+$/!U=("!!

Applicant's comments about skill:

ZCH%@$14$$*1-,(*;1%!1).3&-+$/12/.31:/%33%/1 )#..'1-  *+('1* A<ICI#%@$#%11)'%,,$,|(*1#(;#,)#..'1%,!
A$"19%,1)."$;$!+#%+1#% @ $!%" . ASLI3B!+.1-* 18/, +%* . ANS/+%(*1&/.;/%3,!. &$/%+$! ¥ +#3!). 3&-+$/<!
"#$,$1)'%,,$,1#%@$!1%" A$LI3S!+.I- $1%6*11-*1$/,+%*1 13()/.,.2+1.22()$BI#.Al+.1)". $)$/+%(*1&/.:/%3,1(2 !
%!).3&-+$/'A$/$!+.12/$$0$L./1/-*1" ABL./'$@F*14/.A | S+HBI(*+$/*$+<1ZI!
|

Special Skill: "5&(*;!!
Applicant's comments about skill:

ZClA3;%*14+%=(*;1%!+5&(*;!)'%,,'35!2/$,#3%*I5$%/! 2(;#!,)#..'<"#$!)'%,,!'%,+$1!1%4.-+12(2+$$*| A$$=,!

I, BI%* 11 (+11/%, +()%"5!(3&/. @$1!135!+5&(*;1, =("5!C14$)%3$!).32./+%4 $IA(+#1+#$!=$54.%/11%*112 (%"
4%;%*1+.18'%)$I13512(*:$/, |(*1+#$!).//$)+1&'%)$,<ICHY% @$!1%',.1). ¥+ (*-$LI+5&(*; |+#/ .- #.-+1351)."$;$!
)%/$$/<!16'3.,+1$@%$/5!)'%,,ICIH%LI(*)."$;$US[-(/$ 1135!+.1+5&$!8&%&$/,BI#.3SA./I=BL/* +$,<I"#(,1#%,!
3%1$!1+5&(*;15%,($/12./13$!. @B/ +#$!55%/,<Z!!

68&'()%*+\,11$,)/(&+(*1.21.+#$/!,&$)(%',=("H!!

|

Skill title: 8.33-*()%-+(.*!!

Skill description:

ZCUS (S@$!I+#(,!,=("1(,! @$/5!(3&./+%*+!(*1+H#RIZZEYAID*2./)$3$++<[#$*ICI3$$+*$AILS.&'$!IC!%3!
@3$/5!2/($*1'5BI%*1IC! (=$!+.1;$+1+.1=* Al+#$319%6*IES!+.12(*1IA%S, 1+.1, +%0/+1-&1%!) *@$/, Yo+ (. *<I"#(,
%@.(1,1%*51%A=A%/1!,('$*)$BL/1+$*,( 1 +#%+13%5A+#$1%+3., &#$/$<ICI1#%11+%=$*1%!,&$$)#!) %, 1%+1%!
)."$;$1*$%/1351#.-,$19%0*11&%,, $LIA(+#1%*16BI+#(, 1#$ '&$113.+(@%+$!3$!+.14$!3./$1%) +(@ S A(+#!8$.&'$Bo* 1
+.14%;(*).*@%$/,%+(.*,<Z!!
|
Plans for working: 2-"P+(3%!!

Applicant would be available for work in: (33$1(%+$'5!!
|

6&&'()%*+IA("*.+1HN@$!3./$!+#%*1 *$IN.4<]
I

6&&'()%*+!1.$,1*. +1=* Al#. Al X 1#BY #SIA("4S$IA./ =(*<N

EDUCATION

Highest level of education completed: T!5%$%/,!.2!)."$;$!!
|

Highest degree: %,,.)(%+3$\,!!
Field: E%AID*2./)$3%*+!!
College:!C"(*.(,!IX*(@$/,(+5!!
City:!!

State: C"(*.(,!
Year: NOOK!
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MILITARY SERVICE

B&&! ()% +1H%, % +1, $/ @S LI (*1+#$I3('(+%6/5<!

JOB HISTORY (SINCE 2004-09-08)

B6&&()%*+!(*1()%+$1I+#%+HSY #$IA%, *$@$/1$3& BB167819.'()$!:$&Yo/+3$*+<!
!

6&&()%6*+1#%, 14$$*1-*$3& 5S112./INI3 *+# <!

!

9$@(.-,".4,H!

|

1) Employer: __ 19%/=!:(,+/()+!!
Address:!!
City: 8#()%;.!!
State: C"(*.(,!
Zip Code: VOVTM!
Phone #: WIF.+19/.@(1$1'W!!
Job position: "$)/$%+(.*IE$%1$/!!
Duties:

ZQ5!"N 411-+($,|AS/SI+. | A%+)#!. @B/+#S1;/ .-&1.2)#(* LI$*<ICIAY,1/$,&.*,(4'$12./1, S@F*)#('1/$*!
A#IASISIMPal5$%/, . 1<I"#$*1. *12/(1%5!CIA.-' 11#3$'& 1%* . +#3/1;/.-&!1.2IVPLI5$%/!.' L #('1/$*<!C!A.-'1!
+%=$!+#53!.-+!(*+.1+#$!2($'11%*1!&' %5 A(+#+#SHFPB!&'%65;/.-*1B./1&'%51%", . /+,1.21 & [+(*;)!
%)+(@ (+($,|A(+HH1+#$31%, IA$"<Z!!

Salary: bSO<LJ!!c.-/'5!!

Date started: R-*$!SLB!NOOJ!!
Date finished: R-'5/TSB!NOOJ!!
Approximate time at job: S!3.*+#!!

Days missed from work: O!>U$$!12." A(*;1*.+$!.*19%4,$*+$$(,3?!!
Times late for work: O!>U$3$!12.". A(*;1*.+$!.%1%4,$*+$$(,3?!
|
Notice: 6&8&'()%*+;%@$!*.I*. +()SIHSY ,#$I A%, '$%@ (*;<!!
Reason for no notice: "#(,!A%,!%!,$%,.*%'I".4B!(+!'%,+$1!.*'51%4 . -+19!3 ##<1"#$/$2./$B!*.1*.+() $!
A%, 1*$$1$1<<!!
Reasons for departure:!!
S?2U$+-$LI+.1)#..'N
N?I+#$IN.41A%,!,$%,.*%'!!

Reference check: 6&&'()%*+!A("1%". Al%!/$2$/$*)$!)#$)=<!!
Projected reference: $I)$"$*+!!
Supervisor's name:

E%//5!

2) Employer: ddd'e('3!8./&./%+(.*!!
Address: [%"*-+IU+<!!
City: 8#()%;.!!
State: C"(*.(,!
Zip Code: W!F.+19/.@(1$1'W!!
Phone #: WIF.+19/.@(1$1'W!!



ABC Police Department John Doe
Official Use Only 98748

Job position: 9/.1-)+(.*16,,(,+%*+!!

Duties:

ZCIA%,!/$,&.% (4'$12./1) $%*(*;1-&I+#$14%6)=1/..31%, |AS"1%, 1+#$! +-1(.<ICIA.-'1IA% #+#S11(,#$,1%*1!
&'%)SI+AS3I (K1+H#B!) /1) +!, &+, IAHSH2(*(#S1<ICIA. "11%", .1&()=!-&!) ($*+,1%*111/. &I +#$31.221%++#S$(Y
185, (/BL1)%+(.* <I"#SISIAS/SI%', . 1+(3$,|AHSICIA.-  "LIH%@S$!+.11/(@$!+.1&()=1-&!;.)$/($,1./11(22F/$*+!
(+$3,1+#%+!+#351*$$1 51! * $+<Z1

Salary: bNOO<OO!:%('5!!

Date started: R-'5!aB!INOOL!!
Date finished: 6-;-,+!SaBINOOL!
Approximate time at job: S!3.*+#!!

Days missed from work: O!>U$$!12.". A(*;1*.+$!.*1%4,$*+$$(,3?!!
Times late for work: O!>U$$!12." A(*;1*.+$!.%1%4,$*+$$(,37!

Notice: 6&&'()%*+;%@$!NIA$S=,1* +()SIHSY #$IA%,!'$%@ (*;<!!
Reasons for departure:!!
S?2U$+-$LI+.1)#..'N

Reference check: 68&'()%*+!A("1%". Al%!/$2$/$*)$!)#$)=<!!
Projected reference: $1)$"$*+!!
Supervisor's name:

"3

3) Employer: f/.)$/5!8#%(*!!
Address:!!
City: 8#()%;.!!
State: C"(*.(,!
Zip Code: VOVTM!
Phone #: WIF.+19/.@(1$1'W!!
Job position: 7%;;$/Y8%,#($/YU+.)=!!
Duties:
ZCl43;%*1f/.)$/5!8#%(*1%,!%!4%;;$/BIA#S/SICIA.- 1IN +14%; 1+#3!(+$3,12./1+#$))-,+.3%/<Ic.A$@$/B!C!
A%, 1+#$*18/1.3.+$11+.1)% #($/<I6+1+#(,1&. ,(+(*BICIA'LL) %o +#$1:1. )$/($, L./ +#$/(+$3,1%, IA$"1%, |
+5&SI(*N$/+%0(*1).1$,<!62+$/1%!5$%/ICIAY%, 1&/.3.+$ 1 +.)=BI+#(, I(,|A#S$/SIC./;%*(0$1B!4-('+B1%*1!
)'$%*$111(,&'%5,1%*1!,#$' @$,<!ICIA.-'11%',.1)'$%*!-&+#$14%)=!/..31%*11./;%*(0$! (+1%,IAS <! [#$*$@$/!
1)BI($,148; %% 1+.1/-*" AL 1+#$1 #$ @$,BICIA-1!L 105+ 1+#$14%)=1%*11/$2("1+#$3<Z!!
Salary: bJ<LO!c.-/'5!

Date started: R%*-%/5!MB!NOOM!!
Date finished: R-'5B!NOOL!!
Approximate time at job: T!5$%/,!V!3.*+#,1!

Days missed from work: O!>U$$!12.". A(*;1*.+$!.*1%4,$*+$$(,3?!!
Times late for work: O!>U$$!12." A(*;1*.+$!.%1%4,$*+$$(,37!

Notice: 6&&'()%*+;%@$!NIA$S=,1* +()SIHSY #$IA%,'$%@ (*;<!!
Reasons for departure:!!

S?2U$+-$LI+.1)#..'N

N?I+#$IN.41A%,!,$%,.*%'!!

Reference check: 68&'()%*+!A("1%". Al%!/$2$/$*)$!)#$)=<!!
Projected reference: $1)$"$*+!!



ABC Police Department John Doe
Official Use Only 98748

Supervisor's name:
7$+#!1
[
6&&'()%*+ 1$*($11#% @ (*;1%*5!. +#$/1$3&".5$/, 1(*1'%!2(@$!5$%/, <!
!

XFDg8XUD:!67UDF"DDCUQH!'%, +12(@$!5$%/,<!
68&'()%*+13(,,$11%!+.+96'. 2101195, 1. 21A /=<
S"H( 1% LI+#$11%5,13(,, $112./1$%)#IN. 41 ¥51(*)-1$ 1195, | IA#(H#I+#S1%E&& () %*+IA%, ! -&&.,$1!
+.14$1%+IA.[=14-+1A%, I* +BI%*111.$,1* +1(*)-1$11%5,13(,,$1!1-$!+.14$(*;1,()=BI("BL./1).38%*5P
%&&.@$11+(351.22B1,-)#1%,|@%)%-+(.*,BI#. (1%5(BIBB!'$% @S, B13%+$/*(+5Y 2%3('5!' $%@$BIN-/511-+5B!
%+ 11 +#$/1%&8/. @$1'$%@$,!. 21%4,$*)$<?1!
|
B&&'()%*+1AY%, 'V6+$12. /1A [=1%1+.+9%']. 2101+(3$, Y5 H12(@$!5$%/,<!!
|

688 ()0 +1SH(SL13(, (% 1%6¥511965, 1. 21A J=11-G1+.1).  *-3&+(H.2106) 4. ()1 4S@SI%;S, (1%, +12( @$I5$%K!
!
6&&()%*+ 1$*(SLIS@S/AS(%;'Vo+$I12.NAI=11-$1+.1) * -38+( 4. 219%") 4. ()1 4$S@$/%:;$, (1'%, +12( @$!5$%A !
|

688 ()% +H1SHSLIS@S/).%,-3(:1%) 4.1 4S@S/%:$, | 1+HSINAIL-/(%IA =1 1%*119:%(*,+1). 38%*5!
&.'()5!(*1'%, +12(@$!5$%/,<!!
|

Applicant‘s comments on the job history section: F.*$!!

DRIVING BACKGROUND

B&&()%6*+!(*1()%+$11+#%+1+#$1%68& ($112./1&. (K, 1@. @$! 1/(@(*:<!
!

6&&'()%*+\, 11/(@$N,"()$*,$,H!

|

1) Type of license: /$;-'%/!1/(@$N,!"()$*,$!!
License issued by: C"(*.(,!!
License number: JJJJPg_hP678:!!
Expiration date: SNPNNPNOST!!
Applicant indicated his/her license is valid.!!

Applicant denied receiving any speeding tickets in last three years!!
Applicant denied having any alcohol-related driving convictions in last five years.!

1) Applicant's driver's license was: ,-,&$*1$1!!

Date at time license was suspended: :$)$34$/BINOOL!!

Length of time license was suspended: S!5$%/!!

Age at time license was suspended: %1-'+!!

Reason license was suspended:
“CIA%,!1%//$,+$1!145!+#3$1&.'()$!(*IF.@$34%/!.2INOOLBWHS! +(3$!. 21+#51%//$,+B!+#$5!.22()$/1%,=$1!

33!(2!C1#%1!35!C:1.*I13$<!ICl/$&'($1B!Z!_$,!(+!(,!35!&.)=$+ZB!%*LIA#S*I#$!;/%44$1135!A%"$+B!+#$!

AHSNES!, A NL/(@S$,"()$*, $IAY, (HHI(HIHHSI2].  *+<I"H#( 1A%, - $LI+. 1+ (*+.1+#$14%],1%+135!

)."$; <V I#SI+#S* 1+, = 14+#SBIC:1%* 11+#$*1:/%44F$1135 1%)+-%"11/(@%/,!'()$*,$<!62+$/1+#3!).-/+11%+$B!C!

#%112.-*11.-+1+#%+!135!'()$*, $1#%114$$*],- &$*1$112. /1%!5$%/B!%*1ICI1A%,!&'%)$1!.*.*$15$%/!

&1.4%+(.*19%,|A$"<!i!



ABC Police Department John Doe
Official Use Only 98748

6&&' ()% 1S (SLIH%@ (*;1#(, YHS L/(@FN,"()$* SL&S*1$11.//$@.=$11%*5). +#$/1+(3$,12./1%5!/$%, . *I( *!
'%,+12(@%'5$%/,<!!

THEFT OF MERCHANDISE FROM JOBS

Theft of merchandise from a job:!!
Applicant indicated he/she has taken merchandise from an employer in last five years.!!
Most expensive item taken from job in last five years: %4.-+!bL<OO0!!
Item description: C!#%1!+%=$*12..1!+.1$%+!1-/(*;14/$%=IA#$*| (| A./=$ Do+!f/.)$/5!8#% (*!!
Last time took one of these items: +A.!1%*11%!#%'2!5$%/,!%;.!!
Employer from whom item was taken: f/.)$/5!8#%(*!!
Number of these items taken: +$*!!
|
Applicant has also taken other items from jobs in last five years that have a total value
of:1%4.-+1hSO0<00!
These Items include:
8%*15!D%+$*!1%+!]./=!
|
Theft of merchandise from a job:!!
Most expensive item taken from job in last five years: %4.-+bK<OOQO!!
Item description: "#(,!A.-'114$!+#$12.. 11+#%+!A%, ! +%=$*12/.3!/.)$/5! 8#%(*!!
Last time took one of these items: +A.!1%*11%!#%'2!5$%/,!%;.!!
Employer from whom item was taken: f/.)$/5!8#%(*!!
Number of items taken in last five years: +$*!!
|
Value of other items taken:!%4.-+!1bTO<OOQO!
Description of these items:
I J#SHICIAY%, IA.1=(*;1%+1T1.)$/518#%(*IASI#%11%!3%)#( *$1+#%+IA -'1!;(@$!I+#$!)#%*;$14%)=!+.!
+#$1)-,+.35/<IG*19%123A1.))%,, (.*,ICI#%LI* +()SLI+HYot+#$!)-, +.3$/1#% 112./; ++$*1+#$(/)#%*;$1%*11C!
+. =I(+1+.1-$12./135,%'2<!!
|

THEFT OF MONEY FROM JOBS

B&& ()% +1H%, HY6*1'$113.*$5100++#$12." A(*; 1.4, 1(*1'06, +12(@$!5$%/,H!!
/.)$/5184#%(*!

!

68& () %o*+1#9%,14.//. A$L13.*$512/. 310610 MA(H#.~+1LA*  $/1).* $5+1(11'%, +12(@$!5$%/,<!

|

Keeping company money which was collected from customers: in last five years.!
Frequency: %4.-+!SO!+(3$,!!
Total amount kept: %4.-+!bTO!
Largest amount kept: %4.-+baB!+%=$*I+A.1%*11%!#%'215$%/,!%;.!!
Job at which this occurred: f/.)$/5!8#%(*!!
Last time kept money: %4.-+bal+A.1%*119%!#%'2!5$%/,1%;.!!

SHOPLIFTING

Applicant indicated he/she has shoplifted in last five years.!

Removal of merchandise!!
Last time applicant removed merchandise from a store: 2.-/15%$%/,!%;.!!



ABC Police Department John Doe
Official Use Only 98748

Type of merchandise removed: 6! #(/+!!
Name of store: 63%/()%*!777!!
Estimated value of the removed merchandise: %4.-+'bSa!!

Removal of merchandise: in last five years.!

Number of thefts:!!

%4.-+INI+(3$,!(*1'%, +12(@$!5$%/,!!

Value of merchandise taken in this time: %4.-+!bTO!!
|
Comment on the removal of merchandise:

CIA%, I(*1H(# .. 1%*1ICI#%LIS*+S/$LI(*+.19%!,+./91%2+$/I C1#% 1 &-#%,$1(+$3,!2/.31%*. +#$/!,+./$<!C!
#9%113514%;,12/.31+#3!. +#$/1,+./$B%* LI CI &+ +#SI+HR [+ (*+. | +#3$14%;12/ 31 +#S +#S/! +./$<I"#(,)A%, 1. *$!
+A()S! (*1+#51'%,+12(@$'5%%/,<!C+!A%,!2/.3!+#$! HBH!!
|

SHOPLIFTING, not convicted !
Frequency: %4.-+IN!+(3$,!!
Total value of merchandise: %4.-+!bTO!!
Last time shoplifted: 2.-/'5%$%/,!%;.!!
Last item shoplifted: +P #(/+,!!
Store shoplifted from: 63$/()%*1777!!

USE OF DRUGS ILLEGALLY

USE OF: 3%/("-%*%!!
Last time used marijuana: T!%*1!%!#%'2!5%%/,!%;.!!
Applicant use of marijuana:!
in the last 4 years : +#/$$!+(3$,!!
in the last 5 years : +#/$$!+(3$,!!
in the last 6 years : +#/$$!+(3$,!!
in the last 8 years : %4.-+!+$*1+(33,!!
in the last 11 years : %4.-+!+$*1+(38%,!!
in the last 15 years : %4.-+!1+$*1+(38%,!!
in his/her lifetime: %4.-+!+$*1+(3$,!!
|
USE OF: .I5).*+(*!!
Last time used oxycontin: M!5$%/,1%;.!!

ILLEGAL DRUGS AT WORK

Applicant denied any work-related possession of drugs in last five years!!

BUYING/SELLING DRUGS ILLEGALLY

Applicant indicated he/she has bought the following drug(s) illegally in his/her lifetime:!
|

1) Purchase of: Z+$,+$,+$/.*$!$*%*+#%+$Z!!
Last time bought: S!5$%/!%;.!!
Most recent quantity: %4.-+!V!- $1!
Largest quantity bought: %4.-+!V!- $,!!
|

Applicant indicated he/she bought "testesterone enanthate":!!



ABC Police Department John Doe
Official Use Only 98748

in the last 2 years : .*$!+(3$!!
in the last 3 years : .*$!+(3$!!
in his/her lifetime: .*$!+(33!!

2) Purchase of: 71(%*%4.'Z!!
Last time bought: S!5$%/!%;.!!
Most recent quantity: NS!+.IMO!+%4'$+,1!
Largest quantity bought: NS!+.IMO!+%4'$+,!!
|

Applicant indicated he/she bought "dianabol":!
in the last 2 years : .*$!+(3$!!
in the last 3 years : .*$!+(3$!!
in his/her lifetime: .*$!+(33!!

Applicant denied buying any other drugs illegally in in his/her lifetime:!!
Applicant denied ever selling any drugs illegally in his/her lifetime!!

Applicant denied growning any marijuana plants in his/her lifetime!!

JOB SUSPENSIONS & WRITTEN REPRIMANDS

B68E& ()% +H 1$*(SLYS)S(@ (*;1%*5!, - &$*,(+,1>2./1@(.'%6+(*;1%!$3& . 5$/18.' ()52 (*I'%, +12( @ $!5$%/ <!
|

B&& ()6 H1SH(S1US)S(@ (*:1%6*5IA/(+-+SHAV/ (%, I>A@ (Vo (1061538 BS/1&.()521(*1%6, +H12(@$I5$%/,<!

CRIMES

68&'()%6*+IA("1%" Al%!)/(3(*%'#(,+./5!)#$)=<!

!
6&&’()%*+1#%,14$5*)).*@ () +SLI(*1#(, YHS/I' (2$+(33<!
|

i:G"DH!U+%+$,!A(+#!2%(/!$3&'.53$*+!'%A,!&/.#(4(+,!%&'.5$/!2/.3!/$2-,(*;!+.!#(/$!%!&$/,.*!A(+#!%!
)F@QO)+(FUS).SLIHS, 1+#S)(/)-3,+%%)$, L 21+#$])  F@()+(H,-4,+%*+(%"5Y$ Yo+ I+ +HSIN 41 (HI[-$, H<!!
!

Most recent conviction:!!

1) Conviction was for: &.,,$,,(*;!%!1/(@%$/,""()$*,$!+#%+1A%,1*.+13(*$!!

Date of conviction: N!5$%/,!%;.!!

Age at time of the conviction: 61-'+!!
Location of conviction: F()$!8.-*+5B!C"(*.(,!!
Amount of fine: E.All

Length of probation: S!53%/!!

Comment about conviction:

(1 HHS!, %3$!1(*) (1$*+CI3$*+( *$11$%/ ($/<ICIAYWL/IS, +$ 112 [14S(*;1 (*1%I2(;#+! (*IF. @$34%/1.2!
NOOL<I#$*ICIA%,1%//$,+$11+#$5!2.-*11%!1/(@$/,")$!.219612/($*11. 213(*$! (*135! A% $+<I"#(,1(,| A#%+IC!
A%, #%/;$112./1(*1).-/+Bl+#$14%++$/5!) 4%/, $1 A%, 1 13(,,$11%,1A$"1%,1).* -3&+(.*1.21%").#.'| 451%! 3(*. /<
|

688 ()06*+ 1S (SLIAB(1) *@ () +S11 2106¥5+#(*:1S SHH(, YHS/'(2$+(3%<!!
|

B&& ()%™ +IAV, IA(+HH, 3B SIAKY). 33(++SLIOHA1SHE)  +B1LB/(-106)+1.213(,). 1)+ (HH(, YHS/'(2$+(3$<!
|



ABC Police Department John Doe
Official Use Only 98748

1) Type of serious misconduct: d%*1%'(,3!!
Age at time of misconduct: Q(*./!!
!
Explanation of what other person did:
"HESIAS/S!:1%622(+((*;1.11%!4-('1(*;BI%*1ICI A%, |A(H#4S3IA#('$! (+1A%, 1.))-/(*;<!!
!
Explanation of what applicant did:
CIA%, ! +%*1(*;1+.1+#$!,(1$!.21+#$3BICI1#%114$$* (*@S$L! (*1+#(,1+58$!.2!1%)+(@(+5!%, |A$" I A#S*ICI A%, I(*
19%33%/1,)#..'BI%*11+#(,1(,| A#S*I (+1A%, 1+9%=(*;1&' %o <!!
!
Estimated value of property involved (per misconduct): W!F.+!19/.@(1$1!'W!
Estimated sum of damage (per misconduct): W!F.+19/. @(1$1!'W!!
Additional comments on misconduct:
F.*$l!
!
Number of times applicant involved in above misconduct (whether caught or not caught):
+H#I$S!+(33,!!
|

é&&'()%*+!1$*($1!4$(*;!A(+#!,.3$.*$!A#.!).33(++$1!% **1$+$)+$11$/(.-,1%)+1.213(,).*1-) +1%*5! +#$/!
+(3%,1(*1#( YHS/'(2$+(3%<!!
I

688 ()6*+1). 33(++BLI061$/(.-, %)+ 213(,) LY HI A H(,YHBILAMAGHE 15+ (*: )0+ (<1, YHS
((2$+(3$<!
|

1) Type of serious misconduct: 7%++$/5!!
Age at time of misconduct: 61-'+!!

Explanation of what applicant did:
"A.158$%/,!1%;.I(*IF.@%$34%/!.2INOOL!C!A%,!(*@.' @$1![%6! 2(;#+BIA#()#CI3F*+(.*$11$%/ ($/! (*1+#(,!
&1.)$,,<ICIA%, ) #%/;$1IA(+#14%++$/5BI. AS@$/! (+IAYS(,, $11(*).-/+<!!

Estimated value of property involved (per misconduct): W!F.+!19/.@(1$1!'W!
Estimated sum of damage (per misconduct): W!F.+19/.@(1$1!'W!!
Additional comments on misconduct:

F.*$!

Number of times applicant involved in above misconduct (whether caught or not caught):
2.-1+(3%,1
|

2) Type of serious misconduct: d%*1%'(,3!!

Age at time of misconduct: Q(*./!!

!

Explanation of what applicant did:
6,135*+(.*$114$2./$BICIA%,!(*@.' @$1!(*,&/%51 &%t 4T19%614- (" 1(*;1(*1:/%33%/!, )#..'<!I

Estimated value of property involved (per misconduct): W!F.+!19/.@(1$1!'W!
Estimated sum of damage (per misconduct): W!F.+19/.@(1$1!'W!!
Additional comments on misconduct:

F.*$!

Number of times applicant involved in above misconduct (whether caught or not caught):
+HI$$1+(35,1!
!



ABC Police Department John Doe
Official Use Only 98748

68.&'()%*+1$*($, %@ (*;1%*5!)#%/;$,1&$*1(*;1%; Yo(*I#(3YHS/1* Al(*1%!).-/+1. 21 Y A<!

!

B68&'()%*+ 1$*($114-5(%;133/)#%6*1( SIAKOHIHSY HSI=* SAI> 14 (S@SL2IA%, !+ $*I(*'V, +12(@$5$%/,<!
!

6&&()%6*+11$4(S11,$"(5138/)#96* L( SAH(HIHSY HSI= *$AI> 14T (S@SL?IAN, |+ $5(1'%, +12(@$!5$%/,<!
|

é&&'()%*+!1$*($1!$@$/!:(@(*;!%*!.22()(%'!3_*$58!3$%*1(,$B!;(2...5!./!2%@_/!(*!/$+_/*!2_ 1% +1/9)$(@5!
+()=$+1>2./14/$%=(*;1%""%A?<!

MISCELLANEOUS

Applicant comments about the CEA interview:
F.*$<!!

Applicant indicated that no modifications were needed for any sections of the interview.!!

Applicant indicated that all questions asked in the CEA computer interview were answered
truthfully.!

Applicant gave CEA, Inc. permission to release to ABC Police Department any information,
even if unfavorable, about him or herself derived from all prior interviews or background
checks.!!

Applicant has not been interviewed by Computer Employment Applications before.!!

Applicant agrees to allow the release of information herein to ABC Police Department.!!
Computer interview ended: NOOJPOJPOKISSHOV!6Q!!
!

>87?18.&5/(;#+INOOKPNOSO!
‘()#%/1!R<!9#%**$*'+(n!

6"I(;#+,1'$,$/@%1!
E()$*,$/00006!

SIGNATURE SHEET

6&&'()%*+!U+%+$35*+!
Cl#3$/$45//$&/$,$*+1+#%+1%" 1 +#$1(*2./3%+( . *1&/. QUBS!3S! (*/$,&.* $I+ 1 +#SI[-S,+(*, | $+12./+#I(* 1+ #$!
&IBP$3&'.53%*+18D6!).3&-+$/I(*+$/@(SA!(,1+/-$1%*11) //$)+1%, 1. 21+#$! 1%+$I#$/$.2<ICI-*1$/, +%6* 11 +#%+1%*5
2%',$!(*2./13%+(.*B!3(,/$&/$,5*+%+(.*1./1.3(,,(.¥.2  13%+$/(%"12%)+,!3%1$! 1-/(*;!%*5!&%/+!.2!1+#F!, $'BH(
&1)$,, (11,12 1$2-, %' 1+ (/1.1 2./1+$/3( o+ (*1(21$3& 5$1<ICI1.1%" Al+#%++#$!). 3&-+$/!

(+$/@ (SAUS&./+1%*11(*2./3%+(.11&). @ (1S1I1#$/S(*135ABI1(,)"., $11+.167819.'()$:$8%6/+3%*+<I!
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Q.+ 21HHBI(*2./3%+(.}) F+%(*$LI(115.-1&/(*+$118 DBYS&./+IA%,!).*2(/3$114515.-11-/(*;1+#$1%)+-%']
(+$/@ ($A<19'$%, $!/$%11)%/$2-"51%" 1+#$! &%0; S UB&./+1%*113%=$1%*5!).//$)+(.* <IU(;*15.-/*%3$ |
*Bl+1+.196")#%;$,13%1$<19'$%, $)#$)=1. 51 *$1. 21 +#$12." A(*;HII

kkkkkk | F.1).//$)+(%,13%1$< !

Kkkkkk | 8.//$)+(.*|1A$/$!3%1$< !

:6"DH!  kkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkk

"CQD!  kkkkkkkkkkkkkkkkk!6<Q<Y9<Q!
UGFD:H kkkkkkkkkkkkkkkkkkkkkkkkkkkkkk !

R.#*1:.$!
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Computer Employment Applications
Applicant Report

Computer Employment Applications [TM]
4811 S 76th St
Milwaukee, W1 53220
(C) Copyright 1989-2010 - Richard J. Phannenstill
All Rights Reserved

IMPORTANT

"HBI06& & ()Yor+1H%0, 10—+ (OSLI+#Y0+1 (*2./3%-+(.H1). CRBBIHS/S(H1(, 1+.1451/$'$%, $1!,.'$'51+.1678le (/$!
$8Y6/+3$*+12./18-18&.,$,1.21$3& 53F+1,)/$SH(*<I67  Ble(/BL:B&Y6/+35++1%6;/$$, 1+#o+(+] #9%"1=$$&1%"
(*2./3%+(.H/$'$%, $11451-+#$1068& ()% +1). *2(1$+(THES&./+1(, | +#$1&/. &$/+51.21678le(/$!:$8I6/+3$++ <I!

|

"B USES (2. NHHS), - SL2HHBI (S ISLYSB)  (&($*+>,219%*11). 5+06(* 1) *2(1$+(%'(*2./3%+(*<I6BH
0b-+#./(0$1/S@ (SABI- $BIL(,)'.,-/$LNL(+H(4-+(. *I(,1&/H(A(+$1<IC2I5.-1%6/$* +1+#SI(*+$*1$11/$)(&t-+B!
&'$%,$1).*+96)+18D6./18.3&-+$/1D3&" 53$*+168&'()%+(.*,1%*111$,+/.51%"1).&($, . 21+#S$1./(;(*%"!
1.)-3$*+<!!

|

699EC86F"IFG"DH!73$2./$1/$%1(*;!5.-/'$*+(/$!/$&./[+B&'$%, $!/$% 1 1+#$!, +%0+$3F*+!. *1+#3$1'%0, +!&%; $<!
F.+$HI6&&'()%*+1/$,&.%$,B1,&S$" (*;19%6*11;/%33%/1%/$I*.+1%'+$/$1BISI) $&+I A#S/$!) %6& (+%' (0%-+(.*1#%, 14$$+!
%11$11+.1(38/.@$!/$%1%4('(+5<!

|

Interview ID: JKLVa!

Interview Type: U+%*1%/1!U$/($,!LOO!2./IE%AID*2./)$3$*+!!

Computer interview initiated: NOOJPSNPSMIOKHaK!6Q!!

Company Name: 678!e(/$!:$&%/+3%*+!!

Position applied for: e(/$2(;#+$/!!

APPLICANT INFORMATION

Last name: :.$!!
First name: 6'$I!!
Middle name:!!
!
Address: MaV!Q%(*IU+/$$+!
City: ggg!!
State: C"(*.(,!
Zip code: VOSNM!!
Apartment or building #: W!F.+19/.@(1$1!'W!!
Country: X*(+$11U+%+$,!.2163%/()%!!
!
68&' )% +!(*1()%+$1I1+#%+12./1&-1&.,$,1.21)#3)=(*;!13&' 53$*+BI$1-)%+( *BI%*1Y./N)/(3(*%'#(,+./5BIHS V43!
#9%0,1-,$11*.1 +#3$/1*963%5>, ?2<!!
!
Phone number: W!F.+19/.@(1$1'W!!
Mobile Phone number: NNMPgggPgggg!!
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Alternate phone number: W!F.+19/.@(1$1!W!!

EMPLOYER INFORMATION

Employer: 678le(/$!:$&%/+3%*+!!

Location: 678B!CE!

Position applied for: e(/$2(;#+$/!!

Previous experience as a Firefighter: S!5$%/!J!3.*+#,!!
Previous related experience: S!5$%/1J!13.%*+#,!!

!

Plans for working: 2-"P+(3%!!

Applicant would be available for work in: S!3.*+#!!

!

6&&'()%*+IA("1#%@$!3./$!+#%0*] . *$IN.4<!
R.41%+1678!e(/$!:$&%/+3%*+!IA("14$!3%(*1N.4<!

!

B6&&()%6*+1& %%, LHAI=(% | (*1$2(*(+$'5!>%, ' %1%, 1&.,,(4'$?<!!

EDUCATION

Highest level of education completed: T'5%$%/,!.2!)."$;$!)/$1(+,!

College: 678!8.33-*(+5!8."$;$!!
City: 678!!
State: C"(*.(,!
Last term completed: )-//$*+'5!$*/."$1!!
|

"JULBLNHY(* (%] . 1%+ +$*1S1H!!
Training facility: 678!8.33-*(+5!8."$;$!!
Location: 678B!C"(*.(,!!
Course of study: DQ"P9!!
Last attended: e%"!"$/3INOOL!
Course of study in progress.!
Comment on finishing:

ZF.*$21!

|

"JULBLNHY(* (%] . 1%+ +$*1S1H!
Training facility: :De!8.-*+5!8."$;$!!
Location:!C"(*.(,!
Course of study: e(/$2(;#+$/!CC!6)%1$35!!
Last attended: U&/(*;!"$/3INOOK!
Completed course of study.!!
Comment on finishing:

ZF.*$21!

MILITARY SERVICE

B&&! ()% +1H%, % +1 $/ @S LI (*1+#$I3('(+%6/5<!

JOB HISTORY (SINCE 2004-12-14)
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6&&' ()% +1(*1()%+$11+#%+HSY HSIA%, F$S@$/1$3& BHI6781e(/$!:$8Y6/+3$*+<!
|

9/$,$*+1".4H!
1) Employer: ggg'e(/$!9/.+$)+(.*L:(,+/()+!!
Address:!!
City:!!
State: C"(*.(,!
Zip Code:!!
Phone #:!!
Job position: e(/$2(;#+$/YDQ"P7!!
Duties:
! ZWIF.+19/.@(1%1'wz!!
Salary: bSS<MK!c.-/'5!!
|

Date started: Q%/)#B!NOOK!
9/$,$*+'51$3&'.581!1%+!+#(,!".)%+(.*<!
Approximate time at job so far: S!53%/!V!3.*+#,

Days missed from work: O!>U$$!12.". A(*;1*.+$!.*19%4,$*+$$(,3?!!

Times late for work: O!>U$3$!12.". A(*;1*.+$!.%1%4,$*+$$(,3?!

Days missed from work due to consumption of alcoholic beverages: O!!
Times late for work due to consumption of alcoholic beverages: O!!

Plans if hired: -*1$)(1$1B!1$&$*1,!.*+#$12." A(*;12%)+./,!!

S?21L+#$/
Description of other factor:!!
L " IS)((11S&S* L, 1(21(+1(,19%" ASL114514. +#11$& Yo/+3$%+,1%6*L1+#$(/1/$,8$)+H(@$!-*(.*,<!C!
18/, +9%*L1+#%+ICIA("13.,+!'(=$'5!* +14$1%" A1) *+(*-$IA./=(*;1%+!gggle(/$!:$&Y6/+3F*+11-//(*;!
351&/.4%+(.*%/5!&$/(.11%+1678le(/$!:$&+<!!

Reference check: 68&'()%*+IA("1%". Al%!/$2$/$*)$!)#$)=<!!
Projected reference: $1)$"$*+!!
Supervisor's name:
6,,(,+%*+18#($217.41ggg!
|
9/$@(.-,!".4,H!
2) Employer: Q%*%,;$3%$*+!18.3&%*5!
Address:!!
City: 8%/&$*+$/,@("$!!
State: C"(*.(,!!
Zip Code: VOSSO!!
Phone #:!!
Job position: Q%(*+$*%*)$!!
Duties:
ZQ5!&%/+*$/1%*11C!&$/2./381!;$*$/%"1 3% (*+$*%*)$! 24#31%&%6/+3F*+!).3&'$I<!]$!1%',.1&'%5$1 !
YA BI(H1+#B$3. 15 (%;1. 21%&%/+3%*+, 1> 1/5A%" BI2"../(*;BI&'-34(*;B1%*11$'$)+/() %' ?<Z!!
Salary: SM<OOQ!c.-/'5!!

Date started: R-*$B!NOOV!
Date finished: :$)$34%/BINOOL!!
Approximate time at job: S!I5$%/!V!3.*+#,!!

Days missed from work: O!>U$$!12." A(*;1*.+$!.*1%4,$*+$$(,3?!!



ABC Fire Department Alex Doe
Official Use Only 98765

Times late for work: N!>U$$!12." A(%;1*.+$!.*1%4,$*+$$(,3?!
Days missed from work due to consumption of alcoholic beverages: O!!
Times late for work due to consumption of alcoholic beverages: O!!

Type of departure: %&&'()%*+![-(+14-+!,%5,1Q%*%;$3$*+18.38&%*5!A.- 11 9B 4#$!./ #$I1A%,12(/$1<!!
Notice: F$(+#3$/18&%/+5!A%,!;(@$*1*.+() B! +#%+1%&&' () %*-SRE@(*;! Q¥6*%;$3$*+18.38%*5<!!
Reason for no notice:
Q5!8%/+*$/'+#%+IC1&/S@(.-,'5!3F*+(.*$1LIA%, | +#SL AMH, *<I"#(,]1A%, %!, &-/1. 21 +#$!3.3$*+!
1$)(, (4 [-(+BI*.1* +()$IA%, |; (@$*<<!
Reasons for departure:!!
1) a disagreement/argument with the owner!
the applicant said the reason for the disagreement/argument was:
ZC*I+#(,1)%,$BIC!1#%1!+.1+%=$!%!,+%+$!+$,+1 2L/ HBOBYR/ (%', &$/%+(.*,<!C1#%1!
/$[-$,+$11+#3$11%5!.22B14-+1)%33$! (*143$)%-, ! +#$5*SHP1 I 3$<!|#$*135!&%/+*$/!,9%6( 1! +#%+#$!
A= 11A$1%++$*1(%;19%!1). 1 +/%)+.\,1'-*) %+ 1+#$!". )% "1 &%6 (*+!,+./$IC!,%(1ICIA%, !;.(*;1+.1'$% @ B!
43)%-,3!CIA%*+3$1!+.1:$5+1/$%15!2./'35!+$, +<IQ5! &IYBA#S*! % (11+#%+!(2!CI'$% @ $!C!A.-'114$12(/$1<!
Cl'$2+B1%*11).* (1SN (+[-(+(*;<IC1%", 1A 11) % ( 1$/14+#(,1%!, J#$1-'(*;1).%2' () +13./$!+#%6*1 %!
%/;-$3$*+Y1(,%;/$$3%*+<Z!!
Who the disagreement was with: %!2$". Al$3&".5$$!!
|
Reference check: 6&&'()%*+A("1%". Al%!/$2$/$*)$!)#$)=<!!
Projected reference: 4.+#12%@./%4'$!%*1!-*2% @./%4'$!!
Projected favorable comments:
Zc%/1'A./1=$/B!%4'$!+.11.Y).3&'$+3$!3%*5!1.4,Z!!
Projected unfavorable comments:
Z"#$1+$/3,1.2!135!"$% @ (*;Z!
Person who would give unfavorable comments:
9%-"!!

3) Employer: c$%-+(*;116(/18.*1(+(.*(*;18.38%*5!
Address:!!
City: e+<!18."(*,!!
State: 8.'./%1.!!
Zip Code: W!F.+!19/.@(1$1'W!!
Phone #:!!
Job position: cd68!(*,+%"$/!!
Duties:

ZQ5!18%/+*$/1%*1ICI(*,+%6"$11+#$!).3&.¥5*+,1. 21#SU6:B1% (/1) * 1 (+(*(*; BI%* LI @$*+(*;1,5,+$3,1(*!

KAL) X +)+( K-, $,196%114-, (5, ,$,<2Z!!
Salary: SS<OO!c.-/'5!!

Date started: Q%5B!NOOa!!
Date finished: 6&/('BINOOV!!
Approximate time at job: SS!3.*+#,!!

Days missed from work: O!>U$$!12." A(*;1*.+$!.*19%4,$*+$$(,3?!!

Times late for work: O!>U$3$!12.". A(*;1*.+$!.%1%4,$*+$$(,3?!

Days missed from work due to consumption of alcoholic beverages: O!!
Times late for work due to consumption of alcoholic beverages: O!!

Type of departure: %&& ()%*+1%*11c$%+(*;116(/18.*1(+(.*(*;18.3896*5 4% 119613-+-96'1%;/$$3$*+!
2. [1+#$1%8& () %*+1+.1'$% @$!!



ABC Fire Department Alex Doe
Official Use Only 98765

Notice: 6&&'()%*+1%*11c$%+(*;116(/18.*1(+(.*(*;18.38&%*5!3-  +-%"5!%;/$$11.*I'S,,1+#%*IS11%5!
*+()$<!!
Reasons for departure:!!
2) a disagreement/argument with the owner!!
the applicant said the reason for the disagreement/argument was:
Z"#(,)A%,1*.+1*$)$,%/('51%!1(,%;/$$3$*+!./1%/;-$3%*  +I$(+#$S/BlA-+I+#SL A*$/1. 21+#$!).3&%*5!
+/$%+$1I3IA(+#1;/$%+!1(,/$,&$)+!,(3&'5!4$)%-,$!. DHS/$!C!&%/=$11%).3&%*5! @ $#()'$< Z!!
Who the disagreement was with: +#3$!. A*$/!!

Reference check: 6&&'()%*+A("1%". Al%!/$2$/$*)$!)#$)=<!!
Projected reference: 2%@./%4'$!!
Supervisor's name:

Q(=3!

4) Employer: “$,+%-/%*+!!
Address: !
City: f/$$'$5!!
State: 8."./%1.!
Zip Code: W!F.+!19/.@(1$1'W!!
Phone #:!!
Job position: "$,+%-/%*+!,$/@%/!!
Duties:
Z]%(+!.*1+%4'$, Z!!
Salary: N<STlc.-/'5!!

Date started: R-*$B!NOOT!!
Date finished: Q%5B!NOOa!!
Approximate time at job: S!I5$%/!V!3.*+#,!!

Days missed from work: O!>U$$!12.". A(*;1*.+$!.*19%4,$*+$$(,3?!!

Times late for work: T!>U$$!12.". A(%;1*.+$!.*1%4,$*+$$(,3?!

Days missed from work due to consumption of alcoholic beverages: S!

Times late for work due to consumption of alcoholic beverages: N!!

|

Notice: 6&&'()%*+;%@$!NIA$S=,1* +()SIHSY #$IA%,'$%@ (*;<!!

Reasons for departure:!
S?1+.14%=$!%!1(22%/$*+".41
N?IZCI'$2+1+#$I"$,+%-/%*+1+.14%; (I A./=(*; 1%+ CUHG(/18.*1 (+(.*(*;!8.3&%*5 2!

Reference check: 6&&'()%*+!A("1%". Al%!/$2$/$*)$#$)=<!!
Projected reference: $1)$"$*+!!
Supervisor's name:

"$1!

5) Employer: Q$I()%*!"$,+%-/%*+!!
Address:!
City: e+<!18."(*,!!
State: 8."./%1.!
Zip Code: W!F.+19/.@(1$1'W!!
Phone #:!!
Job position: "$,+%-/%*+!,$/@%/!!
Duties:
Z]%(+.1+%4'$, 71!
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Salary: bN<ST!c.-/'5!!

Date started: Q%5B!NOOM!!
Date finished: Q%5B!NOOa!!
Approximate time at job: S!5$%/!!

Days missed from work: O!>U$$!12." A(*;1*.+$!.*1%4,$*+$$(,3?!!
Times late for work: S!>U$$!12." A(*;!*.+$!.*19%4,$*+$$(,3?!
Days missed from work due to consumption of alcoholic beverages: O!!
Times late for work due to consumption of alcoholic beverages: O!!
|
Notice: 6&&'()%*+;%@$!NIA$S=,1* +()SIHSY #$IA%,'$%@ (*;<!!
Reasons for departure: !
S?1+.14%=$!%!1(22%/$*+". 41
N?IZCI'$2+1Q$I()%*!"$, +%-1%*+1+.1A./=1%+1c$%+(§(18.* 1 (+(.*(*;18.3&%*5Z!!

Reference check: 68&'()%*+IA("1%". Al%!/$2$/$*)$!)#$)=<!!
Projected reference: $1)$"$*+!!
Supervisor's name:
R-15!
[
6&&' ()% +11$*($1IH% @ (*;1%*5!. +#$/1$3&' .58/, 1(*1'%!12(@$!5$%/, <!
|

XFDg8XUD:!67UDF"DDCUQH!'%, +12(@$!5$%/,<!
68&'()%*+13(,, $11%!+.+9%'. 2101195, 1. 21A /=<I!
S"H( 1% LI+#$11%5,13(,, $112./1$%) #1041 *51(*)-1$ 1195, | IA#(H#I+#S$1%E&& () %*+IA%, ! -&&.,$1!
+.14$1%+IA.[=14-+1A%, I* +BI%*111.$,1* +1(*)-1$11%5,13(,,$1!1-$!+.14$(*;1,()=B!("BL./1).38%*5P
%&&.@$11+(351.22B1,-)#1%,|@%)%-+(.*,BI#. (1%5(BIBB!'$% @S, B13%+$/*(+5Y 2%3('5!' $%@$BIN-/511-+5B!
%+ 11 +#$/1%&8/. @$1'$%@$,!. 21%4,$*)$< 1!
|

B&&!()%*+IAY%, 'Vo+$12. /1A [=1%1+.+9%'. 21VI+(3$, KEI+12(@$!5$%/,<!!

|

B6&&()%*+13(,, $11%!+.+96'1. 215110651 21A /=1 1-$1+.1)* -3&+(.*1.219%') 4. )1 4$S@$/%:;$, (1'%, +12( @$!5$%A !

|

B&&'()%*+1AY%, 'Vo+$B12. /1A [=1%1+.+9%6'L 2INI+(3$, | 1+8) %, -3&+(.*1. 2196"). 4. ) 14 @$/%:;$, | (1'%, +12(@$! 5$%/,<!
|

688 ()% + 1S (SLIS@S/).* -3(%19') #. (01 AS@S/%:$, | H+HHBINA1L-/(*IAJ=1H.-1, 1%+ 11%;%(*, +1). 3895
&.'()5!(*1'%, +12(@$!5$%/,<!!
|

Applicant's comments on the job history section: F.*$!!

DRIVING BACKGROUND

6&&'()%*+!(*1()%+S 1L +#%+!+#3$!1%&&'($112./1&.,(&, 1@ . @$' /(@ (*;<!
I

6&&'()%*+\,!1/(@3N,!I"()$*,$,H!

I

1) Type of license: ).333%/)(%'I1/(@$N,"()$*,$!>8:E?!!
License issued by: C"(*.(,!!
License number: ggg!!
Expiration date: OTYNOSS!
Applicant indicated his/her license is valid.!!
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2) Type of license: /$;-'%/'1/(@$N\,"()$*,$!!
License issued by: C"(*.(,!!
License number: ggg!!
Expiration date: OTYNOSS!
Applicant indicated his/her license is valid.!!

3) Type of license: 3.+./)5)'$!"()$*,$!!
License issued by: C"(*.(,!!
License number: ggg!!
Expiration date: OTYNOSS!
Applicant indicated his/her license is valid.!!

4) Type of license: /$;-'%/!1/(@$N,"()$*,$!!
License issued by: 8."./9%1.!!
License number: W!FG"!9°GdC:D:!W!!
Expiration date: OKYNOOV!!
Applicant indicated his/her license is no longer valid.!

Applicant denied receiving any speeding tickets in last three years!!
Applicant denied having any alcohol-related driving convictions in last five years.!

Applicant denied having his/her driver's license suspended or revoked for any reason in last
five years.!

THEFT OF MERCHANDISE FROM JOBS

Theft of merchandise from a job:!!
Applicant indicated he/she has taken merchandise from an employer in last five years.!!
Most expensive item taken from job in last five years: %4.-+!ba<O0!!
Item description: ZSO!2$$+!. 2! TI(*)#+(* @$*+%'%+(.*1&(&$Z!!
Last time took one of these items: 2.-/I5$%)/,!%;.!!
Employer from whom item was taken: [c$%+(*;!116(/!8.*1(+(.*(*;!8.3&%*5!!
Number of these items taken: .*$!!!

THEFT OF MONEY FROM JOBS

6&&'()%0*+!#%, 1#%0*1'$1!3.*$5!%+!+#$12." A(*;1N.4,1(*1'%, +2(@$!5$%/,H!!
I

Applicant denied stealing any money from any jobs in last five years.!

SHOPLIFTING

Applicant indicated he/she has shoplifted in last five years.!

Removal of merchandise!!
Last time applicant removed merchandise from a store: +A.!5%$%/,!%;.!!
Type of merchandise removed: %!4.++'$!.21A(*$!2/.3!1%!/$,+%-/%*+!!
Name of store: 1.!*.+!=*All
Estimated value of the removed merchandise: %4.-+!bSal!
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Removal of merchandise: in last five years.!
Number of thefts:!!
Ao +HIHHSISI+(3$13F*+(. S LI (*1+#/$$15$%/ 1!
A +HIHHBISI+(3SI3S*+(F$1I(*1'%, +12(@$!5$%/, !
Value of merchandise taken in this time: %4.-+'bSa!!

Comment on the removal of merchandise:
I 6! +-&(1BI(*+.10)%+$113(,+%=$!.*13514$#% ' 21%2+RIPHS*+(*$\, | 196511 (**$/Y 4%*[-$+C1%++$* 1S LIA (+#!
2/($*1,<!!

SHOPLIFTING, not convicted !
Frequency: %4.-+!S!+(3%!!
Total value of merchandise: %4.-+!bSal!
Last time shoplifted: +A.!15$%)/,!%;.!!
Last item shoplifted: +#$!4.++'$1.21A(*$!!
Store shoplifted from: 1.!*.+!=* All

USE OF DRUGS ILLEGALLY

USE OF: %)(1!!
Last time used acid: SO!5$%/,!%;.!!
Applicant use of acid:!!
in the last 10 years : 0$/.!+(3$,!!
in the last 11 years : +#/$$!+(33,!!
in the last 12 years : 2(@%$'+(3%,!
in the last 14 years : 2(@%$'+(33%,!
in his/her lifetime: 2(@$!+(33%,!!
|
USE OF: 3-#/..3,!!
Last time used mushrooms: L!5$%/,!%;.!!
Applicant use of mushrooms:!!
in the last 7 years : 0%/.!+(33%,!!
in the last 8 years : 2.-/!+(33,!!
in the last 9 years : 2.-/!+(33%,!!
in his/her lifetime: 2.-/+(3$,!
|
USE OF: ).)%(*$!!
Last time used cocaine: T!%*1!%!#%'2!5%$%/,!%;.!!
Applicant use of cocaine:!!
in the last 4 years : .*$!+(3$!!
in the last 5 years : .*$!+(3$!!
in the last 6 years : ,(I'+(33%,!
in the last 8 years : ,$@%*!+(3%,!!
in the last 11 years : ,$@%$*!+(3$,!!
in his/her lifetime: ,$@%*!+(3%,!
|
USE OF: 3%/("-%*%!!
Last time used marijuana: T!5$%/,!%;.!!
Applicant use of marijuana:!
in the last 3 years : .*$!+(3$!!
in the last 4 years : +A.!+(3$,!!
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in the last 5 years : +A.!+(3%,!!
in the last 7 years : %4.-+1a0O!+(33,!!
in the last 10 years : %4.-+1a00!+(33,!!
in the last 14 years : %4.-+!KOO!+(3%,!!
in the last 19 years : %4.-+!KOO!+(3%,!!
in his/her lifetime: %4.-+'KOO!+(3$,!!
|
USE OF: $),+%,5!!
Last time used ecstasy: V!5$%/,!%;.!!
Applicant use of ecstasy:!!
in the last 6 years : 0%/.!+(33%,!!
in the last 7 years : +A.!+(3%,!!
in the last 8 years : +A.!+(3%,!!
in the last 10 years : 2(@3%$!+(3%,!!
in the last 13 years : 2(@3%$!+(3%,!!
in his/her lifetime: 2(@$!+(3%,!!
|
USE OF: F(+/.-,1.I(1$!!
Last time used Nitrous oxide: SO!5%$%/,!%;.!!

ILLEGAL DRUGS AT WORK

Applicant denied any work-related possession of drugs in last five years!!

BUYING/SELLING DRUGS ILLEGALLY

Alex Doe
98765

Applicant indicated he/she has bought the following drug(s) illegally in his/her lifetime:!
|

1) Purchase of: 3%/("-%*%!!
Last time bought: V!5$%/,1%;.!!
Most recent quantity: %4.-+!a!;/%3,!!

Largest quantity bought: %4.-+!ML.-*)$ 1!
|

Applicant indicated he/she bought marijuana:!!

in the last 7 years : 0%/.!+(33%,!!
in the last 8 years : ,$@%*!+(3%,!!

in the last 10 years : %4.-+INO!+(3$,!!
in the last 13 years : %4.-+!KO!+(38$,!!
in the last 17 years : %4.-+!Sa0O!+(3$,!!

in the last life : %4.-+!Sa0O!+(3$,!!
in his/her lifetime: %4.-+!Sa0O!+(33%,!!

2) Purchase of: ).)%(*$!!
Last time bought: V!5$%/,1%;.!!
Most recent quantity: %4.-+!S!;/%3!!
Largest quantity bought: %4.-+!S!;/%3!!
|

Applicant indicated he/she bought cocaine:!

in the last 7 years : 0%/.!+(33%,!!
in the last 8 years : .*$!+(3$!!

in the last 10 years : +A.!+(33,!!
in the last 13 years : 2.-/I+(33%,!!
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in the last 17 years : 2.-/I+(33%,!!
in his/her lifetime: 2.-/!+(33%,!!

3) Purchase of: $),+%,5!!
Last time bought: L!5$%/,1%:;.!!
Most recent quantity: %4.-+IN!-,$,!!
Largest quantity bought: %4.-+IN!-,$,!!
|

Applicant indicated he/she bought ecstasy:!!
in the last 8 years : 0$/.!1+(3$,!!
in the last 9 years : .*$!+(3$!!
in the last 11 years : +A.!+(33,!!
in the last 14 years : 2.-/I+(33%,!!
in the last 18 years : 2.-/I+(33%,!!
in his/her lifetime: ,(I!'+(33$,!!

Applicant denied buying any other drugs illegally in in his/her lifetime:!!
Applicant indicated he/she has sold the following drug(s) illegally in his/her lifetime:!

1) Sale of: 3%/("-%*%!!
Last time sold: SS!5%%/,!%;.!!
Most recent quantity: %4.-+!K!.-*)$,!!
Largest quantity sold: %4.-+!S!.-*)$!!
Applicant indicated he/she sold marijuana:!!
in the last 12 years : 03/.!+(3%,!!
in the last 13 years : +#/$$!+(33,!!
in the last 15 years : %4.-+!+$*1+(3$,!!
in the last 18 years : %4.-+!+$*1+(3$,!!
in his/her lifetime: %4.-+!+$*1+(3$,!!

Applicant denied selling any other drugs illegally in in his/her lifetime:!!
Applicant has grown marijuana plants in his/her lifetime.!!

Last time applicant grew marijuana plants: SN!5%$%/,!%;.!!

Number of plants grown 12 years ago: 2.-/!!

Number of times marijuana plants grown: .*$!+(3$!!
Most number of marijuana plants grown: 2.-/!!

JOB SUSPENSIONS & WRITTEN REPRIMANDS

B68E& ()% +H 1$*(SLYS)$(@ (*;1%*5!, - &$*,(+,1>2./1@('%+(*;1%!$3& .5$/1&.' ()52 (*I'%, +12( @$!5$%/ <!
|

688 ()% +H1SH(S1US)S(@ (*:1 %645 A/ (++SHAV (%, ISB@(. Yo+ (*:1%61$3&" 5S/1&. ()51 (%6, +12(@$I5$%/,<!

CRIMES

B&E&'()%o*+A("1%" Al%!)/(3(*%"H#(,+./5!)#$)=<!
|

B&&()00*+1496,145$H) *@ )+ S1I(*14(, Y#SII (25+(35<!
!
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FG"DH!U+%+$,IA(+#12%(/1$3&' . 535*+I'06A, |&/ #(4(+ )8B&. .5$/12/.31/$2-,(*;1+.1#(/$1%!&S$/, *IA(+#1%!
)F@O)+(FUS).ILIS, VB ())-3,4%*)$,L21+#B) @) +(.H! -4, +%*+H(%"BY$ Vo +$I+. 1+#SIN 41 (*I[-$, H<!!
!

Most recent conviction:!!

1) Conviction was for: 9.,,$,,(.*.213%/("-%*%!!

!

Date of conviction: 3./$!+#%*IS0!5%$%/,!%;.!!

Age at time of the conviction: Q(*./!

Location of conviction: 678B!m%*$!8.-*+5B!C"(*.(,!!

Amount of fine: TOO<OO!!

Amount of community service: MO!+.IMJ!#.-/,!!
Length of probation: S!53%/!!
Comment about conviction:
CIA%,!SL!5$%/,!."1B1%*.+#$/1.*$!.2135!3%*5!,+-&(1!3 (,+%=$,!!
!
B&&'()%*+11$*($LI14$(%;1).*@()+$1!. 219%*5+# (%1, SHIH(, YHS/!'(2$+(3$<!!
]
68&' () %*+IA%, IA(+#!,.38.*$IAH.1).33(++$11%*-*1$+$)  +$11,$/(.-,1%)+1.213(,). 1)+ (H#(, Y#S/'(2$+(3%<!
]
B&&' () %*+11$*($,1#% @ (*;1%*5))#%/;$,|&$* 1(*;1%; Yo (*#(3YHS/1* Al (*19%6!).-/+!.2I'%A<!
]
6&8&'()%*+!11$*($114-5(*;13%/)#%*1(, S AR HIHSY #$!=* SAI> /14$(S@SL?IAY,!,+."$*1(*'%, +12(@$!5$%/,<!
]
6&&'()%*+11$*($1!,$"(%;138/)#%*1(,SIA#HIHSY #$!1= *$AI> /14$' ($@$L?!A%, !, +.'$*1(*1'%, +12( @ $!5$%/ <!
!
6&&'()%*+11$*($LIS@S/!;(@(*;1%*1.22()(%'13.*$5B!38P6*1(,$B!;(2+BL./12%@ ./ (*1/$+-/*12./1*.+1/$)$( @G0!
+()=$+1>2./14/$%=(*;'%""%A?<!

MISCELLANEOUS

Applicant comments about the CEA interview:
! F.*x$<l

Applicant indicated that no modifications were needed for any sections of the interview.!!

Applicant indicated that all questions asked in the CEA computer interview were answered
truthfully.!

Applicant gave CEA, Inc. permission to release to ABC Fire Department any information, even
if unfavorable, about him or herself derived from all prior interviews or background checks.!

Applicant has not been interviewed by Computer Employment Applications before.!!
Applicant agrees to allow the release of information herein to ABC Fire Department.!!
Computer interview ended: NOOJPSNPSMISOHMV!6Q!!
| >8?18.&5/(;#+'NOOKPNOSO!

“()#%/1IR<19#%**$* +("]

6" (#+,I'$,$/@%1!
E()$*,$/00006!
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SIGNATURE SHEET

6&&'()%*+!U+%+$3$*+!
CI#$/$451/$&/$, $*+1+#%+190" 1+#$! (*2./3%+( &/ QUBS!3$! (*1/$, & %, S+ 1+#SI[-$,+(*, | SH2.[+#I(* 1+ #3!
&I$P$3&'.53%*+18D6!).3&-+$/I(*+$/@(SA!(,1+/-$1%*11) //$)+1%, 1. 21+#$! 1%+$I#$/$.2<ICI-*1$/, +%6* 11 +#%+1%*5
2%',$1(*2./13%+(.*B!3(,/$&/$,$*+%+(.*1./1.3(,,(.¥.2  13%+$/(%"12%)+,!3%1$! 1-/(*;!%*5!&%/+!.2!1+#F!, $'BH(
&1)$,, (11,12 1$2- %' 1+ I (IS1.N12./1+$13( o+ (. *1(21$3& 5$1<ICI1.1%" Al+#%++#$!). 3&-+$/!

(+$/@ (BAVS&./+1%*11(*2./3%+(1&/. @ (1S1IH#S/S(*13BASI1(,)". $11+.1678le(/$!:$&Y6/+3$*+<!I

Q.+ 21HHBI(*2./3%+(.}) *+%(*$LI(115.-1&/(*+$118 DBYS&./+IA%,!).*2(/3$114515.-11-/(*;1+#$1%)+-%']
(+$/@ ($A<19'$%, $1/$%11)%/$2-"51%" 1+#$! &%0; S UB&./+1%*113%=$1%*5!).//$)+(.* <IU(;*15.-/*%3$ !
*Bl+1+.196")#%;$,13%1$<19'$%, $)#$)=1. 51 *$1. 21 +#$12." A(*;HII

kkkkkk | F.1).//$)+(%,13%1$< !

Kkkkkk | 8.//$)+(.*|1A$/$!3%1$< !

:6"DH!  kkkkkkkkkkkkkkkkkkkkkkkkkkkkkkkk

"CQD!  kkkk kkkkkkkkkkkkk!6<Q<Y9<(!
UCTFD:F kkkkkkkkkkkkkkkkkkkkkkkkkkkkkk !

6'$l!:.$!
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| Computer Employment Applications
Applicant Report

Computer Employment Applications [TM]
4811 S 76th St
Milwaukee, W1 53220
(C) Copyright 1989-2010 - Richard J. Phannenstill
All Rights Reserved

IMPORTANT
"HBI068& () Yor+1H00, 196-+#./(0SL1+#%0+!(*2./3%-+(. ). CEBBIHSIS(H(, 1+.14$1/$'$%,$1!, .'$'51+.167818/$1(+!
XH(H2./18-18.,$,1. 21338 53$*+,)/$$*(*;<11%:/$$, 14496+ (+] #96"1=$$&1%"1(*2./3%+(.+1/$'$%, $1145!+#$

%68&' ()% +1). *2(LS*+(%6'<V"H(, I $&.[+1(, | +#SI&/ &SI-BBETBIS/SL(+IXH(*<!!

|

"B USESHI( 2. NHHS), - S 2SI+ ISLYSB)  (&($H+>, 219 11). 5+06(* 1) *2(1$+(%'|(*2./3%+(*<I6H
0b-+#./(0$1/S@ (SABI- $BIL(,).,-/$LNL(+H(4-+(. *I(,1&/H(A(+$1<IC2I5.-1%6/$* +1+#SI(*+$*1$11/$)(&t-+B!
&'$%,$1).*+96)+18D6./18.3&-+$/1D3&" 53$*+168&'()%+(.*,1%*111$,+/.51%"1).&(S, 1. 21+#S$1./(;(*%'!
1.)-3$*+<!!

|

B99ECSBF"IFG"DHI7$2./$/$%1(%:15.-/1$*+(/$/$&.[+BI& ' $%, SISV LI +#$! +%o+$3S*+! H+#$1'06, +1896:$<!

!

F.4+$HI6&&()%*+1/$,8.* $,Bl,&$" (*;1%6*11:/%33%/1%/$!*. +196'+$/$1BISI) S8+ AHS/B)%6&(+96'(0%-+(. *1#%, | 4$$*!
%11$11+.1(38/.@$!/$%1%4('(+5<!

|

Interview ID: JKLVT!

Computer interview initiated: NOOJPSOPOS!ISNHaN!9Q!
Company Name: 678!8/$1(+!X*(.*!!

Position applied for: e-"!"(3$!"$"$/!!

APPLICANT INFORMATION

Last name: ;.$!!
First name: Q%/5!!
Middle name: !!
|
Address: LKJ!IQ%(*1U+/$$+!!
City: 8#()%;.!!
State: C"(*.(,!
Zip code: VOVSa!!
Apartment or building #: !!
Country: X*(+$11U+%+$,!.2163%/()%!!
|
688 )% +!(*1()%+$1I+#%+12./1&-1&.,$,1.21)#3)=(*;!13&' 53$*+BI$1-)%+(*BI%*1Y./N)/(3(*%'#(,+./5BIHS Y4S!
#%,1-, $1I* | +#$/1*%63$>,?2<!!
|
Phone number: !LLTPgggPgggg!
Mobile Phone number: !LLTPgggPgggg!
Alternate phone number: !JLNPgggPgggg!
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EMPLOYER INFORMATION

Employer: 678!8/$1(+!X*(.*!!

Location: 8#()%:;.BICE!

Position applied for: e-"!"(33!"$"$/!!

Previous experience as a Full Time Teller: *.*$!%,!.2!5$+!!
Previous related experience: S!5$%/!T!3.*+#,!!

|

Special Skill: 8.3&-+$/'U=("!!

Applicant's comments about skill:

ZC1%31&7.2()($*+!(*14.+11981%*11Q%)!. &$/%+(*;1,5,BIBI(*)'-1(*;1+#$(/'/$,&$)H@$'Q()/.,.2+!G22()$!
68&'()%+(*,1%*116&8&'$!]./=,16&&'()%+(.*,<ICI#%@ BB 1 2-"5!$1-)%+$ 1! *I+#$31+#] - #.-+135!/$)$*+'5!
).3&'S+$1L ). N%/SS/A(+H+#SI3., +1-&1%+$LI(*,+/ -)+(F%*11- $.21+#$1).3&-+$/1+5&$,<Z!
|

Special Skill: ]./119/.)$,,(*;!
Applicant's comments about skill:
ZCH%@3!$1+$*,(@SISI&S/($*)BIA(+#]./1191.)$,,(*;19%, 196! #( 11 21+#$IC*2./3%-+( *1%; $<I"#$!' %o/ $!
3067./(+5!.21%"1. 21351, )#..'1%, ,(;*35*+,IAS/SISIS)-  +SLI(*1+#(,12./3B,.1CI1%3!*.+1 ¥51&/%)+()%"5!
= A'$1;%4'$!.21+#35!1, =("1, $+B14-+I1CI1%3IAS$" 1 &/%)E(L!(*1]./1197.)$,,(*;1%,1A$"<Z!!
|
Special Skill: "5&(*;!!
Applicant's comments about skill:
Z6+!135!'"%,+!1" 41CIA%,1%!2-"1+(3%!:%+%!D*+/5!G &B1%oH-%'(25!2./'+#3$!&.,(+(.*B!%!mU9c!.2IKBaOO!
A%, S[-(/PL<IC@$/I+#3!).-/,$L.21+#$1J13.*+#,ICI A%, 1$3&".5$L!I(*I+#3$!&.,(+(.*B!I35!mU9c!;/$A!+.!ISMBOOO!
+H] - (#+'5IB18 P/ ($%)$1%6*119%613%*1%+./5!,-8&'$3$  *+%6'1+5&(*;1).-/,$!)%"$1Im$5*.3(),<I"#(,!).-/,$!
[-%'(2($1!3$1%,14.+#1%!&/.2() ($*+12/$$,+5'SIM$S5SMB6!1(,) (& (*$1!"5&(, +<Z!!
|
68&'()%*+\,11$,)/(&+(*1.21.+#$/!,&$)(%',=("H!!
Skill title: 8-,+.3%/!US/@()$!!
Skill description:
Ze/.3135!/$+%("1$1&$/($*)$B!+.13516,, (,+%*+1Q%*%o; SABI&S$/($*) B! (*12(*%*) (%'18."$)+(.*,BICI#% @$!
Yo++$*+(@$I%*1!,(*)$/$!18-,+.38/1U=(", 1+#%+ 4% @ SHF LI +#/ - #14 +#; . 11%*114%1!,)$*%/(.,<Z!!
|
6&&'()%*+\,11$,)/(&+(*1.21.+#$/!,&$)(%',=("H!!
Skill title: Q.*$5!c%*1'(*;!!
Skill description:
ZC*1351&.,(+(.*1%,16,,(,+%*+!1Q%*%;$/1%++#$!8-//$5!DI)#%*;$B1.*$!.213511%('5!1-+($,1A%, 1+.!
3%=$14%*=!/-* 106*1129%) ("+%o+$I+#SB!).-*+(*;1%6* 111 ((4-+(*;1.21) % #l+. 1+4#$S!" %*1. 22()$/, | (1 +#3!,+./$!
-*1$/1351. A*13%*%0;$35*+!1%*1!,-&$/@(,(.*<!"#(,'A%,'% 1-+51+#%+IC!+..=1@%$/5!,$/(.-,'5!%*11$*".5$1!
4$(*;1,-))$,,2-'1(*1%, |(+1%++$,+$11+.135! +/. % 1(*+  $:/(+5!%*11,$'2!,+%/+(*;!,=(",<Z!!
|
Plans for working: 2-"P+(3%!!
Applicant would be available for work in: +.3.//.Al!
|

6&&'()%*+IA("* . +1HN@$!3./$!+#%*1 *$IN.4<]
I

B&& ()9 +HI&'Y6H, L MAI=(51(1$2(*(+$515%, 1" %1%, 1&..,,(4'$2<!

EDUCATION

Highest level of education completed: M!5$%/,!.2!)."$;$!!



ABC Credit Union Mary Doe
Official Use Only 98763

|
Highest degree: 7%)#3$'./\,!!

Field: Q%/=$+(*Y61@$/+(,(*;!

College: ggg!8."$;$!!

City: 8#()%;.!!

State: C"(*.(,!!

Year: NOOJ!
|
Comment concerning education:

ZCIA%,1%!3$34$/1. 21+#3$1:$%*\, |E(,+12.-/1.-+1.21,(I! ,$3%$,+$/,1+#%+C1%++$*1$1!9gg!8."$; $<!:-/(*;135!
$*(/15$%/IC1+..=ITON/SL(+1#.-1 |A#(SIAI=(%1%!  T/1L#(2+!Tal#/YA=IN A<ICI4$ (S @S!+#%+1+#$, 3!, $%H$3
[$2'$)+13511$1()%+(*+.1#(;#1&$/2./3%*)$1%*11,(*)$ /$11('(;$*)SIAH) Y%/ SI+A. 1#(;# 5! (3&./+%*+!
Y#%1%)+$/(,+(),12./1%!,-))$,,2-1%*11+/-,+A.[+#51$3 &'.5$$<Z!!

MILITARY SERVICE

B&&! ()% +1H%, % +1 $/ @S LI (*1+#$13('(+%6/5<!

JOB HISTORY (SINCE 2004-10-01)

B6&&'()%*+!(*1()%+$1I+H%+IHSY HSIAY, *$@$/1$3& BHI678I8/SL(+X*(.*<!
!

6&&()%6*+1#%, 14$$*1-*$3& 5S1I12. NTI3 *+#,<!

!

9$@(.-,".4,H!

|

1) Employer: 678!7%*=!
Address:!SNTIU!:$%/4./*!1
City: 8#()%;.!!
State: C"(*.(,!
Zip Code: W!F.+19/.@(1$1'W!!
Phone #: WIF.+19/.@(1$1'W!!
Job position: :%+%!D*+/5!G&$/%+./!!
Duties:

Z:%+%!D*+/51%*11d$/(2()%-+(.*1. 21E.)=4.11(*2./3%+(18'$/ () %' QU (' 1#%*1' (*;| A#$*ICI A%, 1*$$ 1 $ 11 (*!

+#31Q%('PG-+!11$&%/+3%*+19%,1%!,-421
Salary: bSM<OO!c.-/'5!!

Date started: U$&+$34$/'NB!NOOK!
Date finished: R-*$!SNBINOOJ!!
Approximate time at job: J!3.x+#,!!

Days missed from work: O!>U$$!12.". A(*;1*.+$!.*19%4,$*+$$(,3?!!
Times late for work: Sa!>U$$!2." A(*;!*.+$!.*1%4,$*+$$(,37?!
Days missed from work due to consumption of alcoholic beverages: O!!
Times late for work due to consumption of alcoholic beverages: O!!
|
Notice: 6&&'()%*+;%@$ITIA$S=,1* +()SI#BY , #$1A%,'$%@ (*;<!!
Reasons for departure:!!
S?1)#. 1$*1$11

Reference check: 68&'()%*+A("1%" Al%!/$2$/$%)$)#$)=<!!
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Projected reference: $1)$"$*+!!
Supervisor's name:
9%;,5!

2) Employer: F%+(.*%':$&%/+3%*+IU+./$!!
Address:!Q()#(;%*6@$!!
City: 8#()%;.!!
State: C"(*.(,!
Zip Code: W!F.+19/.@(1$1'W!!
Phone #: WIF.+19/.@(1$1'W!!
Job position: U%'$,!6,,.)(%+$!!
Duties:
I Ze%)((+%+$11U%'$,.4°3)+(@$, 1%*11)-,+.3$/!, $/ @()E5#%' 2. 21 +#$IF%+(.*%':$&%%6/+3%*+1U+./$!
4/%*1Z
Salary: bSO<OO!c.-/'5!

Date started: G)+.4$/BINOOL!!
Date finished: :$)$34%/BINOOL!!
Approximate time at job: N!3.*+#,!!

Days missed from work: T!>U$$!12." A(*;!*.+$!.¥1%4,$*+$$(,3?!!

Times late for work: T!>U$$!2.". A(*;1*.+$!.¥1%4,$*+$$(,3?!

Days missed from work due to consumption of alcoholic beverages: O!!
Times late for work due to consumption of alcoholic beverages: O!!

Type of departure: %&&'()%*+1A%,1%" A$LI+.1/$,(;*I(*,+$%11.214F(*;1261<!!
Notice: 6&&'()%*+;%@$NIA$S=,1* +()SIHSY #$IA%,'$%@ (*;<!!
Reasons for departure:!!
1) a disagreement/argument with the owner!
the applicant said the reason for the disagreement/argument was:
ZCI*$B1$1!+.1: 1#.38!+.1:96"%,!-*$1 &$)+$1'5!12./1%*  $I+$*1$11&P/(.1).2!+(3$!%*1!C!A%,!/-1$'5!
%).,+$1145!3%*%;$3$*+12./1$@$*13%=(*;],-)#1%!/$[-$, +<IC![-(+!%,!1%!/$,-'+<Z!!
Who the disagreement was with: +#3$!,-&$/@(,./!

Reference check: 6&&'()%*+!A("1%". Al%!/$2$/$*)$)#$)=<!!
Projected reference: 1./*.+!=* All
Supervisor's name:

WIF.+19/.@(1$1'W!!

3) Employer: 678!7%*=!>%,,(;*$114#$/$145!%!,+%22(*;1%;$*)5?!
Address: W!F.+19/.@(1$1!'W!!
City: :%"%, !
State: "$1%,!!
Zip Code: W!F.+!19/.@(1$1'W!!
Phone #: NSMPgggPgggg!!
Job position: e/%-1!8'%(3,!6*%'5,+!
Duties:
ZCI3.*(+./$11)-,+.35/1%)).-*+,BI)/$1(+$114%)=12/%-1 -'$*+1)#%/;$,14$' AlbNaB!)".,$1!".,+1./!
+.'$*14%*=1)%/1, BI%* 11 +4#$/1(*+$/*%' 1% 13 (*(, +%S(@+($,12./18#%,$\, |e/%-111$&%/+3F*+<Z!!
Salary: bSa<Nalc.-/'5!!

Date started: R-*$B!NOOL!!
Date finished: 6-;-,+BINOOL!
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Approximate time at job: T!3.%+#,!!

Days missed from work: O!>U$$!12." A(*;1*.+$!.*19%4,$*+$$(,3?!!
Times late for work: S!I>U$$!12." A(*;!*.+$!.*19%4,$*+$$(,37!
Days missed from work due to consumption of alcoholic beverages: O!!
Times late for work due to consumption of alcoholic beverages: O!!
|
Notice: 6&&'()%*+;%@$!N!A$S=,1*+()SIHSY #$IA%,'$%@ (*;<!!
Reasons for departure:!!
S?2U$+-$LI+.1)#..'N
N?!13.@$1!

Reference check: 6&&'()%*+!IA("1%". Al%!/$2$/$*)$!)#$)=<!!
Projected reference: 2%@./%4'$!!
Supervisor's name:

eVb(+#!!

4) Employer: 678!7%*=1>%,,(;*$11#$/$!45!%!,+%22(*;!%,;$*)57?!
Address: W!F.+19/.@(1$1!'W!!
City: :%"%,!!
State: "$1%,!!
Zip Code: W!F.+19/.@(1$1'W!!
Phone #: NSMPgggPgggg!
Job position: e%I!%*%'5,+!
Duties:
I ZCH#H%*1'$11%*111$'(@$/$1!+(3$!,$*, (+(@$'2%I$,BR81,12./$(;*1)-//$*)51$)#%* Y, +.)=1%*1!
4.%1,11$&%/+3%*+<0!
Salary: bSS<OO!c.-/'5!!

Date started: R-*$B!NOOV!
Date finished: 6-;-,+BINOOV!!
Approximate time at job: T!3.%+#,!!

Days missed from work: O!>U$$!12." A(*;1*.+$!.*1%4,$*+$$(,3?!!
Times late for work: O!>U$$!12." A(*;1*.+$!.%1%4,$*+$$(,37!
Days missed from work due to consumption of alcoholic beverages: O!!
Times late for work due to consumption of alcoholic beverages: O!!
|
Notice: 6&&'()%*+;%@$INIASS=, I*.+()SIH#BY #$IA%,!'$% @ (*;<!!
Reasons for departure:!!
S?2U$+-$LI+.1)#..'N

Reference check: 68&'()%*+IA("1%". Al%!/$2$/$*)$!)#$)=<!!
Projected reference: $1)$"$*+!
Supervisor's name:

ES**!

5) Employer: 678!7%*=!>%,,(;*$1!4#$/$!45!%!,+%22(*;1%;$*)5?!
Address:!'WF.+19/.@(1$1W!
City: :%"%,!
State: "$1%,!!
Zip Code: W!F.+19/.@(1$1'W!!
Phone #: NSMPgggPgggg!
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Job position: :%+%!$*+/5!

Duties:

! ZC!-&1%+$11678!7%*=n,!)./&./%+3$".%*! 1%+% 4%, BIR(+8F) (%' (*+$/*%" . 2+A%/$<0!!
Salary: bSS<OO!c.-/'5!!

Date started: R-*$B!NOOV!
Date finished: R-'5BINOQV!
Approximate time at job: S!3.*+#!!

Days missed from work: O!>U$$!12.". A(*;1*.+$!.*19%4,$*+$$(,3?!!

Times late for work: O!>U$$!12." A(*;1*.+$!.%1%4,$*+$$(,37!

Days missed from work due to consumption of alcoholic beverages: S!
Times late for work due to consumption of alcoholic beverages: O!!

Notice: 6&&'()%*+!;%@$!NIA$S=,1* +()SIHSY #$IA%,'$%@ (*;<!!
Reasons for departure:!!
S?2US+-[*+.1)#.

Reference check: 6&&'()%*+!A("1%".Al%!/$2$/$*)$)#$)=<!l
Projected reference: $1)$"$*+!
Supervisor's name:

WIF.+19/.@(1$1'W!!

6) Employer: F%+(.*%'IR$AS/5!U+./$18#%o(*!!
Address: W!F.+19/.@(1$1'W!!
City: :%"%,!!
State: "$1%,!!
Zip Code: W!F.+!19/.@(1$1'W!!
Phone #: WIF.+19/.@(1$1'W!!
Job position: U%'$,!6,,.)(%+$!!
Duties:
ZU%'$,1%*118- +.3$/1U$/@()$Z!!
Salary: bL<OO!c.-/'5!

Date started: 6&/('BINOOV!!
Date finished: 6-;-,+BINOOV!!
Approximate time at job: M!3.%+#,!]

Days missed from work: S!I>U$$!12." A(*;!*.+$!. %1964, $*+$$(,3?!!
Times late for work: MI>U$$!12." A(*;!*.+$!.*1%4,$*+$$(,3?!
Days missed from work due to consumption of alcoholic beverages: O!!
Times late for work due to consumption of alcoholic beverages: O!!
|
Notice: 6&&'()%*+;%@$!NIA$S=,1* +()SIHSY #$IA%,'$%@ (*;<!!
Reasons for departure:!!
S?2U$+-$LI+.1)#..'N
N?!13.@$1!

Reference check: 6&&'()%*+!A("1%". Al%!/$2$/$*)$!)#$)=<!!
Projected reference: 2%@./%4'$!!
Supervisor's name:

R("!



ABC Credit Union Mary Doe
Official Use Only 98763

7) Employer: ggg!U+./$!
Address: W!F.+19/.@(1$1'W!!
City: :%"%,!!
State: "$1%,!!
Zip Code: W'F.+19/.@(1$1'W!!
Phone #: WIF.+19/.@(1$1'W!!
Job position: U%'$,!6,,.)(%+$!!
Duties:
ZU%'$,1%*118- +.3$/1U$/@()$Z!!
Salary: ba<aOlc.-/'5!!

Date started: :$)$34%/BINOOa!!
Date finished: 6&/('BINOOV!!
Approximate time at job: M!3.%+#,!]

Days missed from work: O!>U$$!12.". A(*;I*.+$!.*19%4,$*+$$(,3?!!
Times late for work: T!>U$$!2.". A(*;1*.+$!.*1%4,$*+$$(,3?!
Days missed from work due to consumption of alcoholic beverages: O!!
Times late for work due to consumption of alcoholic beverages: S!!
|
Notice: 6&&'()%*+;%@$INIASS=, I*. +()SI#BY #$IA%,'$% @ (*;<!!
Reasons for departure:!!
S?*$$1S1I#(#S$/1&%5!!

Reference check: 6&&'()%*+!A("1%". Al%!/$2$/$*)$!)#$)=<!!
Projected reference: 2%@./%4'$!!
Supervisor's name:

Q%/5!

8) Employer: g_h!8-//$*)5!DI)#%*;$!!
Address: W!F.+19/.@(1$1'W!!
City: :%"%,!!
State: "$1%,!!
Zip Code: W!F.+19/.@(1$1'W!!
Phone #: WIF.+19/.@(1$1'W!!
Job position: 6,,(,+%*+!Q%*%,;$/!!
Duties:
I Ze%)((+%+$118."$)+(.* BI7%*=!/-* BI3.*$51#06*1'(*B!, +./$!-&=$$&BI%*11)-,+.3%/!, $/@()$Z!!
Salary: bK<OO!c.-/'5!!

Date started: R-*$B!NOOa!!
Date finished: 6-;-,+BINOOa!!
Approximate time at job: N!3.*+#,!!

Days missed from work: N!>U$$!2." A(*;1*.+$!.*1%4,$*+$$(,3?!!
Times late for work: T!>U$$!2.". A(*;1*.+$!.*1%4,$*+$$(,3?!
Days missed from work due to consumption of alcoholic beverages: O!!
Times late for work due to consumption of alcoholic beverages: O!!
|
Notice: 6&&'()%*+;%@$INIASS=, I*. +()SIH#BY #$IA%,'$% @ (*;<!!
Reasons for departure:!!
S2US+-<$11+.1)#..
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Reference check: 6&&'()%*+!A("1%".Al%!/$2$/$*)$!)#$)=<!!
Projected reference: $1)$"$*+!!
Supervisor's name:

WIF.+19/.@(1$1'W!!

9) Employer: ABC "%1(.!U+%+(.*!!
Address: W!F.+19/.@(1$1!'W!!
City: 8#()%;.!!
State: C"(*.(,!
Zip Code: W!F.+19/.@(1$1'W!!
Phone #: W!IF.+19/.@(1$1'W!!
Job position: 61!1U%'$,IC*+$/*!!
Duties:
ZCI(*+$/*$11-+1$/1+#$IE.) %' 1U%'$,1Q%*%;$/12./1 % 1{U+%+(.*<IQ5!1-+($,1(*)'-1$1!)."1P)%" (*;B!
%13(*(,+/%+(@$'A.[=BI&IS,$*+%+(*113$,(;*1%* 1ISIS)-#B11%+%1%*%'5, (,Z!!
Salary: bNOOO!U+(&$*11>+(3$!1&$/(.11*.+1&/.@(1$1?!!

Date started: R-*$B!NOOK!
Date finished: 6-;-,+BINOOK!
Approximate time at job: N!3.*+#,!!

Days missed from work: S!I>U$$!2." A(*;!*.+$!. %194, $*+$$(,3?!!
Times late for work: N!>US$$!12.". A(*;1*.+$!.*1%4,$*+$$(,3?!
Days missed from work due to consumption of alcoholic beverages: S!
Times late for work due to consumption of alcoholic beverages: O!!
|
Notice: 6&&'()%*+!%*11"%1(.|U+%-+(.113-+-%"51%:;/$$1! *ISIAB=I* +()$<!!
Reasons for departure: !
S?I+#$IN 4151311

Reference check: 6&&'()%*+!A("1%".Al%!/$2$/$*)$!)#$)=<!!
Projected reference: $I)$"$*+!!
Supervisor's name:

R$%*$++$!!

10) Employer: "$3&!6;%$*)5!!
Address: W!F.+19/.@(1$1!'W!!
City: 8#()%;.!!
State: C"(*.(,!
Zip Code: W!F.+!19/.@(1$1'W!!
Phone #: WIF.+19/.@(1$1'W!!
Job position: 9/$,$*+$/!!
Duties:
ZU$+!-&!1).3&%*5!4..+#1%* 11$1&'%(*$1!&/.1-)+4$*$2(+2!!
Salary: bST<OO!c.-/'5!!

Date started: U$&+$34$/BINOOJ!!
Date finished: U$&+$34$/BINOOJ!!
Approximate time at job: '$,,!+#%*ISIA$$=!!

Days missed from work: O!>U$$!12.". A(*;1*.+$!.*19%4,$*+$$(,3?!!
Times late for work: O!>U$$!12." A(*;1*.+$!.%1%4,$*+$$(,37!
Days missed from work due to consumption of alcoholic beverages: O!!
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Times late for work due to consumption of alcoholic beverages: O!!
!
Notice: 6&&'()%*+!1%*1!"$3&!6;$*)5!3-+-%"51%;/$$11.*I'S, I+  #%*1SI1%5!*.+()$<!!
Reasons for departure:!!
S?+#$IN 4151311

Reference check: 6&&'()%*+!A("1%". Al%!/$2$/$*)$)#$)=<!!
Projected reference: 2%@./%4'$!!
Supervisor's name:
WIF.+19/.@(1$1'W!!
|

688 ()% +H1SH(S1IH%@ (% 1%*5! +#S/1$38". 5%/, |(*I%12(@$!5$%/,<!
|

XFDg8XUD:!67UDF"DDCUQH!'%, +12(@$!5$%/,<!
68& ()%*+13(,, $11%!+.+96'. 21L11%5, . 21A /=<I!

S"H( 1% LI+#$11%5,13(,, $112./1$%) #1041 *51(*)-1$ 1195, | IA#(#I+#S1%E&& () %*+IA%,! -&&.,$1!
+.14$1%-+IA.[=14-+IA%, I* +BI%*111.$,1* +1(*)-1$11%5,13(,,$1!1-$!+.14$(*;1,()=B!("BL./1).38%*5P
%&&.@$11+(351.22B1,-)#1%,|@%)%-+(.*,BI#. (1%5(BIBB!'$% @S, B13%+$/*(+5Y 2%3('5!'$%@$BIN-/511-+5B!
%*11.+#$/1%&8/. @$1I'$%@$,!. 21%4,$*)$<?1!

|

B6&&' ()% +IAY%, 'V6+$12. /1A [=1%1+.+9%'|. 2I TSI+ (3$YFH12(@$!5$%/,<!!

|

688 ()%6*+13(, $11%61+.+96'1 2INI1965, 1. 21A /=1 1-$l+ 1 -3&+(.*1.21%). 4. () 4S@$/%:$, (106, +12(@$I5$%6/<!

!

B&&()%*+IA%, 'Vo+$12. /1A =191+, +94'). 21S1+(3$! 1§14, -38+(. 4. 219%') 4./ ) 4$@$/%:;$,| (1'%, +12(@3$!5 $%/,<!!
|

688 ()% + 1S (SLIS@S/).* -3(%19') #. ()1 AS@S/%:$, |H-+HHSINA1L-/(*IAJ= 1.1, 1%6+11%;%(*, +1). 3895
&.'()5!(*1'%, +12(@$!5$%/,<!!
|

Applicant‘s comments on the job history section: F.*$!!

DRIVING BACKGROUND

6&&' )%+ (*1()%+$11+#%++HSI%&E ($112./1&. (K MH(*@. @$!L/(@(*;<!
I

THEFT OF MERCHANDISE FROM JOBS

Theft of merchandise from a job:!!
Applicant indicated he/she has taken merchandise from an employer in last five years.!!
Most expensive item taken from job in last five years: %4.-+IbM<OO!!
Item description: C+!A%,1%!).,+-3$I"$AS/5!3$+9%'l/(*;11$)./%+$1IA(+12%-11&$%/ 1 (=$!&Y6 (*+IA.[+#]
%4.-+1bM<O0O<!!
Last time took one of these items: +#/$$!%*11%!#%'2!5$%/,1%;.!!
Employer from whom item was taken: F%+(.*%'R$A$/5!U+./$!
Number of these items taken: .*$!!

THEFT OF MONEY FROM JOBS

6&&'()%0*+!#%, 1#%0*1'$1!3.*$5!%+!+#$12." A(*; 1. 4,1(*1'%, +2(@$!5$%/,H!!
!
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Applicant denied stealing any money from any jobs in last five years.!

SHOPLIFTING

Applicant denied shoplifting in last five years.!

USE OF DRUGS ILLEGALLY

USE OF: 3%/("-%*%!!

Last time used marijuana: 5%,+$/1%5!!
|

Applicant denied using any other drugs without prescription in his/her lifetime.!

ILLEGAL DRUGS AT WORK

Applicant denied any work-related possession of drugs in last five years!!

BUYING/SELLING DRUGS ILLEGALLY

Applicant indicated he/she has bought the following drug(s) illegally in his/her lifetime:!
|

1) Purchase of: 3%/("-%*%!!
Last time bought: S!3.*+#1%;.!!
Most recent quantity: %4.-+!.*$P[-%/+$/!;/%3!!
Largest quantity bought: %4.-+IN!;/%3,!!
Applicant indicated he/she bought marijuana:!!
in the last 3 months : +#/$3!+(33%,!!
in the last 6 months : $@%$*!+(3$,!
in the last 1 year : %4.-+!SK!+(3$,!!
in the last 2 years : %4.-+INO!+(3$,!!
in the last 3 years : %4.-+INO!+(3$,!!

Applicant denied buying any other drugs illegally in the last seven years:!

Applicant denied ever selling any drugs illegally in the last seven years!!

JOB SUSPENSIONS & WRITTEN REPRIMANDS

B6&&' ()% +ILEH(S1Y$S)B(@ (*;1%*5!, - &$*,(*,1>2./1@(.'%+(*;1%!$3&' . 5$/1&.' ()52 (*'%, +12( @ $!5$%/,<!
!

E%, +1+(3$1%68&&'()%*+1/$)$(@S$L1%! A/(++$+!/$&/ (3YVA KI2(@$5$%/, 1A%, IMI3.*+#, 19 <!

|

1) Job: 678!7%*=!!
Reason for written reprimand: '%+$!2./!A./=1/$&$%+$1'5!!
Written reprimand was received: S!3.*+#14$2./$!A./=1$*1$1!!
Length of time at job: J!3.*+#,!l

Person giving written reprimand: "%*5%!
Position of person giving written reprimand: "$%3!E$%1!!
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Number of written reprimands for above reason: .*$!+(3$!!
|

B8&()%*+H1SHS1US)S(@ (*:1%¥5! +HS/A/(++SH/SRIEBL, (1%, +12(@SI5S%6/, <!

CRIMES

B&&'()%o*+A("1%" Al%!)/(3(*%'H#(,+./5!)#$)=<!

!

6&&'()%*+I1E*(SL14S(*))). *@()+31!. 21%*5+#(*,|>3(, 18$%*./BI2S". *5BIS+)<?I(*1+#3!'%, +!, 3@ $*15$%/ <!
P8X@()+(.* |A LI +1(*)-1$IB(*/1+/%22()! @ (. Yo+ (.*,1%*1Y /1&%%/1.%,<q

|

688 ()06*+1SH($11).33(H (1 511G +E)+SLL$/(- | Yo)+H.213(,) L)+ (H+HSI0%, +| S@EHES%/ <!

|

6&&" ()% +I1$*($, %@ (%;1%*51)#%/;$, 1&S*1(*;1%; % (#(BY #$/1* Al (*1%!).-/+1. 2I'%A<!

|

B68&()%*+ 1$*($114-5(%;13/)#%6*1( SIAKOHIHSY HSI=* SAI> 14 (S@SL2IA%, !+ $*I(*'V, +12(@$5$%/,<!
|

688 ()% +1$¥(S11,8"(*138/)H6+1( SIAHOHIHSY HBI= *$AI> 14S (S@SL2IA%, |+ $¥1(*1'0%, +12(@$I5$%/ <!
!

MISCELLANEOUS

Applicant comments about the CEA interview:

C\@$!$* 5S1I+#$!.&& [+-*(+51+.14$1).3&'S+$'5I#.*$, +1(*%&&'S (*;12./1+#(,1&., (+(*<I6* LI A#S+#$/135!
#.5$,+1%* AS/,11(,[-%'(25!3$!2./1).%,(1$/%+(.*1./1* A+BI+.13512-"1=* A'$1;$BI6EE!. 21 +#$!,+%+$3$*+, 1#5H!
%/$!1#.*$, +1%6*11+/-$<!!

!

Applicant indicated that no modifications were needed for any sections of the interview.!!

!

Applicant indicated that all questions asked in the CEA computer interview were answered
truthfully.!

|

Applicant gave CEA, Inc. permission to release to ABC Credit Union any information, even if

unfavorable, about him or herself derived from all prior interviews or background checks.!!
|

Applicant has not been interviewed by Computer Employment Applications before.!!
|

Applicant agrees to allow the release of information herein to ABC Credit Union.!!
!
Computer interview ended: NOOJPSOPOS!ONHaN!9Q!
!
>8?18.&5/(;#+'NOOKPNOSO!
“(#%/LIR<I9#Y%**$* +("

6"I(;#+,1'$,$/@%1!
E()$*,$j00006!

SIGNATURE SHEET

6&&'()%*+1U+%+$3$*+
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CIH#$/SAB!S&IS, $*++H%+1%" 1+#$1(*2./3%+(.11&/. GBS (*1/, & * S+ 1+#SI[-$, +( 5L $H2. [+#1(*1+  #S!
&I$P$3&' 53$*+18D6!).38-+$/1(*+$/@ (SA!(,+/-$I%*11) //$)+1%, ! 21+#$I1%+$IHS/$.2<ICI-*1$/,+06*11+#%6+1%*5
200" $1(*2./3%+(*BI3(,/$&/S, $*+%+(H./1.3(, (.2 13%+$/(%'12%)+,13% 1! 1-/(*;19%6*51&%/+1. 21+4#$) $F)+(
&1.)$, 1,111, 12./1/$2-, %' 1+ (/SN2 1+ $13( *0/o+(¥(21$3&' . 5S1<ICIL. 196" Al+#%+1+#$1).3&-+$/!

(+$/@ (BAVS&./+%*11(*2./3%+(1&/. @ (1S 1IHS/S(*13BASIL(,)". $11+.1678I8/SL (+1X*(.*<I!

Q.+ 21+HBI(*2./3%+(.}) *+%(*$LI(115.-1&/(*+$118 DBYS&./+IA%,!).*2(/3$114515.-11-/(*;1+#$1%)+-%']
(+$/@ ($A<19'$%, $1/$%11)%/$2-"51%" 1+#$! &%0; S UB&./+1%*113%=$1%*5!).//$)+(.* <IU(;*15.-/*%3$ |
*Bl+1+.196")#%$,13%1$<19'$%, $)#$)=1. 51 *$1. 21 +#$12." A(*;HII

kkkkkk | F.1).//$)+(%,13%1$< !

Kkkkkk | 8.//$)+(.*|1A$/$!13%1$< !

'6"DH!  kkkkkkk kkkkkkkkkkkkkkkkkkkkkkkkk
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Fees

CEAOs Pre-employment Interactive Web ComputewnlateiProgram is available for
use by your organization as per terms of a licagseement.

SOFTWARE LICENSE FEE (Series 600) FOR PRIVATE SECTR

[For use by Businesses, Industry, and Non-Sworn Positions in Local, City and Government
Agencies]

CEA Series 603

Fees for CEA's Pre-employment Background Intenf@wpPrivate Sector (Series 603
has a three year work history and related areas):

QUANTITY FEE PER INTERVIEW QUANTITY FEE PER INTERWAW

Individually $66.00

10to 25 $51.00 400 to 999 $36.00
2610 99 $43.00 1,000 to 4,999 $33.00
100 to 399 $39.00 5,000 plus $31.00

CEA Series 605

Fees for CEA's Pre-employment Background Intenf@wpPrivate Sector (Series 605
has a five year work history and related areas):

QUANTITY FEE PER INTERVIEW QUANTITY FEE PER NTERVM&

Individually $70.00

10to 25 $55.00 400 to 999 $40.00
2610 99 $47.00 1,000 to 4,999 $38.00
100 to 399 $43.00 5,000 plus $36.00

SOFTWARE LICENSE FEE (Series 700) FOR PUBLIC SAFETY

[Such as Police & Fire Departments, Paramedicgjf§@orrections & Federal Agencies]

CEA Series 705

For Public Safety has a five-year work history agldted areas:

QUANTITY FEE PER INTERVIEW QUANTITY FEE PER INTERWHAW

Individually $80.00
10to 25 $65.00 400 to 999 $50.00
2610 99 $57.00 1,000 to 4,999 $47.00

100 to 399 $53.00 5,000 plus $45.00
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CEA Series 707

CEA's Pre-employment Background Interview for RuBlafety has a seven-year work
history and related areas:

QUANTITY FEE PER INTERVIEW QUANTITY FEE PER INTERWAW
Individually $85.00

10to 25 $70.00 400 to 999 $55.00
2610 99 $62.00 1,000 to 4,999 $52.00
100 to 399  $58.00 5,000 plus $50.00

CEA Series 807
For U.S. Federal Government Agencies & Defenser@otars (available in 2010)

Fees fotCEAOBackground Interviews for Pre-employment hiringarrSecurity
Clearances for use by Federal Agencies, Defensed&@tors or other approved entitie
CEA S-807 has a seven-year work history and mdategkareas similar to S.F.86.

UJ

QUANTITY FEE PER INTERVIEW QUANTITY FEE PER INTERWHAW

Individually $90.00
10to 25 $75.00 400 to 999 $60.00
2610 99 $67.00 1,000 to 4,999 $57.00

100 to 399 $63.00 5,000 plus $55.00
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CEA Series 201
Stand Alone Interview for Pre-employment Screening

The Series 201 interview is incorporated into CE#ie®s 600, S-700 and S-800
Interviews. However, if any organizations optetdy enhance their drug free work
place program and significantly improve upon noinliindividuals involved in
undetected criminal activities, CEA offers an opéibstand alone Interview limited to an
applicantOs use of drugs illegally in the lastawears; other illegal drug activities;
convictions and involvement in any undetected csichgring the last seven years.

QUANTITY FEE PER INTERVIEW

Individually $45.00

10 to 5,000 $35.00
5,000 plus $33.00
Series 202

CEAOs Financial Responsibility Interview (2) - Avable in mid 2010

CEAOs Financial Responsibility Interviewzan be used separately or in conjunction
with CEA's Pre-Employment Interview System.

QUANTITY FEE PER INTERVIEW

Individually $32.00
10 to 5,000 $22.00
5,000 plus $20.00

License Agreement available upon request. FeddSif) and other information subject
to changes without notice.

How to Order

To order CEA interviews or if you have any quessiptease call Richard Phannenstill at
John E. Reid & Assoc. in Wisconsin at 414-281-260 Chicago at 1-800-255-5747,
ext. 44 or send him an e-mail ata@reid.com Our fax number is 1-414-281-2808.

Customer Satisfaction Guarantee

John E. Reid & Associates and CEA, Inc. standsioeis quality interviewing products.
If, for any reason, you are not fully satisfiedwtour initial order, you may cancel your
unused interviews and receive a refund on the uhuserviews within 45 days of the
initial order. The initial order is the first ordglaced with John E. Reid & Associates/
CEA, Inc. No refunds on any unused interviewsraftedays. No refunds apply to any
custom or multiple orders. All subsequent intesgerdered are non-refundable. Some
restrictions apply. Tax, if applicable, is addedMl orders. Fees and other information is
subject to change without notice.
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The CEA Computer Interview Software Programs reféto herein and in the Software
License Agreement is the CEA Pre-employment SgcBatkground Interview System
[security version (2.0)] minus any questions otisas deleted at the request of Licensee
and any additional or optional interview areasystems added by CEA, Inc. and /or
added at LicenseeOs request. License fees aeelmoed if a client opts not to use
interview area or questions(s).

Thank you for your interest.

If any questions, please caRRichard Phannenstill at John E. Reid & Assoc. in
Wisconsin at 414-281-2590 or in Chicago at 1-808-2847, ext. 44 or send him an e-
mail at:cea@reid.com
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Personal Security Interview

Richard J. Phannenstill

Computer Employment Application, Inc.
Milwaukee, WI

Frank S. Horvath
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The purpose of this study was to compare the effeess of an
automated computer-interview program (CEA?) withpeersonal
security interview in collecting employment-relatermation
from job applicants. A consecutive sample of 130akgob
applicants for a variety of employment positions akiernately
assigned to be interviewed by either the CEA oméaly
structured face-to-face interview. The findingseaded that with
respect to employment history information the Cieflgd
information similar, and in some cases superionature and
scope to that developed in the personal securigyiew.
Applicants® admissions of the use of illegal duags generally,
more frequent and serious in the CEA group thahénpersonal
interview (P1) group. In the PI group, there wemrgewhat more
frequent admissions of employment theft and lessiént
admissions of serious criminal conduct than in@&A group.
The results suggest that the use of automated, tenged
interview systems, such as CEA, might serve affegtiee first-
stage interviewer in the employee selection proardamay be
used to guide and enhance the effectiveness ofvfalh personal
interviews to ensure that applicants meet the fipeweeds for
sensitive positions.

Keywords: Applicant selection; computer-interviewing;
personnel selection; computers; preemployment iscrge
employee selection

Introduction

Preemployment screening traditionally begins whi t
completion of an Ointerview-on-paper,O the basic
employment application. Information Provided irstkey
form should reveal qualifications and skills beidvo be
essential in the position being filled. Surveysvgho
however, that a high percentage of personnel adirators
believe that the application form is easily andejui
frequently falsified (Broussard and Brannen, 1988)s
conclusion is, in fact, supported by research.dtudy by
Goldstein (1971) it was found that applicants gaiher
overestimated employment dates and salary on afiplic
forms; their stated reasons for leaving previobs joere

often at odds with the employersO viewpoint. liitiadg
the job application form, all too common and roetihas
become so sanitized due to concerns about dis@iioin
that is has lost much of its usefulness (Shepaldarston,
1988). Other research has shown that over 40% of al
rZsumZs submitted in application for employmentaion
inaccuracies (Ayers and Heineman, 1985).

Because of the concern about falsification of job
application materials and also to help evaluatdiepyp
suitability, most employers conduct personal iriteaxg
with applicants. With an estimated 160 million takplace
each year in the United States, the interviewestiost
familiar yet controversial aspect of criticism; tedection
interview is viewed as highly subjective, inconamf and
inaccurate as a means of screening prospectiveogegd
(Reilly and Chao, 1982). Some feel that interviepim
unscientific, that the mere presence of the hurfrement
makes the process fallible and inexact. Othersgekewy
recognize that these weaknesses, though they mray be
completely overcome, can be reduced through imgrove
interviewing techniques (Moffatt, 1979).

One innovative interview method recently advanesed i
the use of computer software program to collect
information from job applicants. Such programs htiee
advantage of being impartial, objective, and caestin
the treatment of applicants. During a computerized
interview, an applicant does not need to be comckatbout
the interviewerOs impressions and biases or ¢gntorm
to what may be incorrect expectations. Of cour$ether
such computerized programs yield information afaout
applicantOs background similar to what can bersatan a
personal interview is of great importance. Seveualished
reports shed light on this issue.

Two studies, both in the medical field, show that
computerized interviews may be more effective & th
collection of sensitive information than are tramhial
methods. Greist (1975), for example, found thatpsyric
patients seeking help for specific medical problems
revealed more information about issues such aballemd
drug abuse, marital problems, and depression amguater
interview than in either a written questionnaireor
personal interview. In another study, Slack andiSla
(1972) reported that four of 32 persons revealatlitiey
were Ohaving problems with drugsO in a computer
interview, whereas only two of these same persons
acknowledged a drug problem in response to specific
guestion asked by a skilled interviewer.

Martin and Nagao (1989) showed that computerized
interviews of job applicants produce findings samiio
those reported in the medical field. They simulategpical
personnel screening situation and compared thésesu
obtained with a computerized interview, a paper{aertil
interview, and two forms of a personal interviewgo
OcoldO interviewer and one Owarm.O They found that
compared with the other methods investigated coenput
based interviews decreased the tendency for apgdita
give Osocially desirable responsesO (SDRs). Apisliado
respond in a computer interview, in other wordsless
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likely to feel a need to put on a facade or to answ
guestions deceptively or in a misleading way.

based interview, is performed by an interviewer \ého
extensively trained and experienced in securitylassl

In employment screening, the problem of SDRs seemsprevention methods. More focused than the traditifmb

to be particularly acute, since the promise ofsirdd job is
a strong motivational force (Blum and Naylor, 1968;
Crowne and Marlowe 1964; Weiss and Dawis, 1960). In
real-life circumstances, therefore, a computeiriee/
may produce information at least equal to or pestmpre
valuable than what can be developed in a personal
interview. The investigation of that issue wasghgpose
of the research reported here.

In this study, a commercially available automated

preemployment interview program, Computer Employimen

Applications (CEA), was compared to a similarlyustured
interview carried out face-to-fateBoth interviews were of
a security nature, that is, they not only gathered
employment history but also investigated integsgues
with the applicants.

The CEA software uses a personal computer asta firs

stage interviewer in the hiring process and intsrath
the applicant just as a personal interviews waoiitden
using CEA, applicants make selections from menugpar
in responses to questions about their employmeht an
military history, education and professional tra@i
driving record, drug abuse, and involvement inttbef
money and merchandise from employers and criminal
activity. As the applicant progresses through tierview,
the program automatically stores responses to each
question, follows up on these responses with aufditi
guestions when more information is needed in aqodat
area, and provides an opportunity for the applitaaidd
data or make alterations and corrections when sapedn
this respect, no two interviews are alike.

Technically, CEA is an Oexpert systemO in which a
computer duplicates the expertise of an experieaned
trained professional interviewer. It is this binltexpertise
that encourages and makes it easier for applitapi®ved
complete and accurate data and, because of ittwsEu
helps to minimize embellishments or omissions that
frequently occur on written application forms.

In this study, the CEA automated program was used
with actual job applicants, unlike the report byrlaand
Nagao (1989) in which there was only a simulatibaro
employment setting. Since no research has beentedpm
computer interviews in a real-life setting thisdstyprovides
an assessment of whether the technique has prasae
effective screening method.

To assess the effectiveness of CEA it was decmled t
compare that procedure with the results obtainad
personal security interview, a method that somel@yeps
use to supplement their screening process bedause i
encourages applicants to reveal information thegt thay
not provide otherwise (Law, 1988). This type okiniew,
carried out in the same manner as a personal, gatplo

' Computer Employment Applications, Inc., 4811 S. 76" Street,
Suite LL-12, Greenfield, W1 53220-4364

Security J., 1991, vol. 2, no.3

interview, the security interview is designed téadin
information from job applicants not only about eoyphent
history, but also about areas of activity suchhasuse of
drugs, criminal behaviors, and falsification of ionfant
job-related information-activities that may prove
detrimental to the employer and his or her emplayee

Although variants of the security interview are ghd
used in many organizations, they do not necessarily
mitigate the problems inherent in personal intevgiethat
is, the security interview has the same dynamit¢kas
personal interview; interviewees, therefore, mdly st
produce a high frequency of SDRs. There is nevieshe
good reason to feel that the security interviewsqmevide
more detailed and verifiable data that does a maty
employment interview (Law, 1988). For this reasbmas
believed that a comparison of the data collecte in
security interview to those provided by a compuedi
interview would permit a more powerful test of tredue of
the latter that would be possible otherwise.

Methods

Subjects

The sample consisted of a consecutive group of 130
persons who reported for employment processingte-a
employment consulting firm form June 1 through
December 20, 1988. Each of these persons initialty
been screened for employment by a prospective gmaplo
This screening varied but usually included written
psychological and other tests, reference and baakgr
checks, an initial personal interview with the eayel, and
the completion of a job application form. All 138rpons in
the sample had been shown by these methods tothklsu
for employment, and all, therefore, were askeceport to
the consulting firm for further interviewing, intaelity the
applicantOs second interview.

Procedure

Upon arrival at the consulting firm, the applicants
were assigned to one of two groups for proces3ihig.
was done by assigning every other person to ether
Computer Interview (CI) group or a Personal Intenwi{PI)
group. In the event that the unavailability of anputer
precluded such alternating assignment, subjects wer
assigned to the Pl group by default. This processimued
until 65 persons were interviewed in each group.

When they reported to the consulting firm, perdons
the Cl Group were shown to a designated room ddd to
that they were to be interviewed by computer. Tluese
seated at the computer and told the following:nggskills
were not important; there was no time restrictthey were
merely to follow instructions given on the compugereen;
and if help was needed an assistant would be &laila
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All persons in the CI group were interviewed by CEA during the period of interest but not listed ondjpelication

software, which, as described above, was develaped
gather objectively and uniformly data about a \grod
work-related issues. Although the program may bered
or customized to accommodate specific employment
situations, in this study, the issues covered wWexesame
for all persons and were structured to parallekérurity
interview.

The CEA program was initiated with a set of
instructions. These included an advisement that all
information would be released to the prospectivpleyer
and that at end of the interview the applicantaoul
withdraw his/her application, thereby precludingathsure
of the information. Following the instructions, &pants
were asked to a series of computer-generated itsqoes
information about job history, the reasons for iegweach
job, and work place performance, skills, and specia
abilities. Applicants also were asked to provedrimfation
about educational background, theft from former
employers, use of illegal drugs, criminal conviegpand
undetected crimes. In all instances, responsesinéne
form of item selection from a menu or typed by the
applicant in narrative fashion.

The CEA program allows the applicant to respond as

extensively as necessary and is programmed inasuety
that the coverage of different issues varies vith t
response given by the applicant. For reasons of
confidentiality, only the applicant saw what wagtihinto
the computer and, unless there was a requestdstasce,
no one else was present in the room at the timprtiggram
was operational.

Persons in the PI group were asked to complete a
written application form asking for their prior gldates of
employment, type of work, salary, and the reasons f
having left each job. After completing this fornach of
them was led to a designated room where they were
interviewed by highly skilled and experienced pars
(security) interviewer. During this interview, eaatthe 65
persons in the group was asked a series of questiosely
approximating those asked via computer in the Glgr
Similarly, like the CI group, they also were addigkat the
information revealed would be shared only with the
prospective employer.

It is important to note that some employers were
interested in certain information covering a 5-yeenod
preceding the current application, whereas others w
interested only in the preceding 3 years. Although
assignment to groups was not based on this distmdhe
groups were almost equivalent in the regard. ICthe
group, there were 47 persons asked about job hister
the past 3 years and 18 for whom the relevant gpevas 5
years. In the PI group, 46 were asked about th@8 p
years of employment and 19 about the previous Esyea

Interview Questions

Both groups were asked questions about the follgwin

topics: (1) the number and type of jobs held riiregtime
period (3 or 5 years) of interest; (2) the numbgolos held
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forms; (3) the reasons for leaving each job; (é)uke of
illegal drugs both on and off the job in the pa&iionths;
(5) involvement in theft from employers in the [8gpor 5)
years; (6) involvement in shoplifting in the pastears,
and (7) involvement in criminal activity in the p&s(or 5)
years.

All applicants were residents of the Milwaukee,
Wisconsin area and were applying for positions with
armored car and pharmaceutical companies, ratait i
and transportation agencies. Particular positiantefest
included security officers, cashiers, clerks, manag
warehouse workers, and route workers.

Results

Because the CEA interview was computer-based,
persons in that group were required to respondiéstippns
using the computer keyboard. In most cases, respons
were indicated by selection an item from a menus,tonly
minimal typing skills were required. It was of irdet,
however, to determine if the length of time spant i
completing the computer interview varied betweeas¢h
who were skilled typists and those who were noteriy
seven (42%) of the 65 persons in the CI grouptbkaidthey
had had no previous typing instruction or couldtypé at
all; they completed their interviews, on averageg3
minutes. Those who reported having had at leas¢ som
typing experience completed the interview on aveing8
minutes. Hence, although typing skills shortenetitime
necessary for completion of the computer intervite,
time required by those without such ability was not
excessively long. Those in the PI group were inteved
for a period averaging 26 minutes.

Table 4: Demographic Characteristics of Applicants

Interview Group

Iltem CEA (N=65) Personal (N=65)

Gender

Female 21 21

Male 44 44
Race

Black 25 23

White 40 42
Age

Mean 28.8 29.1

Standard deviation 11.6 9.1

Range 16-67 17-55
Education

Mean 13.1 13.2

Standard deviation 1.8 2.1

Range 9-18 10-20

Table 1 shows certain demographic characteristics o
the persons in each of the two groups. As candig sieese
groups were very similar in their general makeupe Tl
group was composed mostly of male (68%) whites (62%
with a mean age of 29 years and a mean educatevehl
of 13.1 years. (Here, the term OblackO is usetetao all
nonwhites even though the sample included fouropeo$
Oriental descent.) In the PI group, the percenthgeales
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was also 68% and the proportion of whites was 6H%.
mean age in the Pl group was 29 and the averagatiuiu
completed was 13.2 years. t-tests were used tondaeif
the groups differed with respect to age or educator
age, t(128) = .10,P>.10, and for education, t(E22%1, P >
.10. Similarly chi-square tests were calculatedei@rmine
if the groups differed with respect to either geraterace;
these tests were not statistically significant. S{hhe
groups were not statistically different in respecany of
the demographic characteristics of interest.

The major purpose of this research was to deterihine

the CEA computer interview yielded employment-rexat
information as fully and as frequently as couldbtined
during a personal, professionally conducted securit
interview. To facilitate the presentation of theséa, the
information was dichotomized as dealing with either

Oemployment historyO or OcounterproductiveO belavio

addition, because the time period covered for Sesues
was not the same for all applicants, informatioreaded
about activities occurring more than 3 years betioee
interviews is not presented. This simplifies theptiiy of
data and perhaps ensures greater accuracy inphesapsO
recollection.

Employment History Information

Employment history information of interest here
included the following: the number of jobs listedlahe
number omitted: the number of reasons given forihep
jobs and the number who failed to give a reasan; th
number who were fired or asked to resign underradve
circumstances, such as might result from an argtiviém
a supervisor or owner or from a violation of wodipes
(e.g., tardiness, unapproved absences, theft).

Table 5: Frequency of Job History Information Developedibgithe
CEA and the Personal Security Interviews: Last arge

Interview Group

CEA Personal
Item (N=65) (N=65)
Total jobs listed 149 162
No. who failed to list jobs 6 15
Total no. reasons given for leaving prior
Jobs 275 169
No. who failed to explain reasons for
separation 2 10
Reasons for separation
Argument: fired 3 0
Argument: resigned 7 2
Other: fired 7 10

Table 2 shows a comparison of the information
obtained from persons in each group with respect to
employment history. The table shows that those
interviewed by the CEA program (CI group) provided
somewhat greater number of explanations for halefig
their previous jobs than did those in the Pl graygraging
1.9 and 1.1 respectively. This was true even thaudgine
ClI group the applicants listed an average of 208,jo
whereas in the Pl group, the mean was 3.3 (Thisrdifce
in the number of jobs held was not statisticalgngficant
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[t(128) =-1.1,P = .23].) Only two in the CI grotgiled to
indicate the reason for leaving an employment sdoa
whereas 10 of those in the Pl group failed to ddrso
addition, six in the CI group and 15 in the Pl gr@aid that
they had failed to show all their previous jobsdmms
completed earlier in their processing. Finallytha CI
group, 17 admitted having left a previous employmen
situation under adverse circumstances (e.g., beed
having an argument); in the PI group only 12 mahdar
acknowledgements. (Itis of interest to note dmy four
of these revealed that information in their written
applications form.) In short, in terms of employmbistory
information, the CEA interview produced information
similar, and in some cases superior, in naturesaoge to
that developed in the personal security interview.

Counterproductive Behavior

The specific types of behavior viewed as being
counterproductive to the hiring organizations (\geat the
applicants to the consulting firm) included substabuse,
sale of illegal drugs, theft of money and merchsadiom
employers, shoplifting, and commission of crimdsvant
to the position under consideration. Table 3 shitnes
number of persons in the two groups who admitted
involvement in the various areas of inquiry dealivith
counterproductive behavior. (In this table, theetiperiod
for drug-use questions for all 130 applicants wasbnth,
and theft/crime issues, 3 years.) Those data shawitie
computer interview yielded as much, and in someirce
more, information about the applicants that waaiokt in
the personal security interview. For instance, flithe ClI
group and eight of the PI group indicated the dismly
one type of illegal drug within the preceding 12mis.
(For all but one person, the type of drug used was
marijuana-the exception was LSD.) In the CI grdive,
said that they had used two types of drugs (THC and
cocaine) and two others admitted the use of threeooe
drugs (THC, psilocybin, cocaine, LSD, Valium or pi)
In the PI group, eight admitted the use of only dnseg,
two said they had used two drugs (marijuana,
amphetamines, or cocaine), and two said they hedl us
three or more different drugs. An equal number )two
each group admitted the use of illegal drugs onabe
Hence, in all, there were 19 (29%) in the CI gradnm
admitted the use of illegal substances in the Hashonths
as opposed to 12 (18%) in the PI group.
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Table 6: Number of Persons Admitting Involvement in Coupteductive
Behavior in the Two Interview Groups

Interview Group

Area of Behavior CEA (N=65) Personal (N=65)
Drug use (last 12 months)
Types used
One drug 12 8
Two drugs 5 2
Three or more drugs 2 2
Used on jobs 2 2
Sold drugs 2 1
Theft/crime (last 3 years)
Stole merchandise from jobs 11 17
Stole money from jobs 2 6
Shoplifting 1 2
Committed serious crime 4 2
Convictions 1 1
Undetected 3 1

The frequency of admissions to questions about thef
from employers, the commission of crimes, and
involvement in shoplifting was slightly greatertire Pl
than in the CI group. For instance, 17 (26%) inRhgroup
admitted the theft of merchandise (other than mafioce
supplies) from their employer; this theft rangetiiaen
$2.00 and $400.00 in value and averaged $40.23. nl
(17%) in the CI group admitted the theft of meratiae,
averaging $15.00 and ranging between $2.00 and@&50.
One additional person in the CI group stole compeage
secrets, the value of which was not calculablé¢hénCl
group, two admitted stealing money form employers-o
admitted the theft of $39.00 and one stole abolfiBom
his present job as a security officer. Six in thgreup
made similar admissions. The mean amount of money
stolen by the PI group was $141.00; these thefigat
between $18.00 and $400.00. In the CI Group, one
admitted a conviction for Odriving under the infleesO and
endangering safety and three admitted the commisgio
serious undetected crimes. (Among these threehatan
outstanding arrest warrant for failing to reportéoirt on a
Odriving under the influenceO charge; one, curntl
police officer, sold cocaine and marijuana 4 moiptiar to
the interview and about 14 times in the last 3 yaad one
sold drugs seven times the past 3 years.) In tigedRp,
two applicants made similar revelations-one wavicted
of Owriting bad checksO and the other sold dgsifies
in the past 3 years.

As noted above, all persons in the two groups had
undergone preliminary screening by their prospectiv
employers before being sent for their interviewssdme
cases, this preliminary screening included the detion of
a commercially available, written OhonestyO tesil,|
there were 37 who had completed such a test, theigl
group and 20 in the PI group. All had obtained as€ipgO
score on their OhonestyO test (Office of Technology
Assessment, 1990). Since these tests are designed t
distinguish between high and low-risk employee<k8t
et al., 1989), these persons were, according iottst
scores, judged to be low risks. It was decidedvestigate
separately the interview data produced by theskcapps.
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Of the 17 in the CI group who had low-risk scores o
their honesty test, five of them made statementisarCEA
interview that were considered sufficiently seribyghe
employer that in each case employment was demidtel
five instances, the following information was reveek (1)
the theft of costume jewelry and recent use oftypes of
illegal drugs; (2) involvement in a burglary in thast 2
years, fired from two jobs, and failure to list tjobs; (3)
theft of $50.00 worth of merchandise, failure &t jobs,
and sales of marijuana and cocaine in the lastdrithm
(by a current police officer); (4) theft of monegr an
employer (by a person applying for work with an ared
car company); and (5) use of marijuana in thelast
months.

Of the 20 in the PI group who had low-risk scones o
their honesty test, four were disqualified by their
prospective employers, all because of recent emysay-
related thefts admitted during the security inewiThese
persons stole merchandise ranging in value bet®&8r00
and $50.00; one also acknowledged the theft of.cash

These data show that both the CEA and security
interviews produced relevant information beyond tha
provided by commercially marketed honesty tests. It
important to note also that nine of the 37 who Sui3
their honesty test admitted stealing from theirplayers;
this is 24% (9/37) false-negative rate was detéetatly
by skilled, in-depth interviewing.

Discussion

This study employed a quasi-experimental desigth, an
for that reason it is not possible to state withadety that
the differences or rather the lack of differentetween the
computer interview and the personal interview gsowpre
due solely to the nature of the two proceduresceleaven
thought there were no statistical differences bebnbe
two groups with respect to important demographic
characteristics, it is necessary to be cautiourst@npreting
these findings. Given that precaution, however,esom
results are noteworthy.

The CEA interview required somewhat more time for
the applicants to complete than did the personaiview.
Nevertheless, the personal interview required actésn
between both the interviewer and the applicant redse
only the applicantOs time was devoted to the CE#icse
This difference may, in real-life, more than offdet
ostensible disadvantage of CEA in this regard. Aeioand
perhaps more important point to be made about CEA
interviewing is that it has the advantage of cdesisy and
impartiality. Regardless of how professionally cocted
the personal interview is, as an initial screerdagice it is
almost always suspect, if only because it tendie tather
unfocused and exploratory. The computer, on theroth
hand, provides a structured yet flexible set ofstjoas for
every applicant and, provided the programming is
consistent with legal and ethical standards - a& K&s
taken great pains to be-there is good reason ltthize
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interviewees are questioned as uniformly and faisly
possible.

It is important to note that the CEA seemed tode a
effective as the personal interview in producing
employment-related information but was somewhat les
effective than the interview with respect to speafeas of
personal misconduct. Although our samples weretaall
to be confident about this finding, the data dem#upport
to other research that also shows this differential
effectiveness of computerized versus personahiietes
(Greist, 1975; Slack and Slack, 1972). It is sigaiit,
however, that the results here were produced IHifea
not simulated, circumstances. These were persouslisc
interested in pursuing particular employment, whihey
had wished could have rather easily it seems,rtikstdhe
information given to the computer program. Yetpdrall
appearances, this did not happen. It is evidemthigause
of computerized interview systems, such as CEAhmig
serve as an effective interviewer in the first stagf
employee selection. Depending on the outcome of
automated interviews, follow-up personal intervieay
have an enhanced effectiveness since it will bsiplesto
target specific needs for particular types of infation.

Because CEA is a rather new development in
personnel interviewing, clearly a need exists foren
research on its effectiveness as an initial employe
screening device. Yet, these results indicateattiaough it
may not generally be more effective that a wellkstured
personal security interview, the significant pagthe CEA
is as effective as that technique. Certainly, theaatages
offered by the automated interview-the saving of
interviewer time and the gain in uniformity and
impartiality-may be very significant in the actsaleening
process. This is not to suggest, however, that such
automated interview programs can completely sutstior
a well constructed, highly focused personal inmviAs
an initial screening device, the computerized inésv
offers the advantage of providing the kind of infiation
that can be used effectively to guide and strucuatiow-
up personal interview to ensure that applicants thee
specific needs for a particular position. Researehlarge
federal agency is now underway to assess how viieN C
addresses these issues.
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